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Preface
Hindu Kanya Mahavidyalaya, was established by Hindu Putri Pathshala Society (Regd.)
Dhariwal in 1967 in Hindu Putri Pathshala Girls High School Premises with the motive to spread
the Hindu ideology in the area as this area was mostly inhabited by Christians. Moreover students
were facing hardship after matriculation. There was no other Girls’ College in Dhariwal. Girl
Students were facing in convince and difficulty in going to Gurdaspur/Batala for higher studies.
Bus Service was scanty in those days.
Hindu Putri Pathshala Society (Regd.) is registered under No. 7 of 1952-53 with Registrar
Firms & Societies, Chandigarh. Dhariwal is big town inhabited by poor, workers.
First of all Managing Committee decided to begin the classes of the college in school
premises, sensing that classes were over flooded with students and shortage of accommodation
was noticed. So Management unanimously resolved to approach British Indian Corporation Ltd.
N. E. Mills Dhariwal for the vacant land which was adjoining to the school, either to sell at
reasonable rate or donate. Founder President Pt. RAMSARAN DASS, & Founder Secretary Pt.
GOPAL DASS Sharma, were deputed to contact the mill management in this connection. Mrs.
Nirmal Bajoria, Managing Director of British Indian Corporation Ltd., happened to visit Dhariwal
in those days. Deputation consisting of our executive committee met her in the Mill Office and
explained the whole position. After contacting British Indian Corporation Ltd. head office at
Kanpur, she gave the land to Hindu Kanya Mahavidyalaya free of cost, but with the condition that
mill employee wards will be given fee concession. Two staff members of the mill are nominated in
the executive committee.
The Hindu Kanya Mahavidyalaya is situated at Dhariwal, Gurdaspur, Punjab took its
inception in the year 1967, under the aegis of Hindu Putri Pathshala Society (Regd.), Dhariwal,
has burgeoned as one of the leading institutions of higher learning in Punjab.
The ethos of Hindu Putri Pathshala Society (Regd.), Dhariwal embraces the understanding
that education can transform lives, empower human relationship and accelerate career
opportunities.
The Hindu Kanya Mahavidyalaya inculcates an international perspective, preparing students
to meet the challenges of a multicultural environment. Hindu Kanya Mahavidyalaya has a
substantial foundation for students who wish to pursue professional career in toady’s technological
and progressive community.
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--------------------------------------------------------------------------------------------------------------------The college offers varied, comprehensive, flexible and quality courses at an affordable fee,
which is one of our imperative assets.
Hindu Kanya Mahavidyalaya offers high quality education in an inclusive, supportive and
challenging environment, enabling student to achieve their full potential, in an intellectually
motivating and satisfying learning environment.
Hindu Kanya Mahavidyalaya has committed to quality education, not only in academics but
in every aspect of personality. Exhibitions, Workshops, Seminars, Conferences, Extension lectures
are the regular features of its departments. This college has not left even a single stone unturned
for changing the life of needy and downtrodden strata of the rural society of the area by educating
their women folk. The institution feels immense pleasure by inculcating the spirit of self
confidence, perseverance and analytical thinking among the women besides achieving the target of
providing advanced facilities for learners.
Hindu Kanya Mahavidyalaya and the institutions under its tutelage are driven by the
conviction that “it will build in each student a strong character and will power to excel globally”,
Hindu Kanya Mahavidyalaya has recorded a steady and phenomenal growth right from the very
first year,
The Self Study Report takes stock of the institution’s strength and the areas that needs
further strengthening. The SSR is submitted to the NAAC for the assessment and the accreditation
of the college for future developmental plan and guidance.
Dr. Gurjinder Kaur
Principal
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Executive Summary
A brief profile of the institution - specific information and key aspects under the seven
Criterions are given in this section.
The Hindu Kanya Mahavidyalaya ensures that curriculum programs are geared well to inculcate
 Human values;
 To generate the spirit of enquiry and
 Meet the demands of the new career opportunities in the corporate sector.
The use of e-learning system equips students with recent trends in the global employment
scenario.
The new trends in Commerce and Information Technology brought a revolution in the
education industry and its implications will change the face of education. We are living in a fast
moving world and Hindu Kanya Mahavidyalaya is keeping up with the pace. It is the province of
knowledge to speak; and it is the privilege of wisdom to listen.
Hindu Kanya Mahavidyalaya has an appreciable annual intake of students in B.A., (General
English, General Punjabi, Elective Hindi, Elective Punjabi, Sanskrit, Economics, Philosophy,
Sociology, History, Physical Education, Mathematics, Computer Science Political Science, ),
B.C.A., B.Com.(Regular), B.Sc.(N.M), M.Sc. (Computer Science), M.A. (Punjabi).
Add-on courses are conducted viz:- Communication Skills & Fashion Designing. We have
a variety of ways of enriching our courses like home assignments, project works, management
fest, cultural fest, study tours, institutions and industrial visits, National Level Seminars.
Students get a warm welcome and a comprehensive orientation programme is conducted on
their arrival. Personal care and students’ services have been designed to equip the needs of
students to ensure that their time spent in studying at Hindu Kanya Mahavidyalaya will be a life
enriching experience.
Hindu Kanya Mahavidyalaya ensures wide publicity to the admission process through
prospectus, websites, advertisements, hand bills and banners. The institution has a transparent
admission process based on the norms laid down by the Guru Nanak Dev University and the
Government of Punjab.
The institution has a system of assessing students’ knowledge and skills by identifying slow
and advanced learners. The slow learners are counseled and remedial classes are conducted. We
provide guidance to advanced learners to face challenges. The college caters to the needs of the
differently abled students by providing necessary facilities.
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--------------------------------------------------------------------------------------------------------------------Selection of faculty is based on advertisement in two leading dailies published in Punjabi
and one in English and provisions to include SC/ST and marginalized groups. The management
encourages the professional development of faculty by sponsoring Faculty Development
Programs. The faculty members are also encouraged to pursue research leading to M. Phil and
Ph.D. The institution organizes training programs for faculty on the use of the computer, internet
and audio-visual aids. The best practices of the college in Teaching, Learning and Evaluation are:
 Identification of students’ knowledge and skills.
 Support for slow learners and.
 Opportunities to advanced learners.
 Skill development and add-on programs to enhance employability of students.
A mentoring system and value-added programmes are provided.
Extension activities and outreach programs are undertaken by the institution, primarily to
enhance the awareness of our students about social, environmental and rural problems.
Extension activities like annual camps in villages, by NSS volunteers’ health awareness
programs, blood donation drives, environment protection activities, etc., are undertaken in
collaboration with Guru Nanak Dev University, Amritsar.
Over the past 5 years, both the academic growth and the infrastructural development of the
college have burgeoned. The college has UG and PG classrooms, one seminar room, one open
auditorium, library and well-equipped laboratories for Physics, Chemistry, computer Science, as
well as an e-learning centre with 30 computer systems. There are two computer labs with 72 systems
each, one English language labs with the latest teaching aids.
To keep pace with the exponential increase in students’ strength, the institution has
augmented the infrastructure, providing enhanced parking area, ladies, rooms (separate for students
and staff) and canteen facilities, a spacious auditorium for conducting conferences, seminars,
workshops etc. The college ensures optimum utilization of the infrastructure facilities provided.
The college has a proactive and supporting approach to encourage students in completion of
their courses successfully, so that the dropout rate in the institution is minimal. The Training &
Placement Cell facilitates are provided to the outgoing students to choose their careers by organizing
soft skills training programs, industry visits, job fairs etc. The institution encourages students to take
up career-oriented competitive exams and guides them in their preparation through the Training and
Placement Cell.
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--------------------------------------------------------------------------------------------------------------------The Students receive support in terms of hostel facilities, medical assistance and extra
coaching in English language.
The college ensures a supportive and empowering environment for girl students to pursue
their studies. The Women Empowerment Cell counsels girl students’ in their academics, socioPsychological and health issues.
There are various committees and Cells to share administrative and academic responsibilities: viz.
 Internal Quality Assurance Cell (IQAC)
 Guidance & Counseling Cell
 Grievance & Redressal Cell
 Women Cell
 Placement Cell
 Alumni Association
 Student welfare Committee & Student’s Scholarship Committee
 Admission Committee
 Anti Raging Committee (Boys & Girls)
 Examination Committee
 Discipline committee.
 Research Committee
 Mess & Canteen Committee
 Tour & Travel Committee
 Cultural Activity Committee
 Alumni Association.
 Seminar Committee.
 Publication Committee
 Time Table Committee
 Curriculum Review & Reform Committee (CRRC)
 Library Advisory Committee
 Fee Concession Committee
 Academic Linkage & Community Services Committee
 Sports Committee,
 Anti-sexual harassment Committee,
 Placement Cell,

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 3

SSR

Executive Summary

-------------------------------------------------------------------------------------------------------------------- Grievance Redressal Committee
There is internal coordination and smooth functioning of various strata of the administrative
hierarchy.
The college has formally established the Internal Quality Assurance Cell recently in order to
ensure and sustain quality assurance and to be able to match the quality of education.
The institution has various Quality Assurance Mechanisms like Departmental meetings,
lesson planning and through maintenance of Teachers’ Diaries.
The students of our institution actively involved in all curricular, co-curricular and
extracurricular programs. They use the Complaint/suggestion boxes installed in the campus, to drop
a note when they have something to say about the institution, its facilities and resources, programs
and procedures.

At the heart of what we do, is our commitment to see that our students are characterized by
entrepreneurial spirit, since we encourage creativity, innovation and experiment in everything that
we do.
The convergence of the education industry has taken a significant step forward with the
advent of technology and communication. Sustainable and high quality education is the need of the
hour.
We bring strategic and practical insights to help students to set their goals and the delivery skills
required to help them in commissioning our vision and mission.

Future Plans:
 Promoting consultancy initiatives for faculty.
 Augmenting Faculty Exchange and Student Exchange Programmes in collaboration with
other Universities/colleges
 More collaborative research to be taken up with research institutes of international and
national repute.
 More Industry –Academia interaction
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A. Profile of the Institution
1. Name and address of the institution:
Name :

HINDU KANYA MAHVIDYALAYA

Address :

G. T. Road, DHARIWAL, DISTT.GURDASPUR, (PUNJAB)

City :

DHARIWAL

Website URL :

www.hkmv.in

Pin-143519

State -Punjab

2. For communication:
HINDU KANYA MAHVIDYALAYA
G. T. Road, DHARWAL,
DISTT.GURDASPUR, (PUNJAB)
Designation

Name

Telephone
Number with
STD Code

Mobile

Principal

Dr. Gurjinder
01874-275164 9888276014
Kaur

Steering
Committee

Mrs. Gulshan

Coordinator

Sharma

01874-275164

7837539523

Fax No

E-Mail Address

01874-275678

collegehkmv@gmail
.com

01874-275678

collegehkmv@gmail
.com

3. Status of the Institution:
Affiliated College
Constituent College


Y

Any other (specify)

4.

Type of Institution
a. By Gender

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

i. For Men
ii. For Women 
iii. Co-Education Y

Page 1
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--------------------------------------------------------------------------------------------------------------------b. By Shift
i. Regular
ii. Day 
iii. Evening Y
5. Is it a recognized minority Institution?

Y
If yes specify the minority status (Religious/linguistic/ any other) and provide documentary
evidence.
N/A
No

Yes

6. Source of Funding
i. Government
ii. Grant-in-aid
iv. Self-financed
v. Any other (specify)
7. a. Date of establishment of College:-



July 1967

b. University to which the college is affiliated/ which governs the college (if it is a
constituent college):
Guru Nanak Dev University
Amritsar
c. Details of UGC recognition:
Under Section
i. 2 (f)

Date, Month & Year
(dd-mm-yyyy)
4/5/1967

Remarks
(If any)
Certificate enclosed as Annexure

ii. 12 (B)

1967

Certificate enclosed as Annexure

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act as Annexure I)

d. Details of recognition/approval by statutory/regulatory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)
Under
Section/clause

N/A

Recognition/Approval
details
Institution/Department/
Programme
N/A

Day, Month
and Year
(dd-mmyyyy)
N/A

Validity

Remarks

N/A

N/A

(Enclose the recognition/approval letter)
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--------------------------------------------------------------------------------------------------------------------8. Does the affiliating university Act provide for conferment of autonomy (as recognized by
the UGC), on its affiliated colleges?

Y
If yes, has the College applied for availing the autonomous status?
No

Yes

No

Yes


Y

9. Is the college recognized?
a.

by UGC as a College with Potential for Excellence (CPE)?
Yes


Y
If yes, date of recognition: …………………… (dd/mm/yyyy)
No

b. for its performance by any other governmental agency?

Y
If yes, Name of the agency …………………… and Date of recognition: ……………………
(dd/mm/yyyy)
No

Yes

10. Location of the campus and area in sq.mts:
Location *
Campus area in Acres/sq. mts.
Built up area in sq. mts.

Semi-Urban
1.25 Acres
2925.73 Sqm.

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and provide numbers or
other details at appropriate places) or in case the institute has an agreement with other
agencies in using any of the listed facilities provide information on the facilities covered
under the agreement.
 Auditorium/seminar complex with infrastructural facilities

1
 Auditorium
Y
 Seminar Hall 1
 Sports facilities
 Play ground
 Swimming pool
 Gymnasium
 Hostel


Y
Yes
No
Yes


Y

HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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-------------------------------------------------------------------------------------------------------------------- Boys’ hostel

NO

i. Number of hostels

X

ii. Number of inmates

X

iii. Facilities (mention available facilities)

X

 Girls’ hostel


Y
iv. Number of hostels
v. Number of inmates

1
25

vi. Facilities (mention available facilities)
i.
ii.
iii.
iv.
v.

Wi-Fi Facility
Full time Security
Recreational facility
Water Supply 24 Hours
Mess

 Working women’s hostel

Yes

i. Number of inmates

10

ii. Facilities (mention available facilities)

Yes

 Residential facilities for teaching and non-teaching staff (give numbers available -cadre
wise)
1. Residence for Principal
1
 Cafeteria –

Yes

 Health centre – Yes
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance…….
Health centre staff –
Qualified doctor
Full time
Part-time
No
Yes
Qualified Nurse

Full time

No

Part-time

Yes

 Facilities like banking, post office, book shops

Yes
 Transport facilities to cater to the needs of students and staff
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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-------------------------------------------------------------------------------------------------------------------- Animal house

No

 Biological waste disposal

Yes

 Generator or other facility for management/regulation of electricity and voltage
 Solid waste management facility
 Waste water management

Yes

 Water harvesting

Yes

Yes

Yes

12. Details of programmes offered by the college (Give data for current academic year)
Sl. No.

(i)

(ii)

(iii)
Sl. No.

(iv)

Programme
Level

UnderGraduate

Name of the
Programme/
Course

Duration

Entry
Qualificati
on

Medium of
instruction

Sanctioned
/approved
Student
strength

English/Hin
di/Pbi
English

120

No.
of
stude
nts
admi
tted
84

60

13

English/Hin
di/Pbi
English

60

28

60

28

(i) B.A

3 Years

10+2 40%

(ii) B. Sc (N.M.)

3 Years

10+2 40%

(iii) B. Sc (Eco)

3 Years

10+2 40%

(iv) B.C.A

3 Years

10+2 40%

(v) B.Com
(Regular)

3 Years

10+2 40%

English/Hin
di/Pbi

60

15

(i) M.A (Punjabi)

2 Years

UG with
50%
Or
Aggregate of
Elective
Subject with
45% marks
BCA/B.Sc.
CS/ B.Sc.
Eco/ B.Sc.
IT/BIMT/B.
A. with
Computer/
Mathematic
s with 50%
Marks

Punjabi

30

11

English

30

13

Duration

Entry
Qualificati
on

Medium of
instruction

Sanctioned
/approved
Student
strength

No.
of
stude
nts
admi
tted

1 Year

50% in
Agg. ]

English

One Unit

12

PostGraduate

(ii) M. Sc
(Comp. Sci.)

UG
Diploma
Programme
Level

Cosmetology

PG
Diploma

(i) P.G.D.C.A.

Name of the
Programme/
Course

HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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(v)

Add On
Courses

Fashion Designing

3 Years

+2 45% in
Agg

Hindi/Englis
h

One Unit

10

Communication
Skill

3 Years

+2 45% in
Agg

Hindi/Englis
h

One Unit

10

13. Does the college offer self-financed Programmes?
Yes

No


Y
If yes, how many?

06

14. New programmes introduced in the college during the last five years if any?
Yes

✓

Number 04

No

15. List the departments: (respond if applicable only and do not list facilities like Library, Physical
Education as departments, unless they are also offering academic degree awarding programmes. Similarly, do
not list the departments offering common compulsory subjects for all the programmes like English, regional
languages etc.)
Faculty
Science

Departments
Deptt. of Chemistry, Physics,
Mathematics, Computer Science,

UG
Deptt. of
Chemistry, Physics,
Mathematics,
Computer Science,

PG
Deptt. of
Computer
Science.

Research
Nil

Arts
(Languages &
Social Sciences
Included)

Deptt. of English Hindi, Skt.
Punjabi, Mathematics, History,
Physical Education, Pol. Sci.,
Economics, Sociology,
Philosophy,

Deptt. of English
Hindi, Skt. Punjabi,
Mathematics,
History, Physical
Education, Pol.
Sci., Economics,
Sociology,
Philosophy,
Deptt. of
Commerce

Deptt. of
Punjabi,

Nil

Commerce
Any Other not
covered above

Deptt. of Commerce
Fashion Designing
Communication Skill

16. Number of Programmes offered under (Programme means a degree course like BA, B. Sc, MA, M.Com…)
a. Annual system

Nil

b. Semester system

06

c. Trimester system

Nil

HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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--------------------------------------------------------------------------------------------------------------------17. Number of Programmes with
a. Choice Based Credit System

X

b. Inter/Multidisciplinary Approach



c. Any other (specify and provide details)

X

18. Does the college offer UG and/or PG programmes in Teacher Education?
Yes

No



If yes,
a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme

NA

b. NCTE recognition details (if applicable)
Notification No.: …………………………Date: ……………………… (dd/mm/yyyy)
Validity:………………………..
c. Is the institution opting for assessment and accreditation of Teacher Education
Programme separately?
Yes

No



19. Does the college offer UG and/or PG programmes in Physical Education?
Yes

No



If yes,
a. Year of Introduction of the programme(s)………………. (dd/mm/yyyy)
and number of batches that completed the programme

NA

b. NCTE recognition details (if applicable)
Notification No.: …………………………Date: ……………………… (dd/mm/yyyy)
Validity:………………………..

c. Is the institution opting for assessment and accreditation of Physical Education
Programme separately?
Yes

No
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20. Number of teaching and non-teaching positions in the Institution
Positions

Sanctioned by the
UGC / University /
State Government
Recruited
Yet to recruit
Sanctioned by the
Management/society
or other authorized
bodies
Recruited
Yet to recruit

Teaching faculty
Professor
Associate Assistant
Professor Professor

Non-teaching
staff

*M
--

*F
--

*M
--

*F
01

*M
01

*F
10

*M
--

*F
01

*M
--

*F
02

--

--

--

--

--

17

02

--

--

01

Technical
staff

*M-Male *F-Female

21. Qualifications of the teaching staff:
Highest qualification

Professor

Associate
Professor
Male Female

Assistant
Professor
Male
Female

Total

Male

Female

-----

-----

-----

-01
---

---01

-04
02
04

-05
02
05

----

----

----

----

00
---

00
02
15

00
02
15

----

----

----

----

----

----

----

22. Number of Visiting Faculty /Guest Faculty engaged with the College.

03

Permanent teachers
D.Sc./D.Litt.
Ph.D.
M.Phil.
PG
Adhoc Teachers
Ph.D.
M.Phil.
PG
Part-time teachers
Ph.D.
M.Phil.
PG

23. Furnish the number of the students admitted to the college during the last four
academic years.
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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2016-2017

2015-2016

2014-2015

2013-2014

Male

Female

Male

Female

Male

Female

Male

Female

SC

Nil

75

Nil

67

Nil

52

Nil

37

ST

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

OBC

Nil

72

Nil

51

Nil

44

Nil

36

General

Nil

140

Nil

132

Nil

161

Nil

165

Others
(Minority)

Nil

115

Nil

101

Nil

97

Nil

119

24. Details on students enrollment in the college during the current academic year:
Type of students
Students from the same state where the
college is located
Students from other states of India
NRI students
Foreign students
Total

UG

PG

M. Phil.

Ph.D.

Total

360

22

Nil

Nil

382

Nil
Nil
Nil
360

Nil
Nil
Nil
22

Nil
Nil
Nil
Nil

Nil
Nil
Nil
Nil

Nil
Nil
Nil
382

25. Dropout rate in UG and PG (average of the last two batches)

UG

PG

Nil

expenditure

(actual)

5%

26. Unit Cost of Education
(Unit

cost = total
students enrolled)

annual

recurring

(a) Including the salary component

divided

by

total

number

of

Rs.34235/-

(b) Excluding the salary component

Rs.15216/-

27. Does the college offer any programme/s in distance education mode (DEP)?

Yes



No

If yes,
a) is it a registered centre for offering distance education programmes of
another University

Yes
No
b) Name of the University which has granted such registration.
N/A
c) Number of programmes offered

N/A

d) Programmes carry the recognition of the Distance Education Council.
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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No



28. Provide Teacher-student ratio for each of the programme/course offered

B.A-60:1, BCA-30:1, B. Sc (Non-Med.)-20:1, B.Sc. (Eco)-60:1, B.Com-20:1
M.Sc. (C.S)-30:1, M.A (Punjabi)-30:1
29. Is the college applying for

Accreditation:

Cycle 1



Cycle 2

Cycle 3

Cycle 4

Re-Assessment:
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-accreditation)

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-assessment only)

Cycle 1: …………………… (dd/mm/yyyy) Accreditation Outcome/Result……..
Cycle 2: …………………… (dd/mm/yyyy) Accreditation Outcome/Result……..
Cycle 3: …………………… (dd/mm/yyyy) Accreditation Outcome/Result……..
* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an annexure.
31. Number of working days during the last academic year.

285
32. Number of teaching days during the last academic year.
(Teaching days means days on which lectures were engaged excluding the examination days)

184
33. Date of establishment of Internal Quality Assurance Cell (IQAC)

IQAC …………………… (19/09/2015)
34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to NAAC.

AQAR
AQAR
AQAR
AQAR

(i) ……………… (dd/mm/yyyy)
(ii) ……………… (dd/mm/yyyy)
(iii) ……………… (dd/mm/yyyy)
(iv) ……………… (dd/mm/yyyy)

35. Any other relevant data (not covered above) the college would like to include. (Do not include
explanatory/descriptive information).

HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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Criterion-I: Curricular Aspects

1.1 Curriculum Planning and implementation

1.1.1 State the vision, mission and objectives of the intuition and how these are
communicated to the students, teachers, staff and other stake holder?

Hindu Kanya Mahavidyalaya, Dhariwal is a Multi-faculty Post graduate college
affiliated to Guru Nanak Dev University Amritsar.
Hindu Kanya Mahavidyalaya has its clear humane purpose, definite distinct Vision,
and a pious mission, values and Objectives.

Vision of the Institution
 To become the center of academic excellence in the area of education by providing
quality education programmes at par with the national and international standards to
the rural women, inculcating in them our culture, heritage and values along with
complete education.
Mission of the Institution
 Serving the humanity
 Continue the legacy of women’s empowerment.
 To prepare the socialized Human capable of responding to the global demands and
meeting the challenges of life.
 To rejuvenate the teaching – learning process with ICT and value embedded
education in the context of modernization and social change.
 To address to the ever emerging issues and problems of society and individual and to
discover the remedial measures.
 To ensure the contribution of all stakeholders in all sustainable development of the
society.
 Be the torch bearers of our cultural heritage and ethos.

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 1

Criteria-Wise-Analytical Report

SSR

Values of the Institution
The institution promotes the following core values:
1. Developing a sense of universal brotherhood by inculcating the eternal values.
2. Building an academic environment where excellence in knowledge, skills and
competence contribute to national development.
3. Integration of information and communication technology with ancient wisdom of
Indian education system.

Objectives of the Institution
 To recognize, promote and develop the capabilities and universal values in the student
needed for cohesion and welfare of society and nation.
 To make aware, inspire and enable the student to integrate the ICT with ancient
Indian educational philosophy for a quality academic environment.
 To stimulate, educate and enable the student for excellence in learning, research and
innovation.
 To develop attitude, competence and core skills essential among the students.
 To encourage the student to derive an everlasting capacity of realizing and executing
their roles and responsibilities in learner's holistic development.
 To provide an enthusiastic, motivating, inspiring and equally accessible teaching learning environment, conducive to the professional growth of teachers and student.
 To invent, adopt and practice the knowledge of ICT for teaching, learning of student
to meet the emerging issues, needs and problems of the education system in global
context.

Vision, Mission and Objectives are communicated to the students, teachers, staff and
other stakeholders through:
 Vision and mission statements are displayed at the entrance of the College.
 Official website of the College.
 College prospectus and brochure.
 Display boards placed at strategic locations.
 College Magazine.
 Display as wallpaper of computers on the campus.
 Faculty work dairy.
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 Proceedings of seminars organized by the institution
 Mentors.
 Parents’ - teachers meeting

1.1.2 How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific example(s)?

The curriculum of the college is intended by Guru Nanak Dev University, Amritsar. For the
effective implementation of the curriculum the Hindu Kanya Mahavidyalaya initiates the
following steps:
 To sustain the quality of education, the Internal Quality Assurance Cell (IQAC) has
been constituted by the Institute.
 Before the beginning of the session, the IQAC prepares the Programme of Action for
the effective implementation of curriculum and a written POA is communicated to the
departments.
 At the beginning of each semester, the affiliating University provides an academic
calendar, based on which the institution’s own calendar of events is prepared which
shows the tentative dates of all the co-curricular activities, lecture, total working days,
total teaching days and extension lectures/seminars/workshops to be conducted during
that session and made available to the faculty.
 Based on the class-wise time-table as well as the college calendar, the faculty
members construct their individual Course plans for the syllabus they teach.
 Work dairies are maintained by faculty members where in regular implementation of
the curriculum is recorded systematically. These work dairies are also attested
periodically by concerned heads of the Departments and by Principal or VicePrincipal, during the Departmental inspection.
 Orientation programme is organized by the Institute for freshers. Regular classes are
followed by tutorial classes by every department.
 Continuous evaluation through Formative & Summative evaluation is followed.
 The weak students are identified on the basis of their understanding and abilities of
comprehension and performance in oral/written tests, assignments and seminars.


After each test, answer sheet is shown to every student to address grievances, if any,
regarding evaluation / result.
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 The assessment and evaluation outcomes in unit tests and internal assessment are
communicated in personal.
 Then remedial Classes are organized to remove the weaknesses and failures in
concerned subjects.
 The teaching methodology and other class room activities are modified accordingly to
cater the identified problems and needs of student teachers.
 Additional help to these students is rendered through easier assignments, and problem
solving sessions, revisions and interactive discussions & through personal mentoring
by the teachers concerned.
 Scholarships and financial assistance is offered for quality sustenance by recognizing
and rewarding students for achieving their academic excellence.
 Clubs are formed to build confidence. Managerial skills and team spirit is created to
generate leadership qualities.
 Alumni Association- to involve the old students in the development activities of
the institution.
 Women cell- privilege for gender sensitization and empowerment.
 Weekly assembly- for direct sharing of information.
 Placement cell –to establish link with corporate sector and provide jobs for the
deserving students through campus recruitment.
 NSS- to cater to the needs of the community.
 Eco-club-to support the interest in nature.
 Sports.
 Computer labs, audio-visual aids, well equipped library.
 Cultural forum – a creative base for showcasing hidden literary and cultural talent
1.1.3 What type of support (procedural

and practical)

do the teachers receive

(from the University and/or institution) for effectively translating the
curriculum and improving teaching practices?

Hindu Kanya Mahavidyalaya follows the Curriculum framed by Guru Nanak Dev
University, Amritsar. Affiliating university, time to time organizes meetings for faculty
members for improvements of syllabus. The curriculum implementation is strictly as per the
University Calendar. All the orders, regarding the notification, changes or modification in the

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 4

Criteria-Wise-Analytical Report

SSR

syllabus of the Guru Nanak Dev University has been implemented by Hindu Kanya
Mahavidyalaya and a copy of the same has been supplicated to the departments.

Academic Calendar & Time Table is prepared for effective implementation of the
curriculum.

Fully Automated Library along with reprography, printing and internet facility is provided for
the support of faculty and students.

The departments have been organizing workshops, seminars quizzes industrial visits & trips.
The institution is providing LCDs, OHPs, to teach effectively in the class.
So the faculties receive all the possible support from the university and /or the institution for
effectively translating the curriculum and improve the teaching practices.

1.1.4 Specify the initiatives taken up or contribution made by the Institution for
effective curriculum delivery and transaction on the curriculum provided by
the affiliating University or other statutory agency.

The following initiatives have been taken by the college for effective curriculum delivery.
 The lecture method is the primary mode of teaching which is followed by discussion
method and feedback.
 The IQAC prepares the Program of Action for effective curriculum implementation.
 Time-Table committee prepares the time-table & Annual Academic Calendar.
 Faculty members prepare their course plans that include the distribution of syllabus
followed by teacher diaries, which enable the teacher and the taught to prepare
themselves for the lecture, examination.
 The Curriculum transaction is monitored by the heads of each department.
 The use of ICT in Teaching-Learning process is encouraged through awareness
programmes and departments are equipped with Computer and internet facility for
easy access to the faculty.
 All the theoretical and practical classes are organized according to the syllabus.
 Field Trips including industrial visits project work are organized.
 The College organizes seminars, extension lectures to implement curriculum
effectively.
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1.1.5 How does the institution network and interact with beneficiaries such as
industry, research bodies and the university in effective operationalisation of
the curriculum?
 The college/ teachers are constantly looking for opportunities to integrate teaching
with real life exposure for enriching and effective operationalisation of the
curriculum:
 Extension lectures give students an opportunity to interact with experts from the field
of academics and industry.
 Industrial visits are arranged in order to provide live exposure to recent trends in the
relevant field. Students also take up minor projects in industries for procuring handson training.
 The college coordinates with national laboratories and other private agencies that are
similarly equipped to help students avail of their expertise and facilities for hands-on
experience.
 International scholars and experts in different subjects too have provided valuable
inputs on the current global scenario. This has been particularly useful while
designing autonomous programmes.
 The “Social Outreach and Enabling Centre” of the college teams up with several
NGOs that provide scope for students to undertake surveys and research projects on
issues of social relevance. This has made our curricula experiential and learning more
meaningful.

1.1.6 What are the contributions of the institution and/or its staff members to the
development of the curriculum
members/departments

by

represented

the University?(number of staff
on the Board of Studies, student

feedback, teacher feedback, stakeholder feedback provided, specific
suggestions etc?

Guru Nanak Dev University, Amritsar is responsible for designing, structuring and
restructuring of the Syllabus. The Curriculum Review & Reform Committee of the college
receives feedbacks in written formats from the students and from Alumni, is discussed in the
meetings and the suggestions are communicated to the University through letters & through
our faculty members who are the members of board of studies. The GNDU conducts
HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 6

Criteria-Wise-Analytical Report

SSR

meetings

to

discuss

the

matter

relating

to

the

curriculum development and

designing that is attended by the faculty member. Through these meeting the faculty is able to
convey the suggestions.
1.1.7 Does the institution develop curriculum for any of the courses Offered (other
than those under the purview of the affiliating University) by it? If ‘yes’, give
details on the process (’Needs Assessment’, design? development and
planning) and the Courses for which the curriculum has been developed?
 Yes. The College offers “Add-on” courses which are certificate courses sponsored
either by the UGC or self-financed. These courses are intended to make the students
become more employable. The curriculum is developed by the institution keeping in
view the requirements of the job market and demands of the industry
 An expert committee is constituted for the purpose and the committee members
develop the curriculum taking in to account the aims and objectives of the course.

1.1.8 How does institution analyze/ensure that the stated objectives of curriculum
are achieved in the course of implementation?
 In order to achieve the prescribed objectives of the curriculum, the faculty members
prepare Course plan for each subject. The teaching of the subject is done as per the
Course plan.
 Work dairy is also maintained by faculty members who contain execution of the
course plans. This is reviewed by HOD every fortnight. Semester-wise reviews are
done by Principal. Short comings in the whole process, if any are notified to the
faculty members.
 Compensatory classes are conducted in the form of extra classes and remedial classes.
 Student Centric practices are put to use to empower the students to equip them with
necessary skills in tune with the stated objective of making them independent
learners and empowered individuals.

1.2 Academic Flexibility
1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill
development courses etc., offered by the institution?
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Name of the course

Goals/ Objectives

Fashion Designing

To prepare skilled women for self-depandance.

Communication Skills

To make up for lack of communicative skills and
increase employability.

1.2.2 Does the institution offer programmes that facilitate twinning /dual degree? If
‘yes’, give details.
The institution at its own level does not offer programs that facilitate dual degree.

1.2.3 Give details on the various institutional

provisions

with

reference

to

academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies and
improved potential for employability. Issues may cover the following and
beyond:


Range of Core / Elective options offered by the University and those opted by the
college.



Choice Based Credit System and range of subject options.



Courses offered in modular form.



Credit transfer and accumulation facility.



Lateral and vertical mobility within and across programmes and courses.



Enrichment courses

 Range of core/elective options offered by University:
The core options are mandatory that are combined with elective options.
Students doing three year degree course in Humanity Group for bachelor degree shall
have to choose any three elective subjects for their three year degree program
Elective subject offered to them are Political-Science , History, Mathematics,
Computer Science, Physical Education, Hindi, Sanskrit, Economics, English,
Sociology, Environmental Science, Philosophy , Elective Punjabi, Computer
application. The students have to choose any three out of these offered subjects.
Students studying three years Degree courses in Non-Medical, Commerce and
Computer Science leading to bachelor degree are offered three subjects.
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 Enrichment courses:
The curricular is designed and framed by the board of studies of Guru
Nanak Dev University, Amritsar. So there is no scope for enrichment courses as such
though the college is running Diploma and certificate courses for the students. The
College provides peaceful atmosphere to the faculties and students and Extensive
lectures/ seminars/ workshops are organized that are based on the curriculum to enrich
the curriculum. Many tours and field work, project work after graduation of ICT based
learning resources, use of library and modernization and up gradation of laboratories are
some innovations which are introduced every year to enrich the provided curriculum.
 Choice based credit system:
No such choice based credit system and subject options exist.
 Courses offered in modular form:
Majority of courses are offered in modular form.
 Credit transfer:
No credit transfer and accumulation facility exist in Hindu Kanya
Mahavidyalaya at present.
 Lateral and vertical:
Students are allowed to change subject/courses within a given time on payment of
fee as fixed by Guru Nanak Dev University, Amritsar. Students are also provided the
facility to change the elective subject in their first year if they feel difficulty and desire to
change without any fee but within one month of his/her admission. The College follows
the rules and regulation of Guru Nanak Dev University, Amritsar. The University allows
the students who fail in 05 subjects of first year to sit for the next degree (part 2) and to
reappear and qualify in the concerned subjects in which they failed simultaneously. This
system of re-appearing in exam at the same time saves year loss for the students.
1.2.4 Does the institution offer self-financed programmes? If ‘yes’, list them and
indicate how they differ from other programmes, with reference to
admission, curriculum, fee structure, teacher qualification, salary etc?.
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Yes, the College offers following self-financed Programmes:

S.No. Name of Self

B.Sc.(Non-Medical), B.Com, BCA, M.Sc. (Computer

Financed
1.

Science), M.A. Punjabi,

Programmes
Admissions
Admission is done on merit as per guidelines by the
GNDU, Amritsar

2.

Curriculum

The curriculum is designed by GNDU Amritsar, and
implemented by the college through well prepared
patterns of instructions, other teaching aids such as digital
panels, visualizes, OHPs, Computer and audio
equipments are used for effective implemented and
delivery of the curriculum.

3

Fee Structure

The fee structure is recommended by GNDU and it is
charged from the students accordingly.

4

Teachers’

As per UGC/GNDU norms. The UGC qualification is

Qualifications mandatory. Teachers are duly approved by the university
and state government.
5

Salary

The teacher draw salary as per UGC regulations
amended from time to time.

1.2.5 Does the college provide additional skill oriented programmes, relevant to
regional and global employment markets? If ‘yes’ provide details of such
programme and the beneficiaries?
 Hindu Kanya Mahavidyalaya offers the following skill oriented programs, for the
benefit of students who are doing their UG/PG courses in the college. These
programs are designed to enrich students’ skills and knowledge application and
increase their employability.

Name of the course

Target group

Fashion Designing

UG
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Communication Skill

UG

1.2.6 Does the University provide for the flexibility of combining the conventional
face-to-face and Distance Mode of Education for students to choose the
courses/combination of their choice” If ‘yes’, how does the institution take
advantage of such provision for the benefit of students?
 No, the university does not provide for the flexibility of combining conventional face
to face and distance mode of education.

1.3 Curriculum Enrichment

1.3.1 Describe the efforts made by the institution
University’s Curriculum

to supplement

the

to ensure that the academic programmes and

Institution’s goals and objectives are integrated?
Hindu Kanya Mahavidyalaya follows the curriculum framed by Guru Nanak Dev
University. The Time Table Committee of Hindu Kanya Mahavidyalaya prepare an academic
calendar & Time-Table is designed to accommodate the syllabi pertaining to a particular
discipline. The institution monitors the students; academic progress through intermittent
tests, home assignments, project works, and continuous interaction with the students along
with the subject teachers.
Hindu Kanya Mahavidyalaya has a system of assessing students’ knowledge and
skills by identifying slow & advanced learners. The slow learners are counseled and remedial
classes are conducted. We provide guidance to advanced learners to face challenges.
However, the academic programs are in accordance with the institutions academic goal and
objectives. The College aims to impart that knowledge to the students which lead them to all
round development and growth of their personality .The more emphasis is laid upon the
development of the character of student. The faculty members of the college have developed
and designed the curricula for UGC sponsored carrier oriented job courses.
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The institutions goals and objectives are integrated in such a manner that the
employability skills & the value added courses mentioned above are imparted to help the
students to be industries ready. Also the institution provides opportunities for over all
development by evolving the students’ in co-curricular & extracurricular activities.
Hindu Kanya Mahavidyalaya has made positive efforts to supplement the curriculum
through the following measures:
 The college offers Add- on courses to enrich the content of the curriculum.
 Regular invited lectures by eminent professors from advanced research institutions
and reputed industries provide ample learning opportunities on topics further enrich
the curriculum.
 Seminars, workshops, conferences on state level and national level are organized to
make students understand the significance of their subjects.
 Students are encouraged to participate in events like quiz competitions, lecture
contests, exhibitions, etc in their subjects both at college and intercollegiate level, to
increase their comprehension of curricular aspects.
 Students are encouraged to apply for and execute research projects, summer
internships, etc.
 Field trips, educational tours, industrial visits, subject related movie screenings, etc
are regularly conducted to supplement the syllabus.

1.3.2 What are the efforts made by the institution to enrich and organize the
curriculum to enhance the experiences of the Students so as to cope with the
needs of the dynamic Employment market?

On the basis of interactions in between the Hindu Kanya Mahavidyalaya with industry
through Placement Cell, the curriculum is gauged for any shortcomings which may hinder
employability of students. Attempts are made enrich the curriculum by conducting seminars,
workshops, etc for the students.
This year, the feedback on curriculum was sought from students, alumni & parents.
This process was of help in designing specific value added programs in the college to
increase the employability of students.
Participative strategies are deployed to make learning more interesting through classroom quiz, group presentations, peer-teaching and peer-learning methods.
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The college has now applied for PG courses in subjects (Mathematics) and also for
UG Course (Fashion Designing). These courses are being started keeping in mind the needs
of employment market.
To enrich curriculum and making learning more interesting, the departmental clubs
conduct activities like guest lectures, competitions for students, exhibitions, field trips,
trekking, etc.
1.3.3 Enumerate the efforts made by the institution to integrate the cross cutting
Issues such as Gender, Climate Change, Environmental Education, Human
Rights, ICT etc., into the curriculum?

Cross cutting issues

 Gender

Efforts made by the institution

 The women cell of the college takes care of the rights of
women both of students and staff. It encourages and
inspires women to stand against injustice meted to them
and even with other women in their family.
 A committee for Prevention of sexual harassment is
established according to University guidelines.
 Guest lectures are organized on gender issues.
 International Women’s Day is celebrated. As a part of
the celebration, lectures on women’s issues, panel
discussions, documentary films, street plays are
organized.

 Climate change

 Guest lectures were organized on “Climatic Change and
Human Health” by Eco- Club.
 Inter class lecture competitions on “Global Warming
and its effects, Pollution and its effects by Eco-club.

 Environmental
Education

 Environmental studies are a compulsory subject of 100
marks for inculcating environmental awareness. Tree
plantation is done in the college every year to make the
campus more eco friendly
 Education tours on environmental issues are organized
by EVS departments and Ecoclub.
 Vermi-composting, making organic manure by using
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dry leaves and wet waste
 World Environmental Day is observed Lectures, sale of
eco-products, street plays on environmental issues are
organized
 ‘No Vehicles Day’ was observed
 A waste management programme “Wealth out of
Waste” is organized
 Efforts to make campus plastic free such as college
cafeteria is using paper cups.
 ICT

 Introduction of ICT oriented syllabus in commerce,
mathematics and in other subjects promotes students to
be innovative & creative in their approach.
 ICT related certificate courses like Embedded systems,
Web designing and office automation, etc., are taught.
 Internet facility with speed up to 02 Mbps and Wi-Fi
enabled campus
 A computerized open- access library with a collection
of CDs, DVDs, Internet connections and Copier
 Students can access e-resources subscribed through
INFLIBNET & DELNET on the campus as well as off
campus.
 Guest lectures on ICT are organized. Such as “Linux
Programming Systems” by Department of Computer
Science.

 Human Rights

 The Grievance Redressal cell caters to the issues
regarding Human Rights violations
 Anti-ragging Committee, Grievance Redressal Cell, and
Women’s Cell, Committee for Prevention of sexual
harassment, etc. strive to create an awareness among
students regarding human rights.
 Human Rights Day is observed by organizing poster
exhibitions and lectures.
 Guest lectures on Human Rights issues are conducted
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Movement”.
 Guest lectures on Human Rights issues are conducted.
For example, “Woman Rights”,
 Seats

are

reserved

for

SC/ST/OBC

candidates

according to the norms and regulation laid down by the
Government

of

Punjab

and

G.N.D.U

Amritsar.

Scholarship are provided to SC/ST /OBC as directed
by these upper state bodies to procure full
justice, equality

social

thus providing access to higher

education.

1.3.4 What are the various value-added courses/enrichment programmes offered to
Ensure holistic development of students?

The Hindu Kanya Mahavidyalaya, Dhariwal is aware of the importance of holistic
development of students and therefore has taken many initiatives and a few of these
initiatives are:

1. Moral and Ethical Values
 The Students are motivated by way of special lectures so as to instill moral and ethical
values in them
 Supporting services like NSS & Eco club, etc, help improve the moral and ethical
consciousness of students through their activities.
 Clubs and associations like the Eco-club, the Committee for Prevention of sexual
Harassment, the Health Centre, the Alumni Association, conduct activities which impart
awareness of moral and ethical values.

 Guest lectures are organized on these issues. For example, a lecture on “Happiness,
Success, Leadership and Attitude.
 A workshop on Personality Development by “Alert India” a value based organization was
conducted.
2. Employable and Life Skills
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 The certificate courses offered in the college are all intended to make students more
employable. Workshops on life skills are conducted.
 Life skills are also imparted to students by the activities of the “Red Carpet Group”.
Such as: NUKKAD NATAK on “ Drug Addiction”
 “Study Skill and Personality Development” a workshop on “Skill Development” A
workshop on “Feel Employable”

a seminar on group discussion, counseling and

Interview skills for final year students was conducted.
 Reference books are made available in the library to equip the students to face
competitive exams.
 Better Career Options: A career guidance and placement cell functioning in the college
creates awareness among the students about the various career options and opportunities
available to them in the global market. Placement Cell organizes various seminars on
career growth and opportunities. Placement Cell arranges several campus interviews for
the benefit of the students.
3. Community Orientation:
 The NSS wing of the college helps to inculcate the spirit of the civic values among the
students. Routine activities like Shramadaan, blood donation camps, eye examination
camps, visits to old age homes, health survey, etc are undertaken by NSS to orient the
students toward community service.
 The Alumni Association also undertake community services like visits to orphanages,
free teaching, charity, etc.
 The B.Com students during their semester vacation work as teachers in government
schools and associate with the NGO’s in social sensitive issues.
1.3.5 citing a few examples enumerate on the extent of use of the feedback from
stakeholders in enriching the curriculum?
The Hindu Kanya Mahavidyalaya networks to collect and document responses
on curriculum from the experts in the field at national and international levels.
Responses on curriculum are also collected by students. Feedback from Parents on
curriculum, placement, trends and teaching methodology is obtained during Parent
Teacher Meeting sessions. The feedback thus obtained is communicated to the
University for appropriate action through the faculty members who are part of the
Board of studies & Board of Examiners in the particular subject in the University.
IQAC, based on such feedbacks, suggests and implements activities, value added
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courses, etc to enrich the curriculum.
Student’s feedback on curriculum is obtained from each student after the completion
of the course, in a format every year by the college.


Alumni: we take the feedback from alumni and the employers to introduce add-on
courses in addition to regular curriculum.



Parents: feedback is also obtained on the curriculum from the parents from time to
time.



Other stake-holders:

Carrier and counseling cell organizes seminars and

counseling programs with different job-oriented companies who provide feedback
to them.


Peer Groups, Resource person the intellectual persons who visited college to
provide their valuable knowledge from time to time are frequently asked
about the curriculum and scope of its enrichment. Their valuable guidance is
written and conveyed in the meetings held by G.N.D.U Amritsar.

1.3.6 How does the institution monitor and evaluate the quality of its
enrichment programmes?
 Committees constituted in the college such as IQAC, UGC Planning Board,
Grievance Redressal Cell, Library Advisory Committee, etc., monitor the
quality of enrichment programmes.
.
1.4 Feedback System
1.4.1 What are the contributions of the institution in the design and development
of the curriculum prepared by the University?

The Hindu Kanya Mahavidyalaya is an affiliated institution of Guru Nanak Dev
University, Amritsar and hence bound by the limitations of the affiliating University
with regards to curriculum. However, many faculty members are on the Board of
Studies, Syllabus Revision Committees, Text Book Committees, Teacher’s Forums of
various subjects, of the affiliating University.
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Our faculty also actively participates in the evaluation system of the
University in the final exams.

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakeholders

on Curriculum? If ‘yes’, how is it communicated

University and made use internally

for curriculum

to the

enrichment and

introducing changes/new programmes?
 Yes, there is a formal mechanism to obtain feedback from students and other
stake holders on curriculum. The feedback is finally analyzed by CRR
committee of the college. The outcomes in the forms of suggestion
communicated to affiliating university for further action. The suggestions are
also communicated through our faculty members who are the members of
Board of Studies.

1.4.3

How

many

new

programmes/courses

were

introduced

by

the

institution during the last four years? What was the rationale for
introducing new courses/programmes?)
 The institution has introduced many programmes according to the socio
economic and political requirements of the area. Major developments have
taken place in computer science, Information Technology. So, the college has
introduced many computer oriented and I.T. Courses.

A. Subjects Introduced:

1. Philosophy
2. sociology
B. New Courses Introduced:

1. M. Sc. (Computer Science)
2. M.A. (Punjabi)
3. B.Com. (Regular)
4. B.Sc. (Non-Medical)
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Criterion – II: Teaching – Learning and Evaluation
2.1 Student Enrollment and Profile
2.1.1 How does the college ensure publicity

and transparency in the admission

process?
Adequate publicity is given by Hindu Kanya Mahavidyalaya for admission through:
 College Prospectus.
 Posters &Hand bills.
 Advertisements in news-papers.
 Hoardings & B a n n e r s .
 Word of mouth.
 College Notice Board.
 Through local T.V. Channel-.
 College Web site.  Advertisements are placed in the buses which plies through different city
Transparency in the admission process is ensured through the following:
An admission committee, composed of faculty representing different streams, is
constituted for the purpose and it carries out the entire admission process. The application
forms are serially numbered and filled applications are received by the designated office
clerk. Computerization of the process ensures transparency. Help desks are set up at the
college entrance to assist applicants to fill up the application forms and guide them in the
admission process. Seat matrix, fee structure, documents required and important dates are
announced appropriately. Admissions are strictly in accordance with the rules of the
Government as well as the affiliating University. The students are counseled about their
interest of studies before admission. A special eligibility committee formed at the time of
admission that checks the eligibility of the students. Admission is done on the basis of
first come first serve but an interview is conducted at the time of admission. Information
about the fee structure and code of conduct is provided.
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2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit
(ii) Common admission test conducted by state agencies and national agencies
(iii) Combination of merit and entrance test or merit, entrance test and
interview (iv) any other) to various programmes of the Institution.
Hindu Kanya Mahavidyalaya is affiliated to Guru Nanak Dev University, Amritsar
& the courses offered are Humanities, Basic Sciences, professional courses like computer
sciences, BCA, B.Com. The process of admission starts as soon as the result declared. The
guidelines for the admission as notified by Guru Nanak Dev University, Amritsar are
highlighted in the prospectus.
Publicity: The

admission

process

is

widely

advertised

through College Prospectus,

Posters & Hand bills, Advertisements in news-papers, Hoardings & B a n n e r s , Word
of mouth, College Notice Board., through local T.V. Channel, College Web site.
Monitoring:To ensure that the whole admission process is transparent; the college has
constituted an admission committee. This committee administers the whole admission
process based on the predetermined criteria.
Reservation policy of the Punjab State Government is strictly followed. Admission
is done on the basis of first come first serve but an interview is conducted at the time of
admission.
Counseling:The students are counseled about their interest of studies before seek admission
through Counseling Cell of the College. Thereafter, the eligibility committee checks the
eligibility of the student. Then, the required documents and certificates are scrutinized
by the admission committee before admitting the students to the course of their choice.
The interview of the students at the time of admission is taken by the admission
committee.
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2.1.3 Give the minimum and maximum percentage of marks for admission at entry
Level for each of the programmes offered by the college and provide a
comparison with other colleges of the affiliating university within the
city/district.
Hindu Kanya Mahavidyalaya follows the eligibility criteria of the Guru Nanak Dev
University, Amritsar. As per the norms of the Guru Nanak Dev University the
eligibility criteria for any UG course the student should have passed minimum of 40%
of marks in +2 in concern stream. For P.G Course the student should have passed
minimum of 50% marks in U.G. in concerned stream. For UGC Sponsored add-on
courses the student should have passed minimum 40% marks in 10+2 with English.
No cut-off percentage is fixed. Admissions are made on first come first served basis,
keeping in mind the eligibility criteria.
2.1.4 Is there a mechanism in the institution to review the admission process and
student profiles annually? If ‘yes’ what is the outcome of such an effort and
how has it contributed to the improvement of the process?
 The Principal, and Admission Committee of Hindu Kanya Mahavidyalaya reviews
the admission process and the students’ profile annually, the demand for all UG and
PG programmes and frame the admission policy for the next year.
 The departments whose programmes have very low demand are instructed to take
extra measures to enhance their enrolment. Due to this, courses have improved their
enrolment in the successive years.
 Owing to the review, the admission process has become more simplified, student
friendly and transparent over time.
 Admission Committee give special attention to the B.C, S.C., S. T., differently
abled, N.S.S., sports & Co-curricular Activities. We also analyze the success and
dropout rates, and we thoroughly monitor student profile to evolve the admission
procedure. These mechanisms have paid off as the Admission Process was
conducted smoothly and appreciated by the applicants and other stakeholders.
2.1.5 Reflecting on the strategies adopted to increase/improve access for following
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categories of students, enumerate on how the admission policy of the
institution and its student profiles demonstrate/reflect the National
commitment to
diversity and inclusion?
 SC/ST
 OBC
 Women
 Differently abled
 Economically weaker sections
 Minority community
 Any other
Admission

policy

of Hindu Kanya Mahavidyalaya caters

to the needs o f

student’s community, especially:
SC/ST and OBC students:
 Reservation policies of the government are rigidly followed to ensure that the
strategies adopted by the government in the creation of equity and provision of
access to the SC/ST and OBC applicants are implemented. Preference is given to
SC/ST candidates as per the Guru Nanak Dev University & Punjab Govt. criteria.
 Free books and financial assistance are provided to SC/ST students. Books are also
given to these students from Book Bank.
 The SC/ST students are exempted from paying tuition fees and special fees at the
time of admission. These students can also avail Post metric SC/ST scholarship.
Women:
 Being a college exclusively catering to women, it is relentlessly striving for women
empowerment since 1963. The vision, mission and objectives of the institution
reflect the commitment to the cause of women’s empowerment.
Differently-abled:
 Reservation policies of the Government are strictly adhered to
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 Infrastructural assistance is provided to these students through reallocation of
classrooms as well as seats to suit their convenience. They are also allowed the use
of wheel chairs.
 The management policy is to offer fee concession and academic assistance to
differently abled students. As per the UGC notifications, with the help of IQAC
and the principal, the college extends a support to differently abled students. For
such students, the classes are held on the ground floor. They are provided with
assistance from the college if required.
Economically weaker sections:
 Management has instituted scholarships to meritorious students from economically
weaker sections. It has also instituted the endowment prizes and cash prizes for
meritorious students
 Students of Economically

weaker section are given financial assistance / fee

concession.
 To promote inclusiveness and to encourage the entry of students from deprived
backgrounds, students belonging to this section are permitted to pay the fees in
installments
The Minority community:
 College also facilitates the provision of scholarships and freeships instituted by state
government, central government and external agencies to students of minority
communities.
 A secular environment in the college, where students of all religions are treated with
equal care and compassion, ensures the admission of a considerable number of
students belonging to religious and linguistic minorities.
Any other: Outstanding achievers in sports and extracurricular activities:
 Sports students are usually given admission in subjects of their choice Food
coupons, sport kits, tracksuits and scholarships are provided.
 Cash incentives are awarded to the students who represent the college in state and
National level competitions. Some of them are: Rs 10000 for a student who bags a
gold medal from Guru Nanak Dev University, Rs 10000 for any State Award.
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 A fee concession of 50% is given for sports students who represent college at
National and International level.
 The parentless students are given free of cost study with full facilities.
2.1.6 Provide the following details for various programmes offered by the
institution during the last four years and comment on the trends. i. e.
reasons for increase / decrease and actions initiated for improvement.
The following are the details for various programmes with demand ratio:SESSION 2016-2017
UNDER GRADUATE
Programs

Sanctioned
strength full course

Number of
students admitted

Demand Ratio
(%age)

120

83

69.17%

(ii) B. Sc (N.M.)

60

13

21.67%

(iii) B. Sc (Eco)

60

28

45.67%

(iv) B.C.A

60

28

45.67%

(v) B.Com (Regular)

60

13

21.67%

(i) M.A (Punjabi)

30

11

36.67%

(ii) M. Sc
(Comp. Sci.)

30

13

43.34%

(i) B.A

POST GRADUATE

SESSION 2015-2016
UNDER GRADUATE
Programs

Sanctioned
strength full course

Number of
students admitted

Demand Ratio
(%age)

120

86

71.66%

(ii) B. Sc (Eco)

60

48

80.00%

(iii) B.C.A

60

31

51.66%

(iv) B.Com (Regular)

60

43

71.66%

(i) B.A
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SESSION 2014-2015
UNDER GRADUATE
Programs

Sanctioned
strength full course

Number of
students admitted

120

79

Demand Ratio
(%age)
65.83%

(ii) B. Sc (Eco)

60

47

78.33%

(iii) B.C.A

60

37

61.66%

(iv) B.Com (Regular)

60

33

55.00%

Sanctioned
strength full course

Number of
students admitted

Demand Ratio
(%age)

120

74

61.66%

(ii) B.C.A

60

36

60.00%

(iii) B.Sc.(Eco.)

60

32

53.33%

(i) B.A

SESSION 2013-2014
UNDER GRADUATE
Programs
(i) B.A

Trends in admissions and actions taken for improvement:

 The enrolment of Humanity students has been high in last few years and in BCA is
also consistently good. Admissions to Science and Commerce have been improved
consistently. B.Sc.(Non-Med.) is introduced looks into the needs of students of this
area
 Every year, students from nearby schools are invited to visit our laboratories. They
are also sensitized towards exciting prospects in Science education. Examples: (1)
children from Hindu Putri Pathshala, Dhariwal, visited labs. They were shown
instruments and apparatus.
2.2 Catering to student diversity
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2.2.1 How does the institution cater to the needs of differently- abled
students and ensure adherence to government policies in this regard?
Hindu Kanya Mahavidyalaya is adopting the following measures to meet needs of
differently abled students:
 The college encourages differently-abled students to get admission in the course of
their choice by adhering to government policies in a fair and impartial manner.
 These students are assured of barrier-free access to all facilities by providing them
with wheel chairs, western-style toilets.
 The college, whenever possible, recruits differently-abled alumni.
 The college takes the opinion of alumni who are differently-abled to adopt measures
about making campus life a disabled-friendly experience.
 Special arrangements are made during their examination in order to help the student
to write examination comfortably in the ground floor.
 Special consideration is offered while allotting the class room for these students. As
per the norms of the university, they are given an extra time of 30 minutes to
complete the University examination. All necessary help is extended to the
differently abled students.
2.2.2 Does the institution assess the students’ needs in terms of knowledge and
skills before the commencement of the programme? If ‘yes’, give details on
the process.
Yes. Before the commencement of the programme, the needs of students in
terms of knowledge and skills are assessed in the following ways:
 At the time of admission, the faculty examines the past academic track record of the
students through the marks obtained in the qualifying exams. Observations are
made regarding the skills of the students by interviewing them along with their
parents and conclusions are drawn as to whether a student has the aptitude for the
subjects she is seeking to study.
 To those students who are not aware of certain courses, the Guidance and
Counseling Cell members brief them about the nature of study, job prospects, the
level of skill needed, etc about such courses. The students are also advised
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regarding the selection of certificate courses, based on the utility and aptitude.
Commerce students are made aware of advantages of pursuing parallel programmes
like CA, ICWA, ACS, etc.
2.2.3 What are the strategies adopted by the institution to bridge the
Knowledge gap of the enrolled students (Bridge/Remedial/ Add-on
Enrichment Courses, etc.) To enable them to cope with the programme of
their choice?
Hindu Kanya Mahavidyalaya is adopting the following measures to bridge the
knowledge gap of the enrolled students:
Some of them are:
 English language labs are set to provide Basic English Language course for those
who are weak in English language to follow the lectures during their classes.
 Qualified and experienced teachers are appointed to handle English
 Remedial classes for slow learners – we have devised a mechanism for continuous
monitoring and evaluation of students. This system helps to identify slow and
advanced learners. Subsequently, programmes are designed to cater to the special
needs. The slow learners are identified based on
(i) The performance in the internal exam
(ii) The performance in surprise test
(iii) The performance in the University examinations of earlier semesters.
 Strategies adopted for facilitating slow learners –
 For every 18-20 students, a teacher is nominated as mentor. She counsels these
students on one-to-one basis to understand their problems (including psychological
or emotional) in learning. The mentors will give a report to the grievance cell, in
case additional counseling is required.
 Remedial classes are organized to clarify doubts, re-explain critical topics to help
and to improve performance of such slow learners
 Poor performance due to frequent absenteeism is dealt with by consulting
parents of the student concerned. Appropriate counseling with additional
teaching, eventually helps to make him/her to attend regularly.
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 Our faculty members maintain a good rapport with students and deal with their
problems in a friendly manner.
 Additional coaching classes are conducted to students who have back logs
 Soft skill and personality development classes are conducted at frequent intervals to
improve their attitude.
 Special coaching classes are held to students to improve mathematical skills.
 The following add-on courses are introduced to students:
1.

Communication Skills

2.

Fashion Designing

2.2.4 How does the college sensitize its staff and students on issues such as gender,
inclusion, environment etc.?
Gender Sensitivity:
 The college has constituted a Women’s Cell and Committee for Prevention of
sexual Harassment to deal with any grievance regarding harassment of women
employees and students.
 Every year International Women’s Day is celebrated by inviting eminent speakers
to give lectures on Women’s issues. For example, “Addressing gynecological
problems-the Ayurvedic way” was delivered.
 Panel Discussions are arranged about the same. HKM instance, conducted a mock
press conferences on the topics “Misuse of female models in advertisements for
men’s products” and “Who is prime guilty of eve teasing? –women or male
psyche?” in 2011. Exhibition and sale of handicrafts and art facts by women
entrepreneurs was organized by Department of Fashion Designing. A poster
exhibition on the theme “Iconic Women Parliamentarians was conducted by
Department of History in 2014. National level seminars on women’s issues are
organized. To ensure women’s safety on the campus premises CCTV cameras are
installed at different locations. Some employees are assigned duty as Floor Security
Officers for each floor to keep vigil during working hours.
 Students and staff respond with sensitivity towards any gender related issues.
 Recently, students took part in a protest against atrocities on women.
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 Street Plays, Dramas etc., pertaining to these issues are conducted.
 Utmost care is taken to provide proper academic ambience especially to girl
students. This is why we have introduced uniform system in order that they look
modest as well as to bring uniformity, which in turn has improved our intake of girl
students.
 Hostel for girls are provided to bring homely atmosphere and special care is taken
to meet their exigency needs too the women cell take proper attention to the
students on one-to-one counseling by lady faculty members.
 NSS wings and Health unit of the college sensitize staff and students on various
socio-cultural issues and health awareness programmes.
 Anti-ragging committee is set up to negate the activities of ragging; however, stern
action is taken against the miscreants if any.
Inclusion:
 With average student strength, the student community in the college consists of a
healthy mix of academically bright students, average students, students belonging to
privileged classes, economically weaker sections, SC, ST, minorities, etc.
 Equal consideration is given to all students regardless of their background, in
allowing them access to learning, facilities, placement opportunities, support
services, etc.
 Activities of NSS, Student Association and other units ensure the sensitization of
students towards caring for all sections of society.

Environment:
 Environmental science is a mandatory subject in the curriculum for all UG students.
 The students actively participate in activities like tree plantation (Vana-Mahotsava),
nature tours, Campus Cleaning, etc, organized by the Eco club and NSS.
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 Street plays, Nukkad Natak, Rallys, exhibition cum sale of environment friendly
products and other such activities related to environment issues are arranged to
celebrate Environmental Day.
 A Vermi-composting unit which produces organic manure using dry leaves and wet
waste is maintained by Department of Chemistry
 Events which promote environmental preservation such as Ban Plastic Day, No
Vehicle Day, Earth Hour, etc are observed. Students are encouraged to use public
transport
 Waste paper etc are sold to ITC under WOW programme (Reduce, Reuse, and
Recycle).
 A project for waste management in association with Municipality of Dhariwal
Ventures is in place for garbage segregation.
 Campus cleanliness is ensured through hired housekeeping staff, efficient waste
disposal systems and sensitizing students towards hygiene issues.
 Use of paper cups by college canteen is encouraged. Efforts are made to make the
campus a plastic free zone

2.2.5 How

does the institution

identify and respond

to special

Educational/learning needs of advanced learners?
 The advanced learners are identified through Entry Level Test conducted at the
beginning of the session every year and on the basis of marks scored in previous
examination/test, performance in class, continuous internal assessment, question
answer sessions, group discussion, assignments, projects work, seminars,
quiz/essay/lecture competitions and involvement of students in co-curricular as well
as extra-curricular activities. They are encouraged to take up research projects,
participate in inter collegiate competitions, attend seminars, apply for summer
courses at premier institutions, write for college magazine, etc.
 The management of the college awards scholarships to academic achievers who are
economically weak so that they are inspired to excel further in their studies. Merit
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prizes, cash prizes and endowment prizes are given annually to toppers in every
subject of every class.

Hindu Kanya Mahavidyalaya identifies special education learning needs of
advanced learners through entry level test, The college also responds to their
special education needs by adopting following measures: Advanced learners are continuously encouraged to strive for higher goals by
providing them additional inputs for better career planning and growth viz.:


Assigning them seminar topics and taking their assistance for coaching slow
learners.



Devising challenging assignments commensurate with their skills.



Conducting Add-on courses beyond class hours.



Involving them in Personality Development Programmes offered through regular
classes. The time table is framed in such a way that the PDP classes are included.



Assigning them mini projects which involves field surveys and industrial visits to
inculcate research orientation.



Special training is imparted to motivate students to present papers in seminars /
conferences .



Insisting them to participate in classroom seminars, group discussions, technical
quizzes to develop analytical and problem solving abilities in them and thereby, to
improve their presentation skills.



Motivating them to get access to latest online journals, reference material and to
get an understanding of the emerging trends in their field of study.



Training them in the use of audio-visual aids like use of power point, charts,
models etc for effective presentation.



Providing opportunities to develop their creativity by organizing cultural, literary,
technical and sports competitions.



Encouraging them to contribute technical and literary articles in the college
magazine thereby, hone their writing skills



Nominating them into different committees to help in the smooth running of
academic systems as well as involving them in organizing various events by
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organizing Technical Quiz and Product launch, Technical Paper Presentation
skills.


The advanced learners are advised to prepare for /take-up competitive exams.



Student seminars on topics pertaining to their discipline of study are arranged to
prepare them to learn the presentation skills. This encourages and motivates
the fellow students to excel academically.



Guidance is given by subject experts to pursue higher studies. Personality
development programs are conducted periodically and the aptitude tests are
conducted to improve their logical reasoning skills.



Information regarding the web sites on discipline of study is available, and the
books and journals which can be referred are intimated to students.



Encouraging students to contribute articles of interest to publish in the College
Magazine.



The articles are displayed on the Notice-board, to motivate other students to
actively participate in such type of co-curricular activities.



The students who score highest marks are felicitated in the college functions.

2.2.6 How

does the institute

collect, analyze

and use the data and

information on the academic performance (through the programme
duration) of the students at risk of drop out (students from the
disadvantaged sections of society, physically challenged, slow learners,
economically

weaker sections etc. who may discontinue their studies if

some sort of support is not provided)?

 The each & every department of Hindu Kanya Mahavidyalaya store data regarding
the academic performance of students via marks scored in assignments, tests and
university examinations. Students at the risk of drop out are identified and reasons
are sought by faculty. Analysis of academic performance of students is also done
through mentors who are assigned to groups of students.
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 The college has an active attendance monitoring system which is analyzed and
reviewed regularly. Trends of absenteeism are picked out, thus also identifying
potential dropouts in the process.
 The college office also notifies the concerned department about possible drop outs
during exam fee collection. However the drop-out rate in the college is about 2%
mainly due to marriage, parents’ transfer and ill health.
 The identified students and their parents/guardians are approached to ascertain the
causes of poor academic performance and absenteeism. For those who drop out due
to financial difficulties, facilities like fee payment in installments, late payment,
free books from SC/ST book bank, scholarships and free ships are provided.
 Remedial classes are taken to help students who are slow learners.
 These issues are discussed in Parent-Teacher Meetings to get the parent’s
perspectives, suggestions, etc.
2.3 Teaching-Learning Process
2.3.1 How does the college plan and organize the teaching, learning and
evaluation schedules? (Academic Calendar, teaching plan, evaluation blue
print, etc.)
 The college prepares a Strategic Plan regarding overall development which covers
also teaching-learning and presents the same to the management
 At the beginning of every semester, an academic calendar is prepared which
typically includes: Course commencement and closing dates, schedule of internal
tests, assignment, university exam dates, tentative dates for Talents Day, PTA
meeting, sports day, valedictory etc are indicated.
 A time table is constructed for teaching of all courses and departments are provided
with their part of it. Teachers prepare Corse Plan based on Syllabus. The classes are
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engaged by faculty according to their Course plans and the same is recorded in
their individual work dairies.
 HODs review the curriculum delivery and syllabus implementation status
periodically which in turn is reviewed by the Principal or Vice-Principal. Remedial
classes for weak students, etc are conducted as and when required.
 Based on the academic calendar, each department conducts tests and assignments
are assigned to students. These are evaluated for internal assessment marks based
on the policies of Guru Nanak Dev University.
 A class teacher is maintaining the details of the students related to their
attendance, marks scored in the tests, their performance in the exams. This
helps us in maintaining the details regarding the progress of each student, for
evaluation purposes.
2.3.2 How does IQAC contribute to improve the teaching –learning process?
IQAC supervises guides and supports effective implementation for the
quality management for teaching learning process.

It contributes to

improve the teaching-learning process while taking following steps:
The IQAC plays an important role in promoting quality education. IQAC through
many Proactive initiatives has succeeded in both sustenance and enhancement of
quality in all Spheres of institutional growth. It has also been relentless in its efforts to
institutionalize best practices. IQAC develops quality benchmarks and parameters for
various academic programs. Some of these with reference to the Teaching- Learning
process are:
 Extensive use of ICT in Teaching-Learning Process.
 Planning for new Add-on courses.
 Promotion of research to enhance the quality of teaching.
 Encouraging organization of workshops, seminars and conferences.
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 Improving the system of teachers’ evaluation by students through feedback.
 Enhancing the infrastructure facilities in terms of space, equipments, laboratories, etc.
 Initiating Faculty Development Programmes.
 Enrichment of Classroom teaching with invited lectures from academia and
industry
 Promoting library up gradation to make it more resourceful and student-friendly.
 Promoting hands-on approach to learning through internships, student projects and
education tours.
 Maintaining adequate balance between curricular, co-curricular and extra-curricular
activities.
 Motivating faculty members periodically to attend programs on new and emerging
technologies.
2.3.3 How is learning made more student-centric? Give details on the support
structures and systems available for teachers to develop skills like
interactive learning, collaborative learning and independent learning
among the students?
The teaching-learning process in Hindu Kanya Mahvidyalaya is predominantly
student-centric. The institution makes conscious efforts to sustain and continuously
improve student-centric teaching-learning process.
For interactive learning:
 Classroom interaction between students and teachers, guest lectures by eminent
academicians, tests and assignments, student research projects guided by teachers,
workshops and group discussions, educational tours, field work, industrial visits
practical classes for science subjects, project works and dissertations
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 Conducting competitions at college and intercollegiate level such as subject related

quiz, lecture contests, laboratory based competitions, model making, exhibitions,
etc.

For collaborative learning:

 Facilitating student projects/internships in reputed industries. A 4-6 week Industrial
training programme is arranged to impart hands on experience before they actually
join the industry.

 Tie-ups with industries and institutions for some of the add-on courses.


Team spirit is developed by assigning group projects.

For independent learning:

 Library provides access to reference books and journals, digital library, e-resources
like INFLIBNET, question banks, Book bank and reprographic facilities
 Departmental libraries, subjected related charts and models
 ICT enabled learning through LCD projectors, OHP, computers, licensed software,
printers, photocopiers and internet.
 Laboratories well stocked with chemicals, glassware, specimens, slides,
instruments and other supporting infrastructure.
 Language-Learning lab, Developing communication & presentation skills through
personality development programs periodically.
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 Quizzes, competitions are conducted periodically to create interest and make them
robust individuals, thereby contributing to the overall development of their
personality.
 Students can also interact with teachers online through emails, social networking
sites, etc

2.3.4 How does the institution
scientific

nurture critical

thinking, creativity and

temper among the students to transform

them into life-

long learners and innovators?
 Class Room interactions promote out of the box thinking.
 Students are involved in the organization of all academic, curricular and cocurricular activities including Seminars and Conferences. Students are also
involved in decision making by being members of committees including IQAC,
Anti-ragging Committee, Library Advisory Committee, Canteen Committee, etc.
 Guest lecturers delivered by eminent scholars, speeches by eminent men and
women on special occasions inspire critical thinking among students. Organizing
Talents Day for two days provides ample scope for the development of multiple
talents among students. (Music, dance, elocution, painting, acting, fine arts etc.)
 Students are encouraged to write articles, poems, reports, etc., to annual college
magazine, college newsletter, departmental newsletters and wall magazines so that
they are exposed to creative writing. For example, students of HKM regularly write
reports on activities of the college which are published in local and national
newspapers. The use of library extensively by them also serves the same purpose
 Skill development programmes/competitions/ workshops/fests/guest lectures, etc.,
as well as sports activities are conducted to impart soft skills and life skills to
students through clubs/ associations/support services such as:
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 Physics Club.
 Chemistry Club.
 Mathematics Club.
 Commerce Club.
 Languages Club.
 Humanities Club
 ECO- Club
 The cultural Club.
 Alumni Association
 Committee for Anti-Sexual Harassment (CASH)
 The Placement Cell
 Physical Education Department

2.3.5 What are the technologies and facilities available and used by the
faculty

for effective teaching? Eg: Virtual

resources from
Learning

National

(NPTEL)

Information

and

Programme

laboratories, e-learning -

on Technology

Enhanced

and National Mission on Education through

Communication

Technology

(NME-ICT),

open

educational resources, mobile education, etc.

The technologies and facilities available in Hindu Kanya Mahavidyalaya for
faculty to aid in effective teaching are:
 Multimedia supported smart classrooms where teachers can give Power Point
presentations.
 All the departments and the library are equipped with computers, reprographic
facilities and Wi-Fi
 The college library has membership for INFLIBNET & DELNET which enables
all the readers to have access to e-journals and other digitized information.
Repository of old Question Papers is also available.
 Licensed software, educational CDs and DVD’s are used
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 Resources through the World Wide Web such as Wikipedia, MIT courseware, open
access journals and many such educational sites.
 English language lab has systems used for teaching communication skills.

2.3.6 How are the students and faculty exposed to advanced level of knowledge
and skills

(blended learning, expert lectures, seminars, workshops

etc.)?

The Students and faculty of Hindu Kanya Mahavidyalaya are exposed to
advanced level of knowledge and skills, the following initiatives are in place:
 The traditional class room, chalk-and-talk method of teaching is integrated with
intense ICT so that the students and teachers can benefit from both.
 Regular lectures by learned scholars and industry experts are organized.
 State and Nationals level seminars/workshops are organized. Students and teachers
are also actively encouraged to attend national/international seminars/conferences
conducted by external agencies.
 Orientation programmes are organized for freshly recruited teachers.
 Faculties are deputed to attend Orientation Courses/ Refresher Courses conducted
by the Academic Staff Colleges of Universities. Faculty are encouraged to avail
FDP leave facility of UGC to pursue PhD programme
 Faculty Development Programmes are organized in the college.
 Industrial visits, internships, research projects are actively encouraged.

2.3.7 Detail (process and the number of students \benefitted) on the
academic, personal and psycho-social support and guidance services
(professional counseling/mentoring/academic advise) provided to students?
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Academic, personal, psycho-social support and guidance services are provided in
Hindu Kanya Mahavidyalaya, to students by following way:
 Mentoring system is in place to help the students cope with college life
 Faculties including HOD’s are a source of academic support to students of their
subjects. These teachers not only provide regular teaching but are available for
additional guidance in subject related matters, beyond the class hours. Special
classes, remedial classes, tests, assignments, books and question banks from the
departmental libraries are provided to prepare the students for examinations
 Student Welfare Office, Students’ Association, Grievance Redressal Cell, Antiragging Cell, Women’s Cell and feedback system are in place
 Scholarships and free ships provided by the Government, management instituted
scholarships, endowments by public, cash awards for academic excellence, are
provided
 Medical examinations, first-aid, eye check-ups, gymnasium and health centre
facilities are available.
 Guidance & Counseling services are provided by a trained counselor who manages
the Counseling Centre.
 Higher authorities like the Principal, Vice-Principal and coordinators of IQAC,
NSS, etc are always approachable for any specific support.
 Personality development classes are conducted to enable them to improve the
employability skills and to handle their emotions aptly.

2.3.8 Provide details of innovative teaching approaches/methods adopted by the
faculty during the last four years? What are the efforts made by the
institution to encourage the faulty to adopt new and innovative approaches
and the impact of such innovative practices on student learning?
Innovative Teaching approaches & methods:
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 Extensive use of ICT at all levels of teaching, learning & evaluation is encouraged.
Enhanced use of web-based resources, public domain databases and resources like
INFLIBNET to augment classroom learning.
 Interface between the institution, industry and academia encouraged through
invited speakers.
 Effective use of charts, models, kits in classroom teaching
 Organizing workshops, seminars, group discussions, peer learning, industrial visits,
field trips, educational tours and screening subject related movies, documentaries,
making short films etc., for and by the students
 Guiding student research projects, subject related surveys, encouraging students to
write for college magazine, newsletters, wall magazines, etc.
 Organizing competitions for students such as lecture contests, quiz, model making,
collage, salt analysis competition, etc.
Efforts made by the institution:
 The institution has recognized the importance of integrating ICT with teaching and,
has accordingly, converted several classrooms in to smart rooms with multimedia
support for teaching. Departments are provided with computers, printers, internet
facility, e-stationery, to make ICT based teaching easy.
 The college library has a vast resource of reading and reference materials.
 Well equipped laboratories.
 Teachers interested in pursuing research are encouraged to avail FDP leave facility
of UGC, besides encouraging participation in OC, RC, Workshops, and Seminars
etc.
Impact on student learning:
 The student community has benefitted from these innovative methods and ICT. The
conventional black board teaching which is still of immense importance is now
further fortified with PowerPoint presentations, internet resources, charts, three
dimensional models, invited talks, movies and on-location learning through
educational tours.
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2.3.9 How are library resources used to augment the teaching- learning
process?
 The library houses a large number of books for borrowing, reference books,
journals, magazines, newspapers, and books in the current arrival section. There are
12,000 books, 36 journals, 70,000 e-books, 4000 e-journals and 24 educational
DVD’s
 Has subscription to INFLIBNET, N-LIST Programme thus providing access to
electronic resources
 Possesses six computers with internet broad band connection.
 Has exclusive learning resources in the form of books and periodicals for
competitive examinations
 Stores question banks, syllabi of subjects taught in the institution, educational CD’s
and DVD’s
 Announces job alert notifications from time to time
 Provides reprographic facilities to teachers and students
 Provides User Orientation Programme to students for better use of the library.
 A Book Bank providing books to underprivileged students is in place
 Alerts students regularly about its new acquisitions.
 Has a collection of project reports, dissertations and Ph.D theses written by faculty.
Question Bank & previous question papers, University papers are available for the
students & faculties. Copies of syllabi prescribed by the University with question
wise division of marks and structure of the paper are available for the students.
 Provides wheel chairs to People with Disabilities (PwD)
 Library has extended working hours and is open during vacation. Books are also
issued during the vacation.
 Important paper cuttings on important issues are displayed on the notice board for
students’ information.
 New Arrival board is updated by the Library.
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2.3.10 Does the institution face any challenges in completing the curriculum
within the planned time frame and calendar? If ‘yes’, elaborate on the
challenges encountered and the institutional approaches to overcome these.

 The College faces the usual restrictions imposed by the semester system
 Sometimes it becomes difficult to make space for curricular, extra-curricular and
sports activities because of the pressure imposed by the semester system.
 However the calendar of events and academics prepared by the college is
effectively used to overcome such limitations.
Institutional approaches to overcome the challenges:
 A well prepared college calendar.
 Comprehensive, promptly executed and regularly monitored Course plans.
 Temporary adjustments in the time-table to make up for lost classes and special
classes.
 Sometimes additional workload is shared by other Faculty members.
 Substitute teachers to handle the extra work load whenever necessary.

2.3.11 How does the institute monitor and evaluate the quality

of teaching

learning?

 Each faculty member has to maintain work dairy, course plan, work preformed and
submit the same for inspection by HOD as well as Principal/Vice-Principal
 The marks scored in university exams, internal assessment tests and assignments
are important indicators of quality of teaching-learning. The results are analyzed
and proper guidance, help and counsel are given if necessary to improve the
academic performance.
 The student feedback on teachers is structured and obtained regularly. It is used to
strengthen the process of teaching-learning.
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 The student feedback on quality of teaching is also obtained by other means such as
the Grievance Cell, mentoring, student counseling, PTA meetings and direct
interactions of authorities of the college with students.
 The routine faculty self-appraisal as well as by HOD and Principal as per
government norms, for the purpose of sanctioning increment, also throws light on
whether the concerned faculty member is upgrading his/her teaching methodology.
 The IQAC draws strategies for quality enhancement in teaching and learning from
time to time and they are implemented through various committees.
 The teachers are encouraged to attend orientation and refresher courses for
enhancing teaching skills.

 The suggestion/complaint boxes are installed in the college for the students to
express their opinion regarding the teaching learning activities & appropriate
feedback.

2.4 Teacher Quality
2.4.1 Provide the following details and elaborate on the strategies adopted by the
college in planning and management (recruitment and retention) of its
human resource (qualified and competent teachers) to meet the changing
requirements of the curriculum.
Table showing the highest qualification of Hindu Kanya Mahvidyalaya faculty:
Highest qualification

Professor

Associate
Professor

Assistant
Professor

Total

Male

Female

Male

Female

Male

Female

D.Sc./D.Litt.

--

--

--

--

--

--

--

Ph.D.

--

--

--

01

--

03

04

M.Phil.

--

--

--

--

--

02

02

Permanent teachers
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PG

--

--

--

--

01

04

05

Ph.D.

--

--

--

--

--

--

--

M.Phil.

--

--

--

--

--

02

02

PG

--

--

--

--

--

15

15

Ph.D.

--

--

--

--

--

--

--

M.Phil.

--

--

--

--

--

--

--

PG

--

--

--

--

--

--

--

Adhoc Teachers

Part-time teachers

The recruitment and retention of its human resource is of importance to the
institution since it lays emphasis on imparting quality education. A structured process of
planning and management towards this end is achieved by adopting following strategies:

Recruitment strategies:
The selection of teaching staff is done through a duly constituted selection
committee. All staff is approved by Guru Nanak Dev University, Amritsar. The norms of
the UGC, Punjab State Government & Guru Nanak Dev University, Amritsar, are followed
during selection of teaching regarding their qualification. The college implements the
recruitment procedure as per rules and guidelines by the Government of Punjab, GNDU
Amritsar. The reservation policy of the Government during selection is strictly followed.
Recruitment Procedure:
The vacant posts are advertised in two leading newspapers among them one
should be in English. The applications are invited within 21 days. The selection committee
is constituted by the Vice-Chancellor of the Guru Nanak Dev University along with one
member from DPI Chandigarh and two members from management. Selection of
competent and qualified candidates is done by the Selection Committee.
The selection committee is made in keeping with norms given by the UGC that
includes:
HINDU KANYA MAHVIDHYALAYA, DHARIWAL

Page 27

SSR

Criteria-Wise-Analytical Report

 One nominee of VC.
 One subject expert deputed by the GNDU.
 One nominee of DPI Chandigarh.
 President of the Managing Committee.
 Principal of the College.
 Subject expert from the college.
 Two subjects experts nominated by the college governing body (Panel of 05 to be
sent by GNDU, Amritsar)
 One representative nominated by the VC of GNDU in case of candidate belonging
to SC/ST/OBC/Minority/Women & differently abled category.
 One subject expert nominated by DPI Chandigarh (In case of aided post)

The different candidates appear before the panel and are interviewed and selected
by the panel on the basis of their academic score and performance in the interview.
The same eligibility conditions are applied to Adhoc teacher’s selection. Rest of
the faculty is recruited on the basis of bright track records and education qualification. The
college does not discriminate the candidate on the basis of sex, caste and creed.

Retention strategies:
 For the retention of the human resource the college provides all the facilities as per
UGC & Guru Nanak Dev University, Amritsar. After completion of probation
period, confirmation letter is supplicate them, after that annual increment, PF and
other benefits are provided to the staff.
 Beginners are paid a consolidated salary, which is commensurate with current
trends. Job security through continuation of service, better financial prospects with
time, is provided.
 Newly recruited faculty is made to undergo orientation course to improve their
teaching skills.
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 The faculty members are also encouraged to acquire additional qualifications and
skills by extending necessary support.
 Staff welfare measures like health insurance, medical check-ups at discounted rates

2.4.2 How does the institution cope with the growing demand/ scarcity of
qualified senior faculty
(emerging areas)

of

to teach new programmes/ modern areas

study

being

introduced

(Biotechnology, IT,

Bioinformatics etc.)? Provide details on the efforts made by the institution
in this direction and the outcome during the last three years.
The efforts made by the institution to cope with growing demand for qualified
faculty are as follows:
 At the time of deciding job requirements, care is taken to see that only those
candidates with academic excellence need apply. Efforts are made by the members
of selection panel to gauge the applicant’s level of knowledge and expertise by
asking thought provoking questions related to their subject as well as to the general
teaching methodology. Along with the candidates’ meritorious achievements,
weightage is also given to candidates with an earlier experience in teaching.
 There have been instances in the last three years where highly experienced senior
faculty who have retired from service at other institutions, have been employed in
our college as teachers.
 Eminent academicians from reputed institutes are also invited to give guest
lecturers on emerging areas.

2.4.3 Providing details on staff development programmes during the last four
years

elaborate

on the strategies adopted by

the institution

in

enhancing the teacher quality.

a) Nomination to staff development programmes
HINDU KANYA MAHVIDHYALAYA, DHARIWAL

Page 29

SSR

Criteria-Wise-Analytical Report

 The institution motivates the faculty to attend and present research papers at
National Conferences and to participate in workshops / seminars / short-term
courses.
 However, all the departments are advised and encouraged to conduct seminars and
workshops.
Academic Staff Development Programmes

Number of faculty Nominated

Refresher courses

07

HRD programmes

Nil

Orientation programmes

-

Staff training conducted by the university

-

Staff

-

training

conducted

by

other

institutions
Summer / winter schools, workshops, etc.

08

b) Faculty Training programmes organized by the institution to empower and
enable the use of various tools and technology

for improved

teaching-

learning.
 Teaching learning methods/approaches

: 4

 Handling new curriculum

: 2

 Content/knowledge management

: 4

 Selection, development and use of enrichment materials : 2
 Assessment

: 4

 Cross cutting issues

-

 Audio Visual Aids/multimedia
 OER’s

: 4
-

 Teaching learning material development, selection and use : 3
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c) Percentage of faculty

S.
No

Percentage of faculty
Activity

1

Invited as resource persons in
Workshops/ Seminars/ Conferences
organized by external professional agencies.

2

Participated in external Workshops/
Seminars/ Conferences recognized by
National/ International professional bodies.
Presented papers in Workshops/ Seminars/
Conferences conducted or recognized by
professional agencies.

3

2016-2017 2015- 2014- 20132016
2015 2014
23.33%
22% 14.66% 24%

43.84% 28.46% 51.53% 43.84%

51.84% 41.46% 41.53% 43.15%

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing
research grants, study leave, support for research and academic
publications teaching experience in other national institutions and
specialized programmes industrial engagement etc.)
The Hindu kanga Mahavidyalaya has created congenial ambience for recharging
teachers and to encourage continuous learning.

Provision of research grants:Seed money: For research is provided for teacher based on the merit of the proposals submitted.
Study leave:
Teachers are encouraged to avail the study leave under UGC-Faculty Development
Programme. In case of necessity extension is also as per the rules. Besides substitute
teachers are appointed appropriately.
Support for research and academic publications:
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The College has constituted a Research Committee to plan, initiate and facilitate
research activities. The committee, taking in to account the current trends in education,
recommends and monitors research related activities. It encourages faculty to pursue PhD
degrees, to become guides for PhD programmes, to execute minor/major research projects,
to actively publish research articles and to present research papers at conferences/seminars.
Further, the registration fee towards attending such conferences/seminars is reimbursed by
the management and they are also given leave facility.
2.4.5 Give the number of faculty who received awards / recognition at the state,
national and international level for excellence in teaching during the last
four years. Enunciate how the institutional culture and environment
contributed to such performance/achievement of the faculty.
 The faculty did not receive any award.

2.4.6 Has the institution introduced evaluation of teachers by the students and
external Peers?

If yes, how is the evaluation used for improving the

quality of the teaching-learning process?
Student feedback is collected regularly to evaluate the competencies of the faculty
members in the teaching-learning process
 The college has a mechanism in place to obtain the feedback about teachers by
students in a formal manner. The feedback is collected and analyzed.
 The results are also given to the Principal, for follow up action.
 In addition to this above mentioned manner of obtaining feedback, the students’
opinion about teaching is also sought and dealt with in following ways:
i.

A suggestion box which can be used by the students to express their views
is installed on the premises and complaints if any are dealt by the Grievance
Redressal Committee by involving the Principal.

ii.

Interaction with mentors.

iii.

An in-house counselor.
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iv.

Principal conducts meetings of office bearers of Student Association and
the class representatives, during which it is possible to elicit an informal
feedback

 The results of university examinations are analyzed and the analysis is submitted to
the Principal by each department, which are also used as indicators of teacher
quality.
 The SWOC analysis of the college as a whole and of the individual departments by
different stake holders also reveals the quality of teaching-learning process.
 The evaluation so obtained by different means, is then considered and measures are
taken to improve the quality of teaching-learning further. Towards this end, faculty
development programmes, guest lectures, research projects, seminars/conferences,
etc. are planned and executed.
2.5 Evaluation Process and Reforms
2.5.1 How does the institution ensure that the stakeholders of the institution
especially students and faculty are aware of the evaluation processes?
 The faculties are made aware of the evaluation process through notifications and
circulars of the affiliating university.
 The Principal attends the Principals’ Meeting called by the Vice-Chancellor of the
affiliating university as well as the Department of Collegiate Education and
conveys the information regarding the evaluation process to the faculty.
 The faculties are deputed to various workshops conducted for the purpose.
 The official website of the affiliating university and e-correspondence with BOS
members of concerned subjects are also sources of information about evaluation
process for the faculty.
 Students are briefed through Orientation Programme, circulars and by teachers in
the classroom.
 The evaluation policies for classroom test, assignments, practical tests and internal
assessment are modeled on the basis of the evaluation policies of the affiliating
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university. The process of evaluation is transparent and students can interact with
teachers on this issue.
2.5.2 How does the institution ensure effective implementation of the evaluation
reforms of the university and those initiated by the institution on its own?
Hindu Kanya Mahavidyalaya is affiliated to Guru Nanak Dev University,
Amritsar; the examination reforms of each degree class are applicable to the college.
University evaluation reforms:
The major evaluation reform implemented by the affiliating university, the annual
examination system is converted in to semester system for UG and PG courses. OMR
answer sheets as per the pattern of the University, in semester exams are introduced.
Institutional evaluation reforms:
 The college strictly adheres to minimum requirements in student attendance and
periodic notice is given to students about shortage.
 Multiple tests and assignments are given so that the students have better chances to
score high internal assessment marks.
 Students are insisted upon to submit their assignments.
 The newly admitted students are encouraged to take up some support service like
NSS or involve themselves in sports, cultural activities, etc., as per the requirement
for internal assessment under the Semester System.
2.5.3 How does the institution ensure effective implementation of the evaluation
reforms of the university and those initiated by the institution on its own?
To ensure effective implementation of the evaluation reforms of the university,
The

IQAC of Hindu Kanya Mahavidyalaya

has

constituted

“Examination

committee” comprising of the principal, & head of the departments and senior
Faculty Members of the college.
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 University prescribed schedule is strictly adhered to with regard to tests,
assignments and examinations, etc.
 Internal assessment marks that are given to students are monitored by the HODs’
and the Principal, in order to ensure impartial evaluation.
 During practical examinations, fair and objective evaluation is ensured by one of
the faculty being an internal examiner.
 Some courses like, BCA, B.Com, etc. have project work as part of their curriculum.
Such projects are minutely monitored and guided by faculty so that the student is
prompt in submitting the project report/dissertation in time for evaluation.

 The students are actively encouraged to involve themselves in one of the support
services like NSS, etc, as it is now compulsory for internal assessment marks under
the semester System, newly introduced by the affiliating university.
 Students

are

assisted

in

seeking

re-evaluation

from

the

University.

Examination/Evaluation Units by providing necessary documents.

 Regular notification regarding examination is also a regular feature of teaching
learning and evaluation process of the institution.
 The practice OMR sheets are given to the students for practice.

 Students’ performance records are maintained by the class teachers semester
wise.
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2.5.4

Provide

details

on

the

formative

and

summative

assessment

approaches adapted to measure student achievement. Cite a few examples
which have positively impacted the system.
The formative assessment is used to test the cognitive skills of the student as well
as to obtain feedback about the quality of teaching. It is done in following ways:
 Observing student’s level of comprehension during class room teaching by asking
thought provoking questions, seeking solutions to posed problems, etc.
 Providing home exercises/assignments.
 Encouraging students to present papers at seminars and participate in group
discussions, subject- quiz programme etc.,

Summative assessment is done to measure the progress of the student to determine
whether learning goals have been met. The following are the forms of summative
assessments done in the college:
 Regular tests based on the university examination model.
 Assignments
 Practical tests in science subjects based on the university examination model
These forms of assessment have resulted in students excelling in academics by
scoring high marks in university examinations.
2.5.5 Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years
and weightages assigned for the overall

development of students

(weightages for behavioral aspects, independent learning, communication
skills etc.
To ensure rigor and transparency in internal assessment Hindu Kanya
Mahavidyalaya takes certain measures, such as:
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 The students are informed about the university guidelines regarding award of
internal assessment.
 Weightages are given as prescribed by the affiliating University.
 Under the newly introduced Semester system, weightages are given for behavioral
aspects such as attendance, independent learning and communication skills. This is
ensured through student participation in support services and add-on-courses.
 As a result of these measures, the students are aware of importance of internal
assessment with respect to their academic future and are committed to take their
tests and assignments seriously.
 Every semester result of each student is analyzed and students are motivated to do
better.
2.5.6 What is the graduate attributes specified by the college/affiliating
university? How does the college ensure the attainment of these by the
students?
 The graduate attributes of our institution which are also in line with those of the
affiliating university are promotion of the cause of higher education, social
responsibility, concern for less privileged, moral uprightness and team spirit.
 The institution strives to make students attain these attributes by imparting holistic
education to women and preparing them to take up challenges of the 21st century.
2.5.7 What are the mechanisms for Redressal of grievances with reference to
evaluation both at the college and University level?
Grievance Redressal Mechanism with reference to evaluation at college level:
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 Answer sheets of the class tests are delivered to and discussed with students during
class room interactions. If there is any grievance with reference to evaluation, it is
addressed either on the spot or after class hours. The college has notified that the
students should approach the Student Welfare Officer or Liaison Officer who will
help the students to sort out their grievances.
 The students are informed about their Internal Assessment (IA) marks and their
signature for the same is taken
Grievance Redressal Mechanism with reference to evaluation at university level:
 Students can obtain a photocopy of their evaluated answer scripts by paying a
nominal fee prescribed by the university. They can check for mistakes in totaling
and apply for re-totaling, if required.
 The student can also apply for re-evaluation of answer script by paying the fee
fixed by the university.
 The student can also challenge the re-evaluation by seeking for challenge
evaluation after payment of fee fixed for the purpose.
 The office of the Registrar (Evaluation) in the university deals with any grievance
related to declaration of results, issue of marks cards, announcement of ranks, etc.
2.6. Student performance and Learning Outcomes
2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’ give details
on how the students and staff are made aware of these?
Hindu Kanya Mahavidyalaya has clearly stated learning outcomes in the
“Objectives” part of Vision and Mission. These are to:
 Facilitate advanced, skill-based, career oriented education / learning
 Foster innovation and research culture in students and staff
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 Mentor students to be quality conscious, socially responsible, morally upright and
environmentally conscious citizenry.
 Motivate students to be enterprising, independent and invincible These learning
outcomes are made aware to staff and students through the college prospectus,
website, brochure, annual magazine “APRA”, the college newsletter, notice boards,
the mentors’ record and the faculty Teacher’ dairies.
2.6.2 Enumerate on how the institution monitors and communicates the
progress and performance of students through the duration of the
course/programme?

Provide

an

analysis

of

the

student’s

results/achievements (Programme/course wise for last four years)

and

explain the differences if any and patterns of achievement across the
programmes/courses offered.
The progress and performance of the students through the duration of the course, is
monitored by assessing the performance of students with respect to:
 Assignments.
 Internal Tests.
 Classroom questions.
 Problem solving classes.
 Project work.
 Subject related competitions.
 University Examinations.

The Performance and progress of the students is communicated in the following ways:
 Through face to face interactions in classrooms
 By returning answer sheets to students after evaluation of tests and assignments
 Through teacher-parent interactions
 Through declaration of results of university examinations on the notice board
 Through issuance of marks cards sent by university to the students

Analysis of the students results:
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Course

2015-2016

2014-2015
Uni.
Pass
%

2013-2014

College
pass %

Uni.
Pass
%

Diff.

College
pass %

Diff.

College Uni.
pass % Pass %

Diff.

B.A.

98

67.5

30.5

86.13

73.16 12.97

80.23

65.6

14.63

B. Sc (Eco)
B.Com.(Regular)

99
99

88
69.9

11
27.1

89.8
72.30

100 -10.2
82.71 -10.41

100
83.33

100
82.98

00
0.35

B.C.A

99

89

10

95

85

10

90

82

08

B. Sc. ( N. Med)

--

--

--

--

--

--

--

--

--

M.A. (Punjabi)

--

--

--

--

--

--

--

--

--

M.Sc.(CS)

--

--

--

--

--

--

--

--

--

2.6.3 How are the teaching, learning and assessment strategies of the
institution

structured

to facilitate the achievement

of the intended

learning outcomes.
 Fortifying traditional classroom teaching with ICT enabled education, well
equipped laboratories.
 Class tests, written assignments, surprise tests, and interactive sessions.
 Organizing guest lectures, seminars, educational tours, industrial visits, student
research projects, etc.
 Guest lectures.
 Training sessions
 To foster innovation and research culture in students and staff, they are encouraged
to take up research projects, conduct surveys, publish articles and present papers in
seminars/conferences. The institution also provides seed grants for research and
some of the faculty are availing it. About 50 research papers have been presented at
seminars and conferences. About 5 research articles have been published in peer
reviewed national and international journals
2.6.4 What are the measures/initiatives taken up by the institution to enhance the
social and economic relevance (student placements, entrepreneurship,
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innovation and research aptitude developed among students etc.) of
the courses offered?
The following measures are taken up by Hindu Kanya Mahavidyalaya to enhance
the social and economic relevance of the courses offered.
Student Placements:
 The Placement Cell, of the Hindu Kanya Mahavidyalaya strives in creating job
opportunities for students by inviting a large number of reputed industries and
corporate houses for campus recruitment.
 The cell continuously tries to improve the employability of students by conducting
regular training programmes in soft skills such as resume writing, facing the
interviews, etc. About 04 workshops have been conducted by the Cell for this
purpose.
Entrepreneurship:
 The students who need to do project work in collaboration with industries as a part
of their curriculum are given complete co-operation and guidance by faculty. This
exposure to industry helps the students to explore their own potential for
entrepreneurship.

 Guest lectures are arranged about issues related to entrepreneurship.
Innovation and research aptitude:
 Faculty help students to write proposals for research projects, brief them about
funding agencies like UGC, etc, guide the sanctioned projects; take them to visit
premier research institutes to whet their appetite for research. They are familiarized
with current trends in research and innovation by encouraging them to attend guest
lectures, read research journals, browse research related websites and contribute
articles to college magazine, newsletters, wall magazines, etc.
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2.6.5 How does the institution

collect

and analyze

data on student

performance and learning outcomes and use it for planning and
overcoming barriers of learning?
 The marks scored by students in internal assessment and university examinations
reflect their performance and learning outcomes. This data is recorded and analyzed
by individual departments. Using this data, top scorers and academically weak
students are identified. The department faculty then plan the course of action for
toppers to advance further and poor scorers to improve their marks.
 A copy of the analysis is also submitted to the Principal and the matter is discussed
during the meeting of the HOD’s. The Principal may seek an explanation from the
department in case of worrisome performance. The result analysis is also discus
during management meetings. Strategies are adopted to tackle the problem.
 Remedial classes, special classes, discussion of question papers of previous years,
guidance regarding the technique of answering questions during exams, encouraging
students to make more use of departmental and college library, counseling in cases
of examination related anxiety, etc are some of the usual methods employed for
overcoming the barriers of learning.
2.6.6 How does the institution monitor and ensure the achievement of learning
outcomes?
The institution monitors and ensures the achievement of learning outcomes
through the following:
 Regular analysis of results obtained by students helps in identifying toppers and poor
performers. The two categories of students are dealt with differently by using
measures tailor-made for them.
 The attendance records of students are regularly monitored and actions are taken to
curb absenteeism.
 The students are made to take up competency-building activities in curricular, co
curricular and extra-curricular realms since their holistic development is the desired
goal. NSS, Civil Defense, –cultural forum, etc, help in these initiatives.
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 Student mentoring, grievance redressal, provision of all required facilities, financial
assistance by means of scholarships, incentives to achievers, health check-ups,
parent-teacher interactions and counseling are some of the practices used to ensure
achievement of learning outcomes.
 The IQAC of the college, based on its observation of evolving trends in higher
education, recommends implementation of initiatives which optimize the
achievement of learning outcomes.
2.6.7

Does

the

institution

and

individual

teachers

use

assessment/evaluation outcomes as an indicator for evaluating student
performance, achievement of learning objectives and planning? If ‘yes’
provide details on the process and cite a few examples.

Any

other

relevant information regarding Teaching-Learning and Evaluation which
the college would like to include.
 The

College,

through

assessment/evaluation

and

its

departments

plans

the

analyses

the

outcomes

teaching-learning-evaluation

of

reforms

accordingly. The individual teachers, on the basis of results obtained in the subjects
taught by them, gauge the level of comprehension of students, which helps them to
take measures to make learning more interesting and student-centric.
 The teachers are assigned mentorship of 18-20 students and they closely watch and
record data regarding the progress of each student. This makes room for adopting
necessary strategies for continuous improvement of learning and learning outcome.
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Criterion – III: Research, Consultancy and Extension
3.1 Promotion of Research
3.1.1 Does the institution have recognized research center/s of the affiliating
University or any other agency/organization?

No, Hindu Kanya Mahavidyalaya does not have any recognized research centre of
affiliating University or any other agency/organization because there is no provision from the
university itself.

3.1.2 Does the Institution have a research committee to monitor and address the
issues of research? If so, what is its composition? Mention a few
recommendations made by the committee for implementation and their
impact.

A Research Committee is in place to monitor and address the issues of research. The
Principal, the convener and faculty who have research experience form the composition of
the committee. The committee addresses issues like encouraging faculty to apply for research
projects, seek grants from funding agencies, facilitating research through research centers,
motivating faculty to publish and present research articles, etc. A few recommendations made
by the committee for implementation and their impact is as follows:
 Organized college level seminars.
 Faculty members participated in various seminars as paper presenters & delegates.

3.1.3 What are the measures taken by the institution to facilitate smooth progress
and implementation of research schemes/projects?
 Autonomy to the Principal Investigator:
The researchers are given complete autonomy to conceive and execute the
project as per the guidelines of the funding agency.
 Timely availability or release of resources:
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The grants received from the funding agencies as well as the seed grants of the
institution are made available to the principal investigator, on time, as per the
guidelines of the funding agencies.
 Adequate infrastructure and Human Resources:
Sufficient infrastructure like lab space, lab facilities, available equipments,
library facility, etc., human resources in the form of co-investigators, laboratory
attendees, computer technicians, etc is given to the researchers.
 Time-off, reduced teaching load, special leave etc. to teachers:
Special leave is granted to teachers who present research papers at seminars
and conferences. Teachers are also encouraged to avail study leave under FDP of
UGC for two years. If necessary, an extension period of one more year is also
permitted.
 Support in terms of technology and information needs:
Computers, printers, software, internet facility, and reprographic facility, epublications through INFLIBNET, research reference books and journals are made
accessible to researchers.
 Facilitation of timely auditing and submission of utilization certificate to the
funding authorities:
Auditing and submission of utilization certificates to the funding authorities
are facilitated through timely procedures.
 Any other:
While recruiting faculty, candidates with proven research credentials/potential
and with advanced degrees (M. Phil., PhD) and research experience are preferentially
recruited.

The management is initiating the ways and means to set aside the budget for the research
programme, which is very much in the anvil, and then the above issues will be taken care of.
The institution promotes research schemes/projects in the college in the following ways: Motivation to students and teaching faculty.
 Free access to internet and secretarial staff.
 Library access.
 Rooms to each Department.
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 Sanctioning study leave and adjustment in Time-Table for the completion of M. Phil
or Ph.D.
 Provision of Seed money for Ph.D.
 To organize more seminars/conferences/extension lectures
 Sanctioning duty leave to attend seminars/conference to present research paper along
with financial support.

3.1.4 What are the efforts made by the institution in developing scientific temper
and research culture and aptitude among students?
The college has a focused approach to develop scientific temper, research culture and
aptitude among students.
 Special guest lectures to orient students towards research.
 Encourage students to take up Projects, write research proposals, take up survey on
socially relevant issues.
 Educational tours and Industrial visits.
 Promotion of participation of students in research conferences, workshops along with
the faculty.
 Compulsory Project work as mandated by the affiliating university for BA (Sociology
& Philosophy), BCA and B.Com.
 Online research Journals through INFLIBNET etc.

3.1. 5 Give details of the faculty involvement in active research (Guiding student
research, leading Research Projects, engaged in individual/collaborative
research activity, etc.

Some faculty members are involved in active research at their own level.- Dr. (Mrs.
Nayar, Department of English has completed her Ph. D programme while in service. Dr.
Joginder, Department of English has also completed her Ph. D.

3.1.6 Give details of workshops/training programmes/ sensitization programmes
conducted/organized by the institution with focus on capacity building in
terms of research and imbibing research culture among the staff and
students.
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 Regular visits to research labs/premier institutes/industries, field work, specimen
collection tours, etc., are organized.
 National and state level has been hosted by the college in which a considerable
number of research papers were presented.
 Apart from these activities, workshops/training/sensitization programs and guest
lectures are arranged so that faculty and students are motivated to take up research.
Some of these activities are given below:
 The college organized seminars/workshop/panel discussion for the benefit of the
students during 2016-17:
Sr.No Category

Title

Speaker/Dignitaries

Extension lecture Physical
Education
Extension lecture Computer
Science

Motivation in Physical
Education
E-Commerce

Prof. Gagan mam

3.

Extension lecture Computer
Science

Cloud Computing

Prof.Mohit Marvaha

4.

Extension lecture Commerce

Indian Financial system

Prof. Shivani

5.

Extension lecture Commerce

Micro Financing

Prof. Rupinder Bhala

6.

Extension lecture English

Communication skills

Prof. Dinesh sharma

7.

Extension lecture Philosphy

1.
2.

8.
9.
10.
11.
12.
13.

Deptt.

Prof.Isha Mahajan

Awareness Programmes on Prof. Kusum Dogra
Ethical,Environment&Soci
Extension lecture Sanskrit
Vedic
Yagya me
Prof. Kewal Krishan
al Issues
maas,Madira aur
Malhotra
Extension lecture Punjabi
Sabyachar
aa rahe
Prof. Mandeep butar
Pashuhinsavich
ka neshed
Privartan
Extension lecture Punjabi
Sant Singh Sekhon di
Prof. Naresh Kumar
alochana Drishti
Extension lecture History
Importance of Guru Nanak Prof. Kulwinder Kaur
Dev ji’s Teaching in
Extension lecture Elective Hindi Reatekalin
Kaneya-Dhara Prof. Dimple Sharma
today’s world
ka sankshit vivechan
Extension lecture Elective Hindi Sant sahitye adunik yug me Prof. Chamkaur Singh
pransangekta
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 The college organized seminars/workshop/panel discussion for the benefit of the
students during 2015-2016
Sr.No Category

Department

Title

Speaker/Dignitaries

Introduction of
Reliance Insurance
Communication
Skills
Hindi Sampark
Aiwm Sanchar ki
Bhasa

Rakesh Kumar

Dr. OM Prakash

1

Extension Lecture Commerce

2

Extension Lecture English

3

Extension Lecture Hindi

4

Extension Lecture Mathematics

On theory of
Estimation

5

Extension Lecture English

Communication Skills Dr. Garima Gupta

6.

Extension Lecture Computer
Science
Extension Lecture Hindi

Cryptography

Mr. Anoop Singh

Vigyapan aur Hindi

Dr. Chanchal Bala

7.

Rishi Raj
Ms. Puneeta

 The college organized seminars/workshop/panel discussion for the benefit of the
students during 2014-2015
Sr.No Category
1 Extension
Lecture
2 Extension
Lecture
3
4

Extension
Lecture
Extension
Lecture

Department
Commerce
Hindi

Mathematics
Sanskrit

Title
Investment
Awareness
21 vi sadi main Hindi
ka Bhavishya

Speaker/Dignitaries
Rajeev

On Statistical
Inferences
Ved bhartia
sanskriti kay mul

Dr. OM Prakash

Dr. Ajay Sharma

Dr. Ved Prakash

 The college organized seminars/workshop/panel discussion for the benefit of the
students during 2013-2014;
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Sr. No Category

Department

Title

Speaker/Dignitaries

1

Extension
Lecture

Hindi

Hindi Bhasha Ka Vartman Dr. Chanchal Bala
Swaroop

2

Extension
Lecture

Mathematics

Probability and Probability Dr. Om Prakash
Distribution

3

Extension
Lecture

Mathematics

Why should we study
statics

Dr. Om Prakash

4

Extension
Lecture

Sanskrit

Sanskrit bhasa aur
Bhartia sanskriti

Dr. Parbat Singh
Thakur

5

Extension
Lecture

Sanskrit

Vedic paryavarn
sanrakshan

Dr. L. R. Sharma

6

Extension
Lecture

Sanskrit

Vedic paryavarn
Sanrakshan

Dr. Dalbir Singh
Chahal

7

Extension
Lecture

Sanskrit

Vedic paryavarn
Sanrakshan

Dr. Vikram Viveki

3.1.7 Provide details of prioritized research areas and the expertise available with
the institution.

Priority areas of Research among the science faculty members are Physics, applied
mathematics, Water Treatment.

Priority areas of Research among the social science members are Property Rights and
commerce faculty members are Banking and Finance, E- commerce, Economics, marketing
management and Social Research.
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3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence
to visit the campus and interact with teachers and students?
 Hindu Kanya Mahavidyalaya regularly encourages the departments to organize
conferences, seminars and workshops to attract research by inviting subject experts
from different universities. These lectures are generally interactive in nature and
include question answer sessions.
 The policy of Hindu Kanya Mahavidyalaya is to identify researchers in industry and
academic institutes of repute and invite them to the campus to deliver keynote
addresses for workshops and conferences. We will also be in touch with them for
guidance to our faculty in research activities.
 Management encourages faculty to invite their research guides to campus and interact
with students and faculty.
 Some budgetary allocation is also made for these activities.
 The College has made concerted efforts to attract researchers of eminence and
academicians to visit the campus and interact with teachers as well as students.
Following is the list of some eminent persons who visited the college in last four
years;
Sr. No.

Name

Affiliation

1

Dr. Chamkaur Singh

Asstt. Prof, Guru Nanak College, Dabwali, Muktsar.

2

Dr. Chanchal Bala

Assistant Professor, Khalsa College for women,ASR

3

Dr. Gurmeet Singh

Prof, Department of Punjabi, G.N.D.U Amritsar.

4

Dr. Dharm Singh

5

Dr. Ved Parkash

Ex. H.O.D, Department of Punjabi, G.N.D.U
Amritsar.
Sadhev Ashram, Hosiarpur.

6

Dr. L. R. Sharma

Department of Sanskrit , G.N.D.U Amritsar.

7

Dr. Rampal Arya

Haryana state.

8

Prof Rajinder

Retired Principal, D.A.V college Abohar.

Jayyasu
9

Dr.Renu Bala
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3.1.9 What percentage of the faculty

has utilized Sabbatical Leave for

research activities? How has the provision

contributed to improve

the

quality of research and imbibe research culture on the campus?
Hindu Kanya Mahavidyalaya does not have any provision for sabbatical Leave. There
are a few faculty members who are doing Ph. D and their leaves from time to time are
sanctioned by the authorities. 3 members of Permanent faculty have been taking leaves during
their research activities and have completed their Ph. D degrees and one faculty member is
pursuing his Ph. D degree. The faculty doing higher studies create atmosphere of research in
the campus. They inspire others to write papers for journals, seminars/conferences etc.

3.1.10 Provide details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the
institution and elsewhere to students and community (lab to land).
 Awareness of relative findings of research is created by library resources like journals,
e-journals, copies of dissertations and theses. Guest lectures by eminent scientists,
visits to premier research institutes, in house research projects by students, etc., are
also conducted for the same purpose.
3.2

Resource Mobilization for Research

3.2.1 What percentage of the total budget is earmarked for research?
Give details of major heads of expenditure, financial allocation and actual
utilization.
 The institution provides a seed grant of Rs. Five lakh towards research projects for its
faculty. The college also allocates funds in its annual budget for reimbursing the
registration fees paid by the faculty attending seminars/conferences/workshops
 The College received grants from UGC. Details of expenditure incurred by the college
on various items of research during the last four years:
Heads

2016-17

2015-16

2014-15

2013-14

Lab equipments

Rs. 63,648/-

Rs. 60,500/-

Rs. 54,558/-

Rs. 32,524/-

Chemicals & glassware

Rs. 11,564/-

Rs. 23,500/-

Rs. 11,524/-

Rs. 10,310/-

Books and Journals

Rs. 25,100/-

Rs. 13,000/-

Rs. 24,200/-

Rs. 22,990/-

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 8

SSR

Criteria-Wise-Analytical Report

Fieldwork and travel

Rs. 22,500/-

Rs. 23,500/-

Rs. 9,578/-

Rs. 16,600/-

Contingency

Rs. 20,900/-

Rs. 10,300/-

Rs. 15,000

Rs. 15,000/-

Rs. 1,43,712/-

Rs. 1,30,800/-

Rs. 1,14,860/-

Rs. 97,424/-

TOTAL

3.2.2 Is there a provision in the institution to provide seed money to the faculty for
research? If so, specify the amount disbursed and the percentage of the
faculty that has availed the facility in the last four years?
 Yes, the college has the provision to provide the seed money to the faculty. Rs.37000/(Rs. Thirty Seven Thousand) disbursed to the faculty. 3% of the faculty has availed
the facility in the last four years.
 The institution also reimburses the registration fees of faculty who attend seminars and
conferences.
3.2.3 What are the financial provisions made available to support student research
projects by students?
 Financial provisions are made to equip laboratories with chemicals, equipments,
consumables to facilitate student research under the supervision of faculty members.
 Students who attend seminars and conferences by paying registration fees are
reimbursed.
 Financial allocations are also made for library up- gradation to purchase reference
books, subscribe to research journals, institutional memberships to external libraries,
INFLIBNET, etc.
 The national and state level seminars in which research papers are presented are
funded by the institution along with other funding agencies like UGC, NAAC, etc.

3.2.4 How does the various departments/units/staff of the institute interact in
undertaking inter-disciplinary research? Cite examples of successful
endeavours and challenges faced in organizing interdisciplinary research.
 Inter-disciplinary collaborations are formed to take advantage of the research expertise
of individuals.
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Some of the challenges faced in promoting inter-disciplinary research are:
 Time Constraints
 Lack of qualified expertise in certain domain areas
 Mismatch in the work schedules of collaborating Researchers
3.2.5 How does the institution ensure optimal use of various equipment and
research facilities of the institution by its staff and students?
 Priority areas of Research among the science faculty members are nuclear physics,
applied mathematics.
 Priority areas of Research among the social science members are Property Rights and
commerce faculty members are Banking and Finance, E- commerce, Economics,
marketing management and Social Research.
 Students are given orientation by the librarian about the optimal use of library facility
 During practical classes, conducting experiments as individuals is encouraged instead
of group experiments so that each student can learn to operate available equipment
 Sharing of the available equipment is by different departments is also in place.

3.2.6 Has the institution received any special grants or finances from the industry
or other beneficiary agency for developing research facility? If ‘yes’ give
details.
 NO, Hindu Kanya Mahavidyalaya has not received any special grants or finances
from the industry or other beneficiary agency for developing research facility.
3.2.7 Enumerate the support provided to the faculty in securing research funds
from various funding agencies, industry and other organizations. Provide
details of ongoing and completed projects and grants received during the
last four years.
 The College has constituted a Research Committee comprising the senior faculty,
faculty with active research background and Doctorates. The committee collects
details regarding the research grants available for various sources and provides the
same to the faculty.
 The grants obtained for these projects as well as contingency grants for research under
UGC-FDP programme are made available to the concerned faculty without delay.
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 The submission of accounts and utilization certificates are facilitated smoothly on
time.

3.3 Research Facilities
3.3.1 What are the research facilities available to the students and research
scholars within the campus?
The following research facilities are available for active research work within the Hindu
Kanya Mahavidyalaya campus: Internet connectivity on the campus through wi-fi is provided
 Well equipped library which is fully automated using BIBLIO integrated library
management software, 06 computers with LAN facility, provision of the INFLIBNET
N-LIST programme and Federated searching tools to search articles in multiple
databases also facilitate the process.
 Seminar hall equipped with multimedia support to give Power Point Presentations
 Reprography facilities in the administrative office and library.
 Book Bank facility.
 Procurement of Research oriented journals.
 Well equipped spacious science labs with good infrastructure, a language learning lab.
 Seed money for research is available

3.3.2 What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the
new and emerging areas of research?
 The Research Development Committee is formed by Hindu Kanya Mahavidyalaya
which regularly updates in its Perspective Strategic Plan for future, which it presents
to the management and periodically reviewed by management, its vision for the future
development of infrastructural facilities to meet the needs of research in emerging
areas.
 Hindu Kanya Mahavidyalaya also acquaints the faculty members about the various
fellowships and encourages them to apply for the same.
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 Hindu Kanya Mahavidyalaya has been allocating funds in its annual budget to
systematically to develop basic infrastructure in all the laboratories to support the
research activities.
 Hindu Kanya Mahavidyalaya encourages faculty to take up research by providing seed
money & TA/DA provided to the researcher along with study leave and adjustment in
Time Table.
 A special room is allocated for faculty to sit jointly and discuss their projects with
other members to generate new ideas.
 Leave with salary is granted to present research papers in Seminars and Conferences
by the faculty members.
 The college is also provided the secretarial support.
 It enables them to develop research proposals and attract grants from funding
agencies.
 Institutional membership to libraries of premier institutes have been secured

3.3.3 Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing research facilities?? If
‘yes’, what are the instruments / facilities created during the last four years.

Hindu Kanya Mahavidyalaya has not received any special grants from any agency for
developing research facilities. Hindu Kanya Mahavidyalaya formed a Research Committee
for the utilization of UGC grants and enhancement of infrastructure. To formulate and plan
for the up gradation of requisite infrastructural facilities, to cater the needs of faculty and
students involved in active research.

3.3.4 What are the research facilities made available to the students and research
scholars outside the campus / other research laboratories?

Hindu Kanya Mahavidyalaya does not offer any research-oriented programme. The
faculty members of science departments can avail the facilities of research laboratories in the
affiliating Guru Nanak Dev University for their research works.
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3.3.5 Provide details on the library/ information resource center or any other
facilities available specifically for the researchers?

The following facilities are available in the main library for the researchers:
 Books on research methodology
 Various national/international reports
 State/national level database books/CDs.
 Research Journals & On line journals.
 Computers with Wi-Fi internet connection, uninterrupted power supply
 Reprographic facility for rarest copies
 Seminar proceedings.
 Free & open access to Library.
 References books along with encyclopedia.

3.3.6 What are the collaborative research facilities developed/created by the
research institutes in the college. For ex. Laboratories, library, instruments,
computers, new technology etc.

There is no such collaborative research facilities developed /created by any research
institutes in the college. However, the College has developed few infrastructure facilities
which can be used by all the departments in a collaborative manner for teaching as well as
research:
 Integrated research laboratory for science departments is equipped with advanced
instruments.
 Library with reading room
 Smart class room
 Seminar hall

3.4 Research Publications and Awards

3.4.1 Highlight the major research achievements of the staff and students in terms
of :

Patents obtained and filed (process and product).
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Original research contributing to product improvement.



Research studies or surveys benefiting the community or improving the
services.



Research inputs contributing to new initiatives and social Development?

The College does not publish or partner in publication of research journal(s).
However, the College publishes an annual magazine “APRA” which is not enlisted in any
national/international database.

3.4.2 Does the Institute publish or partner in publication
journal(s)?

If

‘yes’,

indicate

the

composition

of

of research
the

editorial

board, publication policies and whether such publication is listed
in any international database?

It is in the streamline and the process is going on.

3.4.3 Give details of publications by the faculty and students:


Publication per faculty.



Number of papers published by faculty and students in peer reviewed
journals (national / international).



Number of publications listed in International Database (for Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database.



International Social Sciences



Directory, EBSCO host, etc.)



Monographs.



Chapter in Books.



Books Edited.



Books with ISBN/ISSN numbers with details of publishers.



Citation Index.



SNIP.



SJR.



Impact factor.



h-index
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S. No.

Details
Publication per faculty
Number of papers published by faculty and students in peer reviewed
journals (national / international)
Number of publications listed in International Database (for Eg: Web of
Science, Scopus, Humanities International Complete, Dare Database International Social Sciences Directory, EBSCO
host, etc.)
Monographs
Chapter in Books
Books Edited
Books with ISBN/ISSN numbers with details of publishers
Citation Index
SNIP
SJR (range)
Impact factor (range)
h-index

01.
02.
03.

04.
05.
06.
07.
08.
09.
10.
11.
12.

Number
06
50
-

-

0.11 - .29
0.3 -2.2
1-24

3.4.4 Provide details (if any) of


Research awards received by the faculty.



Recognition received by the faculty from reputed professional bodies and
agencies, nationally and internationally.



Incentives given to faculty for receiving state, national and international
recognitions for research contributions.

 There are no such research awards received by the faculty.

3.5 Consultancy
3.5.1 Give details of the systems and strategies for establishing institute- industry
boundary?
 Industry-institute interaction is a regular feature in department of Commerce where
the students need to do project work as a part of their curriculum. Faculties of the
department have active associations with corporate houses. The Department Computer
Science conducts in-house projects for students through tie-ups with industries.
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 The Placement Cell of Hindu Kanya Mahavidyalaya brings about the institute-industry
interface by inviting companies for campus recruitment. The cell also conducts
regular training in soft skills by resource persons from industries.
 The industry representatives are increasingly interfaced in all the academic programs
as guest faculty in B.Com course and resource persons for the Seminars, Conferences
and Workshops.
 Internships of students at reputed industries are actively encouraged.
 Industrial tours for students are arranged regularly by Science, Commerce students.
Seminars are organized through partial sponsorship by industries.

3.5.2 What is the stated policy of the institution to promote consultancy? How is the
available expertise advocated and publicized?
 The stated policy of the institution to promote consultancy is to encourage faculty in
sharing their expertise with other organizations and create a conducive atmosphere for
such efforts.
 The available expertise is advocated and publicized through website, newsletter and
interaction with peers during seminars/conferences.

3.5.3 How does the institution encourage the staff to utilize their expertise and
available facilities for consultancy services?
 The college encourages the staff to utilize their expertise for consultancy services by
giving them access to resources like library, internet, reprography and administrative
support
 Special casual leaves are sanctioned for such occasions, based on the discretion of
Principal
3.5.4 List the broad areas and major consultancy services provided by the
institution and the revenue generated during the last four years.
Major consultancy services provided by faculty are as
 Coaching personnel for competitive exams
 Judges for intercollegiate competitions
 Consultants for research projects, set IT Labs, Library etc.
 As members of academic and non-academic organizations
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 As persons indulging in voluntary teaching for charity
The College faculties provide consultancy services on a honorary basis. The faculty
may receive nominal honorarium to meet the expenditure like travelling allowance etc.
The college does not generate any income out of consultancy.

3.5.5 What is the policy of the institution in sharing the income generated through
consultancy (staff involved: Institution) and its use for institutional
development?
 There is no formal/stated policy of the institution regarding sharing income through
consultancy since the services provided are on honorary basis.

3.6 Extension Activities and Institutional Social Responsibility (ISR)
3.6.1 How does the institution promote institution-neighborhood community
network and student engagement, contributing to good citizenship, service
orientation and holistic development of students?
Hindu Kanya Mahavidyalaya, as a response to its understanding of the importance of good
citizenship, service orientation and holistic development of students, has established a close
network of relationships in its neighborhood, through continuous engagement of students as
well as staff in community work.
 The College has adopted a government school, Hindu Putri Pathshala, Dhariwal in its
neighborhood, to fulfill its aspirations in the area of Institution Social Responsibility
 We have a well-established NSS wing, which also serves as a nodal point in
community related work. There is a women cell in the college which trains students in
disaster management so that they can be of help during times of crises.,
 The Eco Club conducts activities to promote awareness about environmental
awareness.
 The Alumni Association is also involved in community work.
 Some faculty members also involve themselves independently, in social work.
 During times of crisis, such as natural disasters, illness of employees, the management
as well as teachers and students indulge in charity.
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 The institution provides education to those students of the area who belong to border
area and educationally backward area. For this, college arranges its own scholarships
and fee concession for the poor, downtrodden and differently abled students.
 College organizes relies, NUKKAD NATAK, Vichar Goshthi on social issues to
make aware the society about them like: Drug addiction, Population, Pollution,
Female foeticide, Corruption etc.
 The college is in the practice of refunding fee including admission fee to financially
help the economically backward students.
 Community oriented activities are reflected through blood donation camps, AIDS
awareness programmers, Nutrition Awareness programs, De addiction programmes.
3.6.2 What is the Institutional mechanism to track students’ involvement in various
social movements / activities which promote citizenship roles?
 The Institution, through its persons in key positions such as the Principal, Vice
Principal, NSS Officer, Student Welfare Officer, Physical Education Teacher,
mentors, Office Bearers of Student Association, Alumni Association, Eco club, IQAC
etc, promotes the student involvement in social activities and co-ordinates their
participation.
 The details regarding the activities are circulated to students through official circulars,
website, flex boards, announcement on concerned department’s notice boards, etc.
 The key persons mentioned above ensure adequate enrolment of members to such
support services.
 The ECO club took out a circular rally on the main roads around the college
exhibiting placards relating to societal issues like
1. Female Foeticide.
2. Save water
3. Pollution
4. Corruption
5. Illiteracy
3.6.3 How does the institution solicit stakeholder perception on the overall
performance and quality of the institution?
The major stakeholders of the institution are faculty, students, parents, management,
Alumni, other employees and members of the public.
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 The college solicits stakeholder feedback through a combination of formal and
informal feedback mechanisms; the College seeks formal feedback from students, on
a continuous basis. The inputs and feedback are received from parents and guardians
through student mentors, face to face interactions and parent-teachers meeting. The
students’ opinions are also sought regarding matters of maintenance of cleanliness,
quality of college canteen, etc, through the Grievance Redressal Committee and also
during meetings with class representatives and other student leaders.
 The feedback related to placement activities is received by placing a suggestion box
outside the Placement Cell.
 The management takes an active part in improving quality of the institutional
performance by seeking ‘Strategic Plans’ from the Principal, who in turn involve the
participation of all employees in construction of such plans
 The IQAC has members from stakeholder sections like parents, alumni, etc., who give
their views on relevant issues. Regular departmental meetings, interdepartmental
meetings, general staff meetings, Board meetings are conducted to analyze the
progress of the institution.
 Feedback is also obtained via feedback sessions during seminars/conferences,
visitor’s book maintenance during co-curricular activities like exhibitions, displays,
etc.
 The feedback so obtained are valued and taken into consideration in molding
performance and quality initiatives.
 Suggestion boxes are kept for the stakeholders to express their views, suggestions and
grievances for redressal.

3.6.4 How does the institution plan and organize its extension and outreach
programmes? Providing the budgetary details for last four years, list the
major extension and outreach programmes and their impact on the overall
development of students.
 The Institution, through its officials at key wings like the NSS, Physical Education
Department, IQAC, etc, along with the Principal, faculty, etc., initiates and organizes
outreach programmes. In areas that may require added expertise, the institution also
engages professional help and support.
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 To sensitize students towards national integration, communal harmony, community
work, gender issues, etc, important days, like, Independence Day, Republic Day,
Youth

Day,

National

Science

Day,

International

Women’s

Day,

World

Environmental Day, Human Rights day, etc, are celebrated every year.
 Folk dance, special occasions like International Year of Chemistry, theatre festival,
etc are conducted to make students aware of Indian culture, scientific temper and art
forms.
Community service learning through Blood Donation:Sr. No.

Extension Activity

01.

The college has adopted Hindu Putri Pathshala, Dhariwal, through a legal
agreement between Assistant Director, Department of Public Education,
Government of Punjab and Principal, Hindu Kanya Mahavidyalaya, Dhariwal
The students of this government school belong to under privileged sections of the
society. The college provides free teaching, computers, water purification
systems, notice boards, utensils for mid-day meal, etc. to this school.

02.

Regular blood donation camps are organized by the NSS unit of the college in
association with Lions blood Bank, Rotary Blood Bank and Red Cross Blood
bank.

03.

Students visited families in the vicinity, conducted a survey of lifestyle diseases
and other health disorders encountered there in, and sensitized the public about
the importance of healthy lifestyle, regular health checkups, etc.

04.

Free tuition classes were organized by NSS students for Hindu Putri Pathshala
during Weekends.

05.

The college allows its premises to be used as a venue for the conduction of public
Examinations. The premises have also been used by the Election Commission for
conduction of elections regularly as a Polling station, mustering and demustering
Centre.

06.

Visits to Old Age Homes and orphanages by NSS volunteers, Alumni
Association members, etc have been a routine practice of Hindu Kanya
Mahvidyalaya.

07.

NSS students were involved in Pulse Polio Program organized by Civil Hospital,
Dhariwal.

08.

The employees of the college including teaching and non-teaching staff, donated
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liberally towards the treatment of an ailing non-teaching staff member.
09.

Funds, by NSS students were donated towards medical expenses of a school
teacher who had suffered burnt injuries and also and engineering student stricken
with cancer.

10.

Plastic waste including waste paper, magazines, news papers etc are sold to
Indian Tobacco Company (ITC) under “Wealth Out of Waste” (WOW)
programme whose motto is “Reduce, Reuse, and Recycle”. This venture not only
aids in waste management through recycling but also is a form of resource
generation for the institution.

11.

The Eco club as well as NSS unit actively take part in planting tree saplings as a
part of Vanamahotsava; Planting of medicinal saplings on the campus by
members of Eco club in 2012.

12.

Our students volunteered for the government’s Unique Identification Number
Scheme by taking part in Aadhar Card Registration drive.

13.

The college associates with NGO’s in some of its extension activities. Examples:
(i) organization of an exhibition of Environment friendly products by outlets
like “Shop for a cause” and other NGO based shops (ii) exhibition and sale of
handicrafts and artefacts by women entrepreneurs, co-sponsored by an NGO.

14.

Our students are always in the forefront when it comes to raising awareness
about societal issues. Some examples are:
(i) “Anti-Plastic awareness campaign” to create awareness about plastic
waste hazards.
(ii) Sensitizing public about women empowerment on International Women’s
Day, 8th March.
(iii) “Civic Sense Day” .
(iv) Human Right Awareness Campaign February 2014.
(v) Rally in protest of crime against women.
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15.

Donation of stationery to Bal Vidya Mandir School, Dhariwal, by Alumni and
other students, donation of drawing books, board games, etc., to mentally
retarded children’s organization

16.

Free Eye Check Camp by NSS unit and in association with Riar Eye Hospital ,
Dhariwal .

17.

The B.Com students have been involved in community service for the last two
years through imparting education to under privileged children of Bal Vidya
Mandir Dhariwal. They are also involved in free teaching through audio
recordings at a school for the blinds.

18.

The college is involved in a waste management initiative, where waste is
segregated, sold and proceeds donated to charity

Impact of these activities on the overall development of students:

 Over the years, it has been observed that students’ participation in community
development activities and extension programmes has increased substantially. The
voluntary participation of students has resulted in bringing about a great awareness
about the need for nation building through social work. The institution’s vision and
mission of creating a socially responsible citizenry has met with steady success. It has
also led to the holistic development of students by appealing to their altruistic nature.

3.6.5 How does the institution promote the participation of students and faculty in
extension activities including participation in NSS, NCC, YRC and other
National/ International agencies?
 At the beginning of each academic year, the college makes sure to gather good
number of enrolments in each of these committees and community development
wings. Strong sensitizing activities are taken up and communication is made through
circulars, bulletin boards, the college website, through social interactions in student
circles.
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 According to the newly implemented semester system, it becomes imperative for each
student to do some form of community service. This is brought to the notice of newly
admitted students.
 Honouring the Student Achievers of NSS and other extension activities in the
valedictory function of the college inspires more involvement in these services. The
college also provides financial assistance for NSS camps.
 At the time of admissions, the committees consisting of teachers, ask the students
individually about their interest in extension activities including participation in NSS.
There are three units of N.S.S in college.

3.6.6 Give details on social surveys, research or extension work (if any)
undertaken by the college to ensure social justice and empower students
from under-privileged and vulnerable sections of society?
 A survey on literacy and education of families and children of street hawkers of
Dhariwal was conducted by NSS students in 2013.
 A Survey on the families who are suffering from hypertension, diabetes cardiac
problems, chronic ailments, and also on prevalence of cancer among Women by NSS
Volunteers in association with Dhillon Hospital.
 Baseline survey of basic amenities available in slums
 A government school where underprivileged children are studying is adopted by the
college for its extension activity.

3.6.7 Reflecting on objectives and expected outcomes of the extension
activities organized by the institution, comment on how they complement
students’ academic learning experience and specify the values and skills
inculcated.
 Some of the major extension activities that impact our students like Blood Donation
camps, environment awareness programs, community development programs, etc
bring value addition to the holistic development of students.
 These initiatives help students to imbibe values and to develop leadership, team spirit,
interpersonal relations, communication, commitment to social justice and equity,
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empathy for others, respect for rights of others, self-awareness, sense of
responsibility, etc.
 These initiatives complement students’ academic learning in the classroom, making
students not only competent in their chosen domains, but also in shaping them as
responsible citizens of the nation.

3.6.8 How does the institution ensure the involvement of the community in its reach
out activities and contribute to the community development? Detail on the
initiatives of the institution that encourage community participation in its
activities?

Hindu Kanya Mahavidyalaya ensures the involvement of the community by seeking
necessary approvals, financial support, proactive decisions and assistance through formal
correspondence with the local bodies.

Some of the areas in which the institution engaged such co-ordination and active
participation of the community, in the recent past, are the following:
 The adoption of a Hindu Putri Pathshala, Dhariwal was facilitated through a legal
agreement between the authorities of the school as well as the Department of Public
Education and the Principal of the college.
 An annual collegiate sports event was organized by an extensive sponsorship of local
personalities and firms.
 A number of rallies were organized on many societal Problems.
 NSS volunteers took part in Pulse Polio Programme organized by the civil Hospital.
 The students also took part in voters’ awareness program organized by the college.

3.6.9 Give details on the constructive relationships forged (if any) with other
institutions of the locality for working on various outreach and extension
activities:-
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 The Hindu Putri Pathshala, Dhariwal adopted by the college is in the same locality.
Constructive relationships have been established between the authorities and faculty
as well as students of both institutions to facilitate the extension activities of our
college.
 Mission Hospital Dhariwal has an active involvement in extension activities of the
college
 The college also allows the students of nearby colleges to use its premises,
Infrastructure for mutual benefits.

3.6.10 Give details of awards received by the institution for extension
activities and/contributions to the social/community development during
the last four years.

Nil

3.7 Collaboration
3.7.1 How does the institution collaborate and interact with research laboratories,
institutes and industry for research activities. Cite examples and benefits
accrued

of the initiatives-collaborative research, staff exchange, sharing

facilities and equipment, research scholarships etc.

The institution collaborates and interacts with research laboratories, Institutes in the
following ways:
 Students are taken to various industries on educational tours to get firsthand
knowledge about the equipments and it’s working.
 Extension/Guest lectures are arranged from time to time.
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3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with
institutions of national importance/other universities/ industries/Corporate
(Corporate entities) etc. and how they have contributed to the development
of the institution.
 The college seeks interaction and collaboration with external research institutes and
industry to promote research activities of students and faculty.

3.7.3 Give details (if any) on the industry-institution-community interactions that
have contributed

to the

establishment

/creation/up-gradation of

academic facilities, student and staff support, infrastructure facilities of the
institution viz. laboratories / library/ new technology /placement services
etc.
 The associations with the institutions and the industries such as the above have
contributed to increased learning opportunities and advanced knowledge acquisition
and skill development among the students and faculty. These initiatives have also led
to greater student progression and achievements

3.7.4 Highlighting the names of eminent scientists/participants who contributed to
the events, provide details of national and international conferences
organized by the college during the last four years.
 The college has been consistently working on forging working relationships with
industry, other institutions and with the community for the development of the
Institution. Some of these associations have resulted in supporting research activities,
student support and faculty development.
 Through community participation, Scholarships and endowments have been instituted
 Industries, corporate, banks, etc have sponsored a number of events.
 Increased association with industry and community has augmented placement
activities.
 Industries and corporate houses conduct regular workshops for students to enhance
their employability skills, career options, etc.
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 National Skill Development Corporation (NSDC) by Government of India imparts
skill development programs for commerce students.

3.7.5 How many of the linkages/collaborations have actually resulted in formal
MoUs and agreements? List out the activities and beneficiaries and cite
examples (if any) of the established linkages that enhanced and/or facilitated
–


Curriculum development/enrichment).



Internship/ On-the-job training).



Summer placement.



Faculty exchange and professional development.



Research.



Consultancy.



Extension.



Publication.



Student Placement.



Twinning programmes.



Introduction of new courses.



Student exchange.



Any other

The linkages of the college with industry and other institutions have made the college
aware of their requirement which have helped the college in starting more careers helping the
college in starting more career oriented courses. The activities like faculty exchange and
professional development, students exchange, consultancy and extension have been increased
to a great extent in the institution.

3.7.6

Detail

on

the

systemic

efforts

of

the

institution

in

planning,

establishing and implementing the initiatives of the linkages/collaborations.
Any

other

relevant

information

regarding

Research, Consultancy

and Extension which the college would like to include.
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The institution is trying to make more efforts to establish linkages with industries as well
as institutes. Our students visit university, banks and other financial institutions as part of
industrial exchange cum-educational surveys. The experts from industry are regularly invited
by career counseling to deliver seminars. The institution is planning to enter into formal
collaborations with other institutions, Industry and Government organization so that the
benefits of linkage can be achieved in the long run.
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Criterion – IV: Infrastructure and Learning Resources
4.1 Physical Facilities
4.1.1 What is the policy of the Institution for creation and enhancement of
infrastructure that facilitate effective teaching and learning?
 The college is committed to create infrastructure of high quality and upgrade the
existing infrastructure to meet the continuously growing needs of the academic
system. The institution also gives importance to maximum efficient usage of
available space.
 The integration of traditional teaching with ICT, enhancing learning by optimizing
the use of available support services, clubs, associations, etc are issues addressed by
the college.
 A detailed plan to meet future requirements of infrastructure is also included in the
Strategic Plan constructed by the institution and presented to the management
regularly.
 Care is taken to see there is no cluttering of space, no encroachment in to the areas
earmarked for sports ground and landscaping takes place.
 Maintenance of campus cleanliness through proper waste disposal mechanism also is
an important concern.

4.1. 2 Detail the facilities available for
a) Curricular and co-curricular activities – classrooms, technology enabled learning
spaces, seminar halls, tutorial spaces, laboratories, botanical garden, specialized
facilities and equipment for teaching, learning and research etc.,
 Adequate number of well ventilated, spacious class rooms, fitted with sufficient
number of lights and ceiling fans, are situated on ground and first floors. Some of
these class rooms are also provided with multimedia support to facilitate PowerPoint
presentations. There are smart class rooms fitted with smart boards, overhead
projectors, computers and Public Address Systems. The library, office and the
computer labs are provided with internet facility, photocopiers, printers, server lines,
multimedia CDROMs, file server, domain controller, etc.
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 Common room for students is also in place. Separate faculty rooms with computers
and internet facility are in place. Separate staff toilets are provided. There are also
departmental libraries. Well furnished office rooms, Chambers for higher authorities,
a Meeting/Conference Hall, a Board Room are in place
 Uninterrupted power supply and Gen-set to facilitate smooth operations on the
campus.
 Seminar Hall are used for conducting seminars, guest lectures, small scale academic
events, etc. These halls are well equipped with audio and visual technological tools.
 Spacious laboratories which are very well ventilated and having adequate work
spaces to accommodate every student of a batch separately in a comfortable manner
are in place. The labs are fitted with good storage shelves, ante-rooms, work tables,
exhaust fans, ovens, equipment like microscopes, balances, computers, etc,
depending on the needs of the subject taught.
 Well equipped Language Lab is Available.
 The central library is completely digitalized, well equipped large spaces for reading,
having facilities like INFLIBNET, SC/ST book bank, internet, LAN, reprography,
etc. The class rooms are also equipped with Wi-Fi Connectivity for recording
attendance.

b) Extra-curricular activities-sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public speaking, communication skills
development, yoga, health and hygiene etc.

The sports area is about 1.025 acres with adequate space earmarked for fields to play outdoor
games like Hand Ball, Throw Ball, Ball Badminton, Base Ball, Volley Ball, Tennis Court, KhoKho, Kabaddi. There is also facility to play indoor games such as Carrom, Chess, Table Tennis,
etc. Incentives and facilities given to encourage sports are:
 Sports kit for all players
 Payment of TA and DA to players and coaches accompanying the players
 Refreshments for players during practice
 Fee concession up to 50% for representing GNDU and Nationals.
 100% fee concession for International representation.
 Rs 11,000/ each from Management from sports fund for Gold Medalists/Best sports
person selected by Guru Nanak Dev University, Amritsar.
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 Outgoing sports representatives are given gold earrings and students who score
100/100 in subjects get gold ring from the Physical Education Department.
 ·Other facilities which are available for extracurricular activities are;
 An open air auditoria.
 Separate rooms are provided for NSS, Student Welfare offices, Ladies room and
counseling centre.
 Spaces are also provided for Placement Cell, IQAC, Health, Counseling room.
 The college campus houses a well maintained cafeteria which serves food round the
clock during college hours. There is also a kiosk which dispenses beverages and
light snacks. Treated drinking water is provided.
 There is book shop which also provides photocopying service.
 Special telephone facility is provided to the students for giving urgent message to
parents in emergency.
 Emergency cases of ill health during the college hours are attended at Dhillon
Hospital Dhariwal, Transportation is provided for the same. Staff also avail facilities
at Dhillon Hospital Dhariwal, at concession rates. Health insurance cover is provided
by the management to staff and students. Health check-up for students is done
annually. Clean drinking water with RO plant to ensure safe potable water is also
provided.

4.1.3

How

does

the

institution

plan

and

ensure

that

the

available

infrastructure is in line with its academic growth and is optimally utilized?
Give specific

examples of the facilities

developed/augmented and the

amount spent during the last four years (Enclose the Master Plan of the
Institution / campus and indicate the existing physical infrastructure and the
future planned expansions if any).

The Master Plan of the institution is enclosed some specific examples of the
facilities developed/augmented towards effective and optimal usage of resources are
as follows:
 Due to the new courses which have been added over the last 4 years and additional
intake for those courses, new rooms are being built on the First floor.
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 The time tables/ class schedules are drawn in such a way that different streams have
different starting and closing time within a day.
 Extra-curricular activities are usually scheduled during the last hours and over the
weekends, in order to avoid conflicts in the academic schedules Institution
 Regarding future expansions there are plans to convert some more of the existing
class rooms in to smart rooms.
 Provision is made in the time table for library hours.
Amount spent during the last four years for infrastructure:

Sl. No
01.

Facility

2015-16

2014-15

2013-14

2012-13

Total

-

-

11,48,018/-

-

11,48,018/

M.R. Office

02.

Security Room

-

-

-

3,66,193/-

3,66,193/-

03.

Canteen

-

-

7,25,373/-

-

7,25,373/-

11,27,356/-

-

-

-

11,27,356/

Renovation
04.

Seminar Hall

05.

Office

7,417,357/-

-

-

-

Renovation

74,17,357/
-

06.

Pathway

-

-

7,12,948/-

-

7,12,948/-

07.

Sports field

-

-

-

3,75,040/-

3,75,040/-

5,26,000/-

15,21,000/-

-

-

20,47,000/

dressing
08.

Computers

09.

-

-

-

-

-

10.

Computers
Management
Fans

-

2,22,459/-

-

-

2,22,459/-

11.

Capital items

1,84,170/-

1,10,183/-

1,18,123/-

1,21,567/-

5,34,043/-

12.

Library

38,105/-

1,74,520/-

56,316/-

9,051/-

2,77,992/-

13.

Computer

1,36,000/-

-

-

-

1,36,000/-

9,975/-

1,66,862/-

-

-

1,76,837/-

1,12 ,496/-

-

-

-

1,12,496/-

Hardware
14.

Computer
Software

15.

Drinking water
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4.1.4: How does the institution ensure that the infrastructure facilities meet the
requirements of students with physical disabilities?
 Hindu Kanya Mahavidyalaya providing a sensitive environment for differently abled
students.
 The college takes extra care to facilitate the differently abled.
 They are assisted by college peons if needed. Classes of such students are adjusted
on ground floor.
 The college ensures that differently abled students are provided classes in the ground
floor to a large extent possible.
 Western style toilets are available.
 Wheel chair facility is available at main gate.
 The “Social Outreach and Enabling Centre” caters to the requirements of these
students.
4.1.5 Give details on the residential facility and various provisions available within
them:


Hostel Facility – Accommodation available.



Recreational facilities, gymnasium, yoga center, etc.,



Computer facility including access to internet in hostel,



Facilities for medical emergencies,



Library facility in the hostels,



Internet and Wi-Fi facility,



Recreational facility-common room with audio-visual Equipments,



Available residential facility for the Principal and Constant supply of safe
drinking water.



Security

Details on the residential facility and various provisions available at Hindu Kanya
Mahavidyalaya is as under:
 Hostel Facility – Accommodation available: students are provided with hostel
accommodation in the College campus.
 Recreational facilities, gymnasium, yoga center, etc.: Yes
 Computer facility including access to internet in hostel: Yes
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 Facilities for medical emergencies: Yes
 Library facility in the hostels: Yes
 Internet and Wi-Fi facility: Yes
 Recreational facility-common room with audio-visual Equipments: Yes
 Available residential facility for the staff and occupancy: Yes
 Constant supply of safe drinking water: Yes
 Security: Yes

4.1.6 What are the provisions made available to students and staff in terms of health
care on the campus and off the campus?
 There is a Health Care Centre with the service of a lady doctor available
 The college has made arrangements for students and employees to receive medical
assistance from Dhillon Hospital, Dhariwal as and when the requirement arises.
 In cases of emergency, college vehicles are provided for the transport of students and
staff.
 The college has also provided first aid facilities.
 Periodical Health check-ups are also organized in association with Dhillon Hospital,
Dhariwal for the benefit of students and employees.
 All fourth class employees, their spouses and their minor children are covered under
medical insurance.
 Staff can avail medical facilities at concession rates at Dhillon Hospital, Dhariwal.
Free medical check-up, eye check up, free counseling are provided.
 Students are provided with group health insurance and group personal accident.
 Financial support is also extended by the management to employees in case of life
threatening illness.
4.1.7 Give details of the Common Facilities available on the campus – spaces for
special units like IQAC, Grievance Redressal unit, Women’s Cell, Counseling
and Career Guidance, Placement Unit, Health Centre, Canteen, recreational
spaces for staff and students, safe drinking water facility, auditorium, etc.

Facilities available in the campus:
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Sr. No

Facilities

Details

01.

IQAC

02.

Grievance Redressal

IQAC has an independent office with necessary
infrastructure like computer, printer, storage systems for
storing data and documents.
The college has a Grievance Redressal cell. A grievance

Cell:

redressal box is placed in the campus by the cell so the
students can directly bring their grievances in case of
any grievance regarding academic, financial, and other
services.

03.

Women Cell

The Women Cell has an independent office with necessary
infrastructure. The cell makes them aware of the

social responsibilities and provides them mental support
to fight against sexual harassment. It inspires them to
stand for their rights.
04.

Counseling and Career

The career and counseling cell has an independent office

Guidance

with necessary infrastructure. it helps the students to cope

better and counsels them to meet the demands and
pressures of increasing competitive surroundings.
05.

Placement Cell

The Placement cell has an independent office with
necessary infrastructure The Placement unit of the

college was constituted to meet the demands and
pressures of increasing competitive surroundings.
06.

Health Centre

The health centre has a separate room, with equipment like
weighing machine, BP monitor, first aid kit, a bed, etc.

07.

Canteen

There is a spacious student canteen in the corner of
campus. Quality food and snacks are served from the
canteen at subsidized rate.

08.

Recreational space:

There is an open air Stage in the campus.

Open Air Stage:
09.

Safe drinking water

There is provision of cold & safe drinking water for this

facility

purpose. There are 03 R.O. water purifier along with
water coolers.

10.

Transportation

There is 02 buses which ply through major areas to
pick-up and drop students and one car for faculty.
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11.

Housekeeping

Housekeeping staff is employed to see the cleanliness of
the institute.

12.

Power backup

A generator is provided for uninterrupted power supply
7x24. UPS also installed for regular supply of
electricity.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the composition of such
a committee. What significant initiatives have been implemented by the
committee to render the library, student/user friendly?
 There is a Library committee comprising five faculty, of whom four are seniors and
head their respective departments, as members with the librarian as its convener. The
Following services/facilities have been implemented on the basis of the
recommendations of the committee:
1. User Orientation Programme (Library awareness and education)
2. Open Access to library resources.
3.

Implementation of Digital Library (Institutional Repository).

4. Subscription to INFLIBNET N-LIST Programme and providing access to electronic
resources.
5.

Job Alert Notifications.

6. Exclusive learning resources (books and periodicals) for Competitive Examinations.
7.

Repository of old Question Papers

4.2.2 Provide details of the following:


Total area of the library (in Sq. Mts.):



Total seating capacity.



Working hours (on working days, on holidays, before examination days, during
examination days, during vacation), Layout of the library (individual reading
carrels, lounge area for browsing and relaxed reading, IT zone for accessing eresources)
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 Total area of the library (in Sq. Mts.): 1500 Sq. Mts.
 Total seating capacity: 80 seats.
 Working hours : On working days, on holidays, before and during examination and
during vacation: 9.30 am to 5.30 pm (Monday to Friday) 9.30 am to 2.00 pm (Saturday)
 Layout of the library (individual reading carrels, lounge area for browsing
and relaxed reading, IT zone for accessing e-resources): The library has
separate premises and provides separate space for various sections like lounge area for
browsing and relaxed reading, IT zone for accessing e-resources (UGC Network
Resource Centre for accessing e-resources) and a separate section for reading magazines
(Layout enclosed)

4.2.3

How does the library ensure purchase and use of current titles, print and e
journals and other reading materials? Specify the amount spent on procuring
new books, journals and e-resources during the last four years.

Mode of Procurement of Current Titles:
The Board of Members allocates department-wise budget for procurement of books and other
resources for a financial year. The same is communicated to the heads of departments. The
heads of departments, in consultation with other teachers, prepare the list of books and purchase
the same. The library receives and accessions the books. Journals are subscribed from
publishers as well as suppliers
Use of Current Titles:
The newly procured books and journals are displayed in “New Arrivals” racks for the benefit
of readers. Further, the list of books newly procured is displayed on the notice board of the
library
Amount spent on procuring new books, journals and e-resources during last four years

Library
holdings

Year-1
2013-2014
Number

Text books

939

Reference
Books

40

Year-2
2014-2015

Year-3
2015-2016

Year-4
2016-2017

Total Number Total Number Total Number Total
Cost
Cost
Cost
Cost
2,00,105
.70
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Journals/
Periodicals

31

7,390

31

e-resources

------

------

------

14,830

36

16,734

36

------ 70,000
5,000 70,000
e-books
ebooks
4,000
4,000
ejournals
ejournals

17,148
5,000

4.2.4 Provide details on the ICT and other tools deployed to provide maximum
access to the library collection?


OPAC.



Electronic Resource Management package for e-journals.



Federated searching tools to search articles in multiple databases.



Library Website.



In-house/remote access to e-publications.



Library automation.



Total number of computers for public access.



Total numbers of printers for public access.



Internet band width/ speed □ 2mbps □ 10 mbps □ 1 gb (GB).



Institutional Repository.



Content management system for e-learning.



Participation in Resource sharing networks/consortia (like INFLIBNET)

 OPAC:-This facility exists in the library.
 Electronic Resource Management package for e-journals: Yes. INFLIBNET N-LIST
PROGRAMME.
 Federated searching tools to search articles in multiple databases: Yes.
 Library website:-Yes.
 In-house/remote access to e-publications:- YES. Remote access to INFLIBNET
NLIST Programme. Besides N-LIST, a collection of digital texts has been made
available in the college library to the students and staff
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 Library automation: Yes,
 Total number of computers for public access: 6 computers
 Total numbers of printers for public access: 02

 Internet bandwidth/speed: 1 mbps
 Institutional Repository: Yes. An institutional repository using D Space Open Source
Software has been created. The digitized collection of publications of faculty,
dissertations of postgraduate students, minor research project reports of faculty, free
eBooks and magazines have been uploaded.
 Content management system for e-learning: College library doesn’t provide this
service.
 Participation in resource sharing networks/consortia (like INFLIBNET): Yes. The
library has subscribed to e-resources under N-LIST Programme of INFLIBNET.

4.2.5 Provide details on the following items:


Average number of walk-ins=50.



Average number of books issued/returned=100



Ratio of library books to students enrolled=26:1.



Average number of books added during last three years=1132.



Average number of login to opac (OPAC)= 50



Average number of login to e-resources=50.



Average number of e-resources downloaded/printed=75.



Number of information literacy trainings organized= Nil.



Details of “weeding out” of books and other materials= Yes, 2000 books in last
four years.

4.2.6Give details of the specialized services provided by the library.


Manuscripts:- College library doesn’t have collection of manuscripts.



Reference:- There is a reference section which consists of a large collection of
reference books, encyclopedia, etc which students can read in the library.



Reprography:- The Library has reprographic facilities.



ILL (Inter Library Loan Service): we do not have this service.



Information deployment and notification (Information Deployment and
Notification): The Library has a notice board where important circulars, list of new
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arrivals, newspaper clippings and job alerts are displayed. A rack displaying “New
Arrivals” is also in place.



Download:- Students and faculty can download useful learning resources at eResource Centre at the library.



Printing: Printing facility has been provided to staff.



Reading list/ Bibliography compilation: - Bibliographies have been compiled.



In-house/remote access to e-resources:- Both in-house and remote access to eresources has been provided by subscribing to N-LIST Programme of INFLIBNET.



User Orientation and awareness: - User orientation and awareness programmes
have been conducted.



Assistance in searching Databases:- The Librarian provides assistance to students
and staff in searching various databases.



INFLIBNET/IUC facilities:- The Library has subscribed to N-LIST Programme of
INFLIBNET which provides access to more than 4,000 e-journals and more than
70,000 + e- books.

4.2.7 Enumerate on the support provided by the Library staff to the students
and teachers of the college.

The following support is provided by the library staff to the students:
 The library staff helps students and teachers in information retrieval.
 Assistance is provided on operating computers.
 Librarian guides the students and staff in searching OPAC, e-resources database and
retrieving information from the internet effectively.
 Further, the library staff helps in locating books on the shelves.
 Librarian creates awareness among students and staff about the library through
library orientation programmes.
 During examination time also students are allowed to borrow books & make use of
library services.

4.2.8 What are the special facilities offered by the library to the visually/physically
challenged persons? Give details.
 There is provision for wheel chairs to facilitate easy movement of these students.
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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 Visually/physically challenged students are offered all assistance to browse, locate,
and borrow books by the library staff.
 The library follows “No waiting time” for issue and return of books in case of such
students.

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and
used for improving the library services. (What strategies are deployed by the
Library to collect feedback from users? How is the feedback analyzed and
used for further improvement of the library services?)
 The library collects and uses the feedback from its users. It maintains a
feedback/suggestion box for the same. The Library Advisory Committee takes
cognizance of the suggestions, discusses the same in its meetings and incorporates
them for improving the services.

4. 3 IT Infrastructure:
4.3.1. Give details on the computing facility available (hardware and software) at
the institution.


Number of computers with Configuration (provide actual number with exact
configuration of each available system).



Computer-student ratio,



Stand alone facility,



LAN facility,



Wi-Fi facility, licensed software,



Number of nodes/ computers with Internet facility,



Any other.

The college has 98 systems equipped with upgraded software. Round the clock High
speed internet facility through high speed broad band connections is available.
Available Hardware:

1. Computers:
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i. Teaching Department: All departments have computers. The number of computers in
Computer Science labs are 72. The English language lab has 01 computer. Totally
there are 98 computers for the teaching departments.

ii. Non-Teaching Department: The library has 06 computers while the office has 03
computers. Principal’s chamber, the Placement Cell, the IQAC, the Physical
Education Department, all have one computer each.

Laptops:

S. No

Items

Quantity

01

HP

01

02

Acer AOD 270 Laptop

01
Total 02

Printers / Scanners:

S. No.

Department

Quantity

01.

Computer Science

02

02.

Office

02

03.

Library

01

04.

Library

01

05.

Office

01

06.

Placement

01

07.

IQAC

01

Total

14

4. Teaching Aids Hardware:
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S. No.

Department

Items

Quantity

01.

Computer Science

Projectors

01.

02.

Class Rooms

Projector

07.

03.

IQAC

Projector

01`

04.

Seminar Hall

Projector

01.
Total Projectors

10.

Number of computers with Configuration:

Configurations

Acer window 7 professional Intel (R) Pentium
(K) CPU G 2020 @ 2.90 GHZ RAM
2 : 00 GB, 32 bit operating system Intel (R) H
D Graphics H L – D S – S T D V D
R A M HID Keyboard Drive 18.5 INCH LED
Intel (R) H D Graphics 4400 TSST Corp
CDDVDWSH- 224 FB ATA Device Intel (R)
8 Series SATA AHC I Controller 8 CO2 ATA
Channel 0 ATA channel 5 HID Key board
Device HID Compliant mouse Generic Pup
Monitor Realtek PCJe Gibe Family Controller
Network Adopter High
Definition Audio Device Intel (R) Display
Audio
ST 500 DM 002-IBD142 ATA Device Disk
Drive
24 inch LED
Dell- window 7 ultimate, Intel (R) Core (TM)
I3-4150 CPU @ 3.50 GHZ RAM-4:00GB
64 bit operating System
HCL

Quantity

20Nos

20Nos

20Nos

10Nos

Generator Set

Kirloskar Diesel Generator 125 KVA

01

Computer-Student Ratio: - 1:13
LAN Facility: - Yes
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4.3.2 Detail on the computer and internet facility made available to the faculty and
students on the campus and off-campus?
 We have internet facility speed up to 02 Mbps with Wi-Fi campus.
 Smart room with multimedia support for teaching.
 An excellent computerized open- access library with a collection of CDs, DVDs, Internet
connections and Copier.
 In addition to this faculty and students can access e-resources subscribed through
INFLIBNET on the campus as well as off campus.
 CCTVs for effective monitoring of cleanliness and detection of theft and other untoward
incidences.

4.3.3 What are the institutional plans and strategies for deploying and upgrading
the IT infrastructure and associated facilities?
The college has the following plans to upgrade the IT infrastructure and associated facilities:
 Wi-Fi Connectivity to all departments.
 More LCD facility for effective teaching
 Acquiring propriety software to enhance the advanced knowledge in IT.
 To increase number of computers for effective computer learning.
 High speed broadband and systematic usage in college.
 Obtaining number smart boards.
 More educational CDs.

4.3.4 Provide details on the provision made in the annual budget for procurement, up
gradation, deployment

and maintenance of the computers and their

accessories in the institution (Year wise for last four years)
BUDGET
CONSUMABLES:
Sr. No
1.

2013-2014
12,000=00

2014-2015
12,000=00

2015-2016
15,000=00

2016-2017
15,000=00

2014-2015
1,50,000=00

2015-2016
6,50,000=00

2016-2017
1,50,000=00

EQUIPMENTS:
Sr. No
1.

2013-2014
144000=00
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 Computer labs are maintained in good condition with the assistance of full-time technicians.
 The college allocates a special fund for the maintenance of equipments
 The college always prefers to purchase branded computers and accessories.
 Maintenance of such branded equipment is done by the company during the warranty period
which is generally of 2-3 years. When the warranty period is over, the college maintains the
equipment on its own. In case of major hardware problems, the college takes the services of
hardware engineers. In order to provide uninterrupted power supply to the computer system,
the college is having a number of UPS.
 There is RO plants, generators, Xerox machines and library automation software.

4.3.5 How does the institution facilitate extensive use of ICT resources including
development and use of computer-aided teaching/ learning materials by its
staff and students?

The institution facilitates extensive use of ICT resources including development and use
of computer-aided teaching/ learning materials by its staff and students by providing the
following facilities in the college:
 Library which is automated using New BIBLIO Lib Software.
 CD library.
 Free e-books and online journals.
 Teacher facilitates websites pertaining to subject through Wikipedia.
 The staff are able to access from the system provided in the department to access books
available in the library through LAN.

4.3.6 : Elaborate giving suitable examples on how the learning activities and
technologies

deployed

(access to on-line

teaching

learning resources,

independent learning, ICT enabled classrooms/learning spaces etc.) by the
institution place the student at the centre of teaching- learning process and
render the role of a facilitator for the teacher.

The learning activities and technologies deployed by the institution place the
student at the centre of teaching-learning process and render the role of a facilitator.
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 The college provides its students a central computing facility equipped with 10 computers
and broadband Internet connection, printer, scanner, photocopier. Student and staff utilize
this facility.
 English language lab for the add-on course Communicative English also helps students to
acquire learning skills.
 The students are trained to handle these facilities so that teaching becomes a student centric
practice.
 Sometimes teachers take students to the library and help them to do web search and explain
certain concepts with the help of web links.
 The college provides its students an access to e-books and journals.

4.3.7

Does the Institution avail of the National

Knowledge

Network connectivity

directly or through the affiliating university? If so, what are the services
availed of?

No

4.4 Maintenance of Campus Facilities
4.4.1 How does the institution ensure optimal allocation and utilization of the
available financial

resources

for maintenance

and upkeep

of the

following facilities (Substantiate your statements by providing details of
budget allocated during last four years)?

Budget allocation towards Maintenance and Upkeep of campus facilities during the
last 4 years:

Sr. No

Item

2016-17

2015-16

2014-15

2013-14

1

Building

Rs.35,00,000/-

Rs.25,00,000/-

Rs.25,00000/-

Rs.15,00,000/-

2

Furniture

Rs.6,00,000/-

Rs.1,50,000/-

Rs. 2,00,000/-

Rs.50,000/-

3
4

Equipment
Computers

Rs.70,000/Rs.10,00,000/-

Rs.40,000/Rs.10,00,000/-

Rs.1,50,000/Rs.5,00,000/-

Rs.50,000/Rs.5,00,000/-

5

Vehicles

Rs.20,00000/-

Rs.10,00,000/-

Rs.10,00,000/-

Rs.10,00,000/-
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4.4.2 What are the institutional mechanisms for maintenance and upkeep of the
infrastructure, facilities and equipment of the college?
There is a full time campus caretaker cum electrician to attend to the faults, repairs
on the regular basis.
 The college has its own generator system.
 Cleanliness in the campus is maintained by the house keeping personnel.
 To maintain the computer and local area network facilities hardware and software
technicians are employed.
 24 hrs security personnel posted at the entry point of the college.
 All the heads of the department maintain a stock register for the available equipments and
furniture, the principals insists upon the inter department verification of stock at the end of
every year and the missing and the damaged items are noted.
 Provision made in the budget for repair and upkeep of the infrastructure and other facilities.
 A garden supervisor and service staff are there to upkeep the lush green campus neat and
tidy.
 Extending drinking water pipelines in each floor and installation of water purifiers.
 CCTVs for effective monitoring of cleanliness, theft
 Disposal of old newspaper and magazine for recycling
 Scrap disposal by department wise in a systematic manner

4.4.3 How and with what frequency does the institute take up calibration and other
precision measures for the equipment/ instruments?
 The equipment is calibrated by faculty member themselves and at other times service
providers are consulted.
 The laboratory equipments are maintained by lab assistant.
 Annual maintenance and repair of the infrastructure is taken care by the college in a
systematic manner
 The calibration and repair of laboratory equipments is maintained by lab technicians through
maintenance fund.

The college has following technical staff: Electrician.
 Chowkidar.
 Security
 Gate Keeper
 Computer maintainer lab assistant
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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4.4.4 What are the major steps taken for location, upkeep and maintenance of
sensitive equipment (voltage fluctuations, constant supply of water etc?) Any
other relevant

information

regarding

Infrastructure and Learning

Resources which the college would like to include?

The following are the main steps taken for location upkeep and maintenance of sensitive
equipment.
 There is installation of voltage stabilizers and transformers for equipment to control voltage
fluctuations.
 Institute has uninterrupted supply of electricity but during load shedding and power cuts
Generator facilities are available in the college.
 Equipments are placed at proper and safe places.
 There is a separate room provided for UPS maintenance with batteries.
 There is an overhead water tank with submersible water pump for constant supply of water.

Any other relevant information regarding Infrastructure and Learning Resources
which the college would like to include.
 The infrastructure available in the college is also used for community service. For example,
the children from a nearby orphanage, A Bal-Vidya Mandir, are invited for computer based
learning sessions.
 Old computers which are in working order are donated to various charities and nonprofit
organizations
 The College makes conscious efforts to buy electronic items which have warranties, to
enable e-waste management
 Due to the quality of the infrastructure, the college has been the venue for competitive
examinations, elections, valuation etc.,
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Criterion – V: Student Support and Progression

5.1

Student Mentoring and Support

5.1.1 Does the institution publish its updated prospectus/handbook annually? If
‘yes’, what is the information provided to students through these documents
and how does the institution ensure its commitment and accountability?
 The College regularly publishes its Prospectus every year, which contains a complete
profile of the college giving details like Vision and Mission, academic and
administrative staff, Main courses offered, admission process, fee structure,
scholarships, rules and regulations, examinations, facilities available in the college,
support services, clubs, associations, Add-on courses etc., are given in the prospectus.
 The institution ensures its commitment and accountability to students through,
transparency in admission process, augmentation of facilities, making learning a
student-centric process, emphasizing community service, assessment of student
progress and taking measures towards holistic development of students.

5.1.2 Specify the type, number and amount of institutional scholarships/free ships
given to the students during the last four years and whether the financial aid
was available and disbursed on time?
 The members of Hindu Putri Pathshala Society have set up a corpus fund of Rs.1.00
Crore by contributing Rs.10.00 lakh every year to the fund. Till the corpus fund
reaches 1.00 Crore, The Hindu Putri Pathshala Society will release a sum of Rs. 5.00
lakh every year towards the Educational Aid to the children of non-teaching staff.
 Pt. Gopal Das Memorial Scholarship: Rs. 10,000/- , awarded to a financially poor and
meritorious students.
 Cash awards to University rank holders.
 I Rank- Rs. 10,000/ II Rank-Rs. 7,500/HINDU KANYA MAHVIDYALAYA, DHARIWAL

Page 1

Criteria-Wise-Analytical Report

SSR

 III Rank: Rs 5,000/ IV to X Rank Rs. 2,500/ Cash Prize of Rs. 2000/- for securing100% marks in a subject in University
examination.
 Cash prize of Rs. 10,000/- to a student who is adjudged as Best Sports Woman and a
recipient of gold medal of Guru Nanak Dev University
 Cash prize of Rs. 2,500/- awarded to a student who receives a state award in sports.
 Half concession in fee for students who take part in sports
 The College ensures the timely availability of financial aid and Scholarships to the
students.
5.1.3 What percentage of students receives financial assistance from state
government, central government and other national agencies?
 The students get financial assistance from state/centre and other national agencies
under various categories like State Merit scholarship, poor student fund, scholarship
for SC/BC students etc.

Name of the agency provides
financial

Percentage of students getting financial
Assistance.

assistance.
Central government

Nil

State government

20%

UGC

3%

Non Government organization

10,000 (Sewa Bharti N.G.O)

5.1.4 What are the specific support services/facilities available for?


Students from SC/ST, OBC and economically weaker sections.



Students with physical disabilities.



Overseas students.



Students

to

participate

in

various

competitions/National

and

International.


Medical assistance to students: health centre, Health insurance etc.
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Organizing coaching classes for competitive exams.



Skill development (spoken English, computer literacy, etc.),



Support for “slow learners”.



Exposures

of

students

to

other

institution

of

higher

learning/corporate/business house etc.


Publication of student magazines.

Students from SC/ST, OBC and economically weaker sections:
 Reservation policy in admission is followed as per government and University rules
 Government scholarships are available for SC/ST, OBC as well as from management
for economically weaker sections
 Book Bank facilities available
 Free remedial classes are conducted for slow learners of SC/ST, OBC.
 The Free Education is provided to the Parentless Students.
Students with physical disabilities:
 Students with physical disability are usually given classes on ground floor. wheel
chairs are provided
 Western style toilets are in place
Overseas students:
 Hostel facilities are available.
 Orientation is given regarding local culture, curriculum structure, examination and
evaluation processes, and other necessary information.
Students to participate in various competitions/National and International:
 Registration fee and conveyance are paid.
 Concession is given for attendance.
 Prize winners are honored by the management.
 Special fee concession (50%) is given for sports students
Medical assistance to students: health centre, health insurance etc.:
 A Health Centre which administers First Aid when needed.
 Annual health check-ups and eye check-ups are conducted.
 Free consultation is provided at Dhillon Hospital Dhariwal.
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 Group health insurance policy has been provided to the staff, whereas Students have
been covered by group personal accident insurance of Rs.1,00,000 and group health
insurance.
 Ambulance is provided by the Dhillon Hospital, Dhariwal, for those in need of
emergency medical care.
Organizing coaching classes for competitive exams.
 Study materials for competitive exams are given for reference from the library
 N-list facility is provided in the library
Skill development (Spoken English, computer literacy, etc.,)
 Add – on courses
 Various clubs and associations Alumni Association, support services like NSS, Civil
Defense, Scouts and Guides are available.
Support for “slow learners”.
 Remedial classes, extra tests are conducted besides providing counseling facility for
improved performance.
 Workshops on enhancement of memory are conducted.
Exposures of students to other institution of higher learning/ corporate/business
house etc.
 Students are encouraged to attend various programs like Inter-collegiate workshops
and seminars.
 Study tours, field trips, visits to industries, corporate houses, research centers,
premier educational institutes, TV channels, etc., are conducted
Publication of student magazines
 The annual college magazine showcases the creative writing skills of students.
 College news letter is available to which students can contribute articles.
5.1.5

Describe

the

efforts

made

by

the

institution

to

facilitate

entrepreneurial skills, among the students and the impact of the efforts.
 Certificate courses like “Communication Skill”, “Fashion Designing”, etc., are
conducted to inculcate skills, among the students.
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 Lectures and workshops on skill development programs are organized where students
are taught subjects like resume writing, interviewing skills, etc.
 Internships at reputed business houses and industries is encouraged for students of
B.Com.
 Hobby Club called introduces the students to courses like beautician course, Fine
Arts, Fabric Painting, Karate Classes, etc., to help them earn while they learn Impact
of these efforts is reflected in the placement of the students. Add On courses have
helped in the enhancement of their skills.

5.1.6 Enumerate the policies and strategies of the institution which promote
participation of students in extracurricular and co-curricular activities such
as sports, games, Quiz competitions, debate and discussions, cultural
activities etc.,


additional academic support, flexibility in examinations,



Special dietary requirements, sports uniform and materials,



any other

Additional academic support, flexibility in examinations:
 Concession is given in attendance to students who take part in sports and other events
 Retests are conducted for such students if and when they miss their regular tests
 Remedial Classes are conducted.
Special dietary requirements, sports uniform and materials:
 Food is provided for sportspersons, NSS volunteers and other students during practice
sessions, cultural activities, competitions, community service, etc
 Sports uniform and sports kits are also provided to sports students
Any other:
 Every year, two days are set aside as “Talents Day” when competitions are conducted
in a number of categories like cultural, literary, fine arts, etc., to promote large scale
student participation in such events. Another day is earmarked as “Prize Distribution
Day” to award prizes for the winners of Talents Day competitions
 Gym facility is available to students to encourage physical fitness
HINDU KANYA MAHVIDYALAYA, DHARIWAL
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 Coaches have been appointed to coach sports students
 50% fee concession is given to the students taking part in various sports
 Cash awards are given to the students who represent the college in University,
national and international events.
 Registration fee is paid for students who take part in inter-collegiate competitions
conducted by external agencies
 Press clippings of student achievers are displayed on the notice boards and trophies
won by sportswomen are displayed in the main corridor to inspire other students.

5.1.7 Enumerating

on the support and guidance provided

to the students in

preparing for the competitive exams, give details on the number of students
appeared and qualified in various competitive exams such as UGC-CSIRNET, UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT / Central
/State services, Defense, Civil Services, etc.

 Resources in the form of study materials, periodicals and preparation booklets for
UGC-NET, SLET, CAT, TOEFL etc are available through the library in the College.
 The college also conducts guest lectures/workshops for this purpose.
 Details of students who have cleared competitive exams
 Many students have cleared competitive exams.
Name of
2015-2016
2014-2015
Competitive Exam Appeared
Qualified Appeared
Qualified

2013-2014
Appeared Qualified

SSC

13

04

18

04

14

02

Banking

24

06

15

03

10

03

NET

27

03

11

02

13

04

TOFEL/IELTS

30

04

23

03

20

02

5.1.8 What type of counseling services are made available to the students (academic,
personal, career, psycho-social etc.)
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Academic Counseling:
 A mentoring system is in place through which mentors counsel students facing
academic related problems
 The Heads of Departments as well as other faculty also counsel students by clearing
their subject related doubts, guiding them about proper way of answering questions,
etc.
 At the time of admission, the students are counseled and advised to choose stream and
subjects according to their interest and abilities.
 In the beginning of the classes of each semester, the students are counseled and
made familiar with the pattern and the structure and syllabus of the subjects taught
to them.
 They are told about the facilities that college provides to them.
 Coaching centre of the college guides the students about the entrance procedure of
different competitive examinations.
 Slow learners are counseled about their weak and strong points.
Personal Counseling:
 Students Grievance Redressal cell has been established in the college to address
personal problems of the students.
 For girl students, the college has developed a Women Cell. They are guided to fight
for sexual harassment.
 The college has also developed on Anti-Ragging Cell.
Career Counseling
 The Placement Cell, in the college conducts programmes related to career guidance
for the students regarding different job opportunities.
 Individual departments/associations/clubs organize guest lectures which usually focus
on career opportunities in concerned subjects.
 Coaching Centre prepares students for various career oriented competitive
exams.
 The college organizes lectures and workshops of experts to guide students.
Psycho-social problems:
 The mentors, faculty of the college are involved in psycho-social counseling
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 There are committees like anti-ragging committee, committee for anti-sexual
harassment, etc. which the students can approach to seek solutions and preventive
measures for their psycho-social problems
 Guidelines to cure stress, anxiety and pressure are given to the students.
 Women Cell boosts up the moral of girl students.

5.1.9 Does the institution have a structured mechanism for career guidance and
placement of its students? If ‘yes’, detail on the services provided to help
students identify job opportunities and prepare themselves for interview
and the percentage of students selected during campus interviews by
different employers (list the employers and the programmes).
Hindu Kanya Mahavidyalaya has a Placement Cell, with an appointed Placement
Officer, who manages the Cell by interfacing institution with industry and academia. The
Placement Cell also conducts seminars and workshops related to career opportunities and
skill development regularly.
 Placement Cell establishes link with corporate sectors and provide jobs for the
deserving students through campus recruitment.
 Collecting data from industries regarding the placement and by providing the
necessary skills to face interviews confidently and analyzing the same and giving
feedback to the industry.
 On-campus placements are organized by the Department of training and Placement in
collaboration with different companies.
 Guidance to pursue higher education is also suggested by senior faculty members by
nurturing the importance of higher education and navigating them to the right
University for furthering their scholastic up-gradation.
 Personality development classes are conducted to enable them to improve the
employability skills and to handle their emotions aptly.
 The Placement cell had organized campus interviews to assist our students of
final year to get placed.
 Hindu Kanya Mahavidyalaya invites eminent personalities from industries and
academia to address the students to gain corporate

knowledge and

to

instill

confidence, helping them to face interviews.
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5.1.10 Does the institution have a student grievance redressal cell? If yes, list (if any)
the grievances reported and redressed during the last four years.

Yes. Hindu Kanya Mahavidyalaya has a student grievance redressal cell. The
Structure of this cell is Principal, a teacher convener, Student Welfare Officer and other
senior faculty as members with student representatives. This cell is working under the
able guidance of the IQAC. The IQAC works effectively with the following guidelines: To promote healthy inter-personal relationships.
 To maintain healthy education environment.
 To encourage the students to express their grievances freely.
Personal attention to each student: Suggestion/ complaint boxes are installed in all the blocks for the students to write
and drop a sheet describing their grievances.
 The suggestion boxes are opened once a week and constructive criticism is attended.

List of Student grievances addressed by the Student Grievance Redressal Cell during the last
four years:
Grievances

Solutions/Remedies

1. Insufficient or faulty bolts, latches, fans, These issues were resolved.
lights, etc. on the campus
2.

Complaints

regarding

provision

of Time table committee was informed to

different classrooms for students of a course allocate the same room for a particular
on the same day

class for the day.

3. Cases of theft of articles belonging to Security guards at the entrance were
students.

instructed to check ID cards of all the
students entering the campus and CCTVs
were fixed at different
Locations of the college.

4. Problems related to teaching by certain The identified staff members were called
faculty

and

informed

about

the

student’s

complaints and explanation was sought.
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They were advised to refine their teaching
skills and make teaching more studentcentric.
5. Problems related to interaction with office The office staff was advised to be student
staff.

friendly and maintain cordial, healthy
relationships with students and Alumni. A
sensitization programme was conducted by
Principal in this regard

6. Dissatisfaction with Canteen quality.

Canteen proprietor was instructed by the
principal to improve the quality and
hygiene conditions.

7. Cleanliness issues.

Toilets were renovated. Housekeeping
team was instructed strictly to maintain the
cleanliness

of

toilets.

dustbins

were

provided at the required place
8. Inadequate drinking water facility.

Water coolers were installed

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual
harassment?
 A committee for anti-sexual harassment has been constituted based on the guidelines
of affiliating University to address the issues of sexual harassment.
 Awareness has been created regarding sexual harassment through guest lectures,
panel discussions, etc.
 CCTVs are installed at different locations of the college to monitor the activities of
the students, employees, visiting public, etc.
 For every floor, certain teaching faculties along with non-teaching staff are nominated
as “Floor Vigilance Officers”. These persons monitor the concerned floors for any
untoward incidences and keep record of their vigilance activities.

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been
reported during the last four years and what action has been taken on these?
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 Yes, there is an anti-ragging committee constituted according to UGC regulations to
prohibit and prevent the scourge of ragging. It has spread awareness about ragging
and its consequences through the message boards, prospectus, website and circulars.
The committee has made it clear to the students that there is zero tolerance policy
towards ragging in the institution
 No incident of ragging has been reported till date
5.1.13 Enumerate the welfare schemes made available to students by the institution.
 The college management has instituted a number of scholarships, cash awards, and
incentives to students who excel in academics, sports and students who belong to
economically backward sections of the society. The students are also made aware of
the scholarships and free ships of Government and other agencies. Students are helped
to avail these facilities.
 Sports students are provided refreshments and sports kits.
 Students are covered under the health insurance scheme.
 Regular health check-ups and eye check-ups are conducted
 Hostel facility is available for students.
 The registration/participation fee for students who participate in curricular and Cocurricular competitions are reimbursed
 Cafeteria food is made available at subsidized costs
 Access to first aid and emergency medical care
 Fee concessions, installment based fee payment and fee date extension on a case tocase bases.
5.1.14 Does the institution have a registered Alumni Association? If ‘yes’, what are
its activities and major contributions for institutional, academic and
infrastructure development?
 Yes, the institution has a Alumni Association. The association, under the leadership of
its office bearers, meets regularly and is actively involved in institutional and
academic development.
 They are involved in community service along with our students.
 They have instituted merit prizes for toppers of final year degree students of all
streams.
HINDU KANYA MAHVIDYALAYA, DHARIWAL
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 The accomplished Alumni visit the institution to give guest lectures, conduct
workshops, give cultural programmes, etc. They are also active on social network
sites like Face Book
5.2 Student Progression
5.2.1 Providing the percentage of students progressing to higher education or
employment (for the last four batches) highlight the trends observed.
Student progression

2015-16

2014-15

2013-14

2012-13

%

%

%

%

56

52

55

PG to M. Phil.

-

-

-

5
0-

PG to Ph.D.

-

-

-

-

8

8.5

9.4

6

16

12

13

1
4

UG to PG

Employed
Campus selection




Other than campus
recruitment

5.2.2 Provide details of the programme wise pass percentage and completion rate
for the last four years (cohort wise/batch wise as stipulated by the
university)? Furnish programme-wise details in comparison with that of the
previous performance of the same institution and that of the Colleges of the
affiliating university within the city/district.
The detail of the program wise pass percentage of the college is given below:Course Name

2015-2016

2014--2015

2013-2014

2012-2013

B.A

98%

97%

94%

94%

B. Sc (Eco)

99%

100%

100%

100%

B.Com (Regular)

97%

94%

91%

89%

B.C.A

94%

89%

84%

82%

B. Sc (N.M.)

--

--

--

--

M.A (Punjabi)

--

--

--

--

M. Sc (Computer Sci.)

--

--

--

--
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5.2.3 How does the institution facilitate student progression to higher level of
education and/or towards employment?
 The Placement Cell conducts seminars/ workshops on subjects like career
opportunities, soft skills, etc. in addition to conducting campus recruitments.
 Library has resources like periodicals and books on competitive examinations and
employment news, INFLIBNET etc., for the use of students.
 Any media announcements, advertisements, government/private notifications related
to higher studies and employment are intimated to students through circulars, notice
board and classroom interactions
 Seminars/workshops organized.

5.2.4 Enumerate the special support provided to students who are at risk of failure
and drop out?
 Such students are given remedial classes, allowed to borrow books and question
papers from library. In cases of possible discontinuation due to financial difficulties,
fee concession or installment based fee payment is allowed based on the discretion of
fee concession committee
 Counseling and moral support is given to such students through in-house professional
counselor, the student mentors, HOD’s, higher authorities and faculty. If need arises,
the family members of such students also called for an interaction/counseling.
 Women empowerment through higher education and eventual financial independence
is generally emphasized by various activities like guest lectures, seminars, workshops,
intercollegiate events, etc. so that students understand the importance of course
completion.

5.3 Student Participation and Activities

5.3.1 List the range of sports, games, cultural and other extracurricular
activities available to students. Provide details of participation and program
calendar.
HINDU KANYA MAHVIDYALAYA, DHARIWAL
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The college provides a wide range of opportunities to students to participate in Sports
and Cultural Activities.
List of sports and games played:
Outdoor games
1. Volleyball
2. Net Ball
3. Cricket
4. Throw Ball
5. Kabaddi
6. Hand Ball
7. Kho Kho
8. Athletics
9. Badminton
Indoor games
1. Table tennis
2. Carom
3. Chess

List of sports, games, cultural and extra-curricular events available to students
Within the college with program calendar:
 Every year, at the beginning of the month of August, a Talent Finding Show is
organized in the college to give opportunities to the students to exhibit their talent in
various activities. The students are also selected for participation in Youth Festival
to be organized by Guru Nanak Dev University Amritsar. For this, the students are
provided free training in various activities.
 Folk festival showcasing the rich folk culture through folk art, forms, dances,
customs, rituals, regional cuisine, etc., is organized in January every year.
 All National festivals are celebrated on their official dates.
 Inauguration of Student Association, International Women’s
 Day, Teacher’s Day, Sports Day, Prize Distribution Day, Valedictory Day are regular
events of the college.
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 In September/October the students participate in the Youth Festival as per the
schedule issued by Department of Youth Welfare, Guru Nanak Dev University,
Amritsar.
 The college organizes its Annual Athletic Meet in the month of February.
 The Annual Prize Distribution Function is held in the month of February to honor
those students who have got positions in academic, sports, cultural and other
activities.
 The college participates in the sports events as per the schedule issued by Guru Nanak
Dev University, Amritsar for different events.

5.3.2 Furnish the details of major student achievements in co curricular,
extracurricular and cultural activities at different levels: University / State /
Zonal / National / International, etc. for the previous four years.

The main achievement of the students of the college on cultural activities sports are as
follow:
SESSION: 2016-2017
Sr.No.
1.

Name of
Event
Group Song

Position

2.
3.
4.

Folk Song
Phulkari
Gidda

II
I
I

5.
6.

Sel It
Flower
Making
Flower
Making

II
I

Roseleen, Sukhmani, Alisha, Manvi, Kajal,
Navneet.
Roseleen
Rajwinder
Simran, Sonia, Jashan, Sapna, Ramanpreet,
Monika, Harpreet, Ranjit, Jaspreet, Navddep
Radhika
Jashan

II

Harpreet

7.

I

Various Participants

SESSION: 2015-2016
Sr. No.
01.
02.

Name of Event
SHABAD
Phulkari
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Position
II
I

Various Participants
Kajal
Mandeep, Rajbir
Page 15

Criteria-Wise-Analytical Report

SSR

03.
04.
05.

Rangoli
Folk Song
Deepak Decoration

I
II
I

Komal, Manvi
Kajal
Geeta

SESSION: 2014-2015
Sr. No.
01.
02.
03.
04.
05.
06.

Name of Event
Fancy Dress Show
Group Song
Painting
Rangoli
Mehndi
Card Making

Position
III
II
I
II
II
I

Various Participants
Navdeep
Manvi, Kajal, Navpreet, Manpreet.
Mandeep
Rajbir.
Priya, Ashima.
Geeta.

SESSION: 2013-2014
Sr.No.
01.
02.
03.
04.
05.
06.

Name of Event
Folk Song
Rangoli
Poster Making
Mehndi
Deepak Decoration
Deepak Decoration

Position
II
II
III
II
I
III

Various Participants
Manpreet
Kulwinder.
Mandeep
Arti, Payal.
Jyoti
Kulwinder

5.3.3 How does the college seek and use data and feedback from its graduates
and employers,

to improve

the performance

and quality

of the

institutional provisions?
 Feedback is collected regularly in a formal manner as well as through Grievance
Redressal Cell, Mentoring system and interaction between students and faculty. It is
used to take appropriate remedial actions to improve the performance and quality of
institutional provisions.
 Academicians and industry experts invited for guest lectures/workshops/seminars as
well as corporate employers who visit for campus placement also give suggestions
which the college considers to improve its quality
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 The Parent-Teacher Council and Alumni Association, through their continuous
engagement with the activities of the college help in providing useful feedback which
allows the institution to enhance its quality initiatives

5.3.4 How does the college involve and encourage students to publish
materials like catalogues, wall magazines, college magazine, and other
material? List the publications/ materials brought out by the students during
the previous four academic sessions.
 The annual college magazine “APRA” is a platform for students to contribute their
articles, reports, poems and other literary inputs.
 The students are also encouraged to contribute to college newsletter
 The students also are involved in making wall magazines for various departments
 Students also present papers in workshops which have been published in the
proceedings. About 40 papers have been presented and published by students in this
way.

5.3.5 Does the college have a Student Council or any similar body? Give details on
its selection, constitution, activities and funding.
 The class representative of each class is the representative of student council. These
are selected by teachers in charge of every class on the meet of the students. The
students also help in organizing the events of the college like Talent Hunt, welcome
&, farewell functions of the various faculties.

5.3.6 Give details of various academic and administrative bodies that have student
representatives on them.
 IQAC, Student Welfare Office, Committee for Anti-sexual Harassment, Anti-ragging
Committee, Cultural Committee and Canteen Committee, etc. have student
representatives on them.
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5.3.7 How does the institution network and collaborate with the Alumni and former
faculty of the Institution. Any other relevant information regarding Student
Support and Progression which the college would like to include.
 Hindu Kanya Mahavidyalaya has Alumni Association which meets once a year
formally but remains in contact during all the major events and functions organized
by the college from time to time. The former faculty members are given due regards
by specially inviting them in all the college functions. Their suggestions are welcome
and added in the speedy progress of the college.
 The Alumnus are contacted through alumni link in institute’s website, social
networking sites and through personal networks of faculty & students. The former
faculties who are pursuing their M. Phil, Ph.D. and joined premier institutes are
invited to all the major functions of the college like foundation day, Sports Day, prize
distribution, Poetical Recitation day etc.
 We invite our former students & faculty for interacting with students on the campus to
share their intellect & experiences.

Any other relevant information regarding Student Support and Progression which
the college would like to include.
 Every semester students participate in seminars/workshops/training programs. They
have presented papers in some of them. They have also won prizes for best oral/poster
presentation.
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Criterion – VI: Governance, Leadership and Management

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institution and enumerate on how the
mission statement defines the institution’s distinctive characteristics

in

terms of addressing the needs of the society, the students it seeks to serve,
institution’s traditions and value orientations, vision for the future, etc.?
Hindu Kanya Mahavidyalaya has its clear humane purpose, definite distinct Vision,
and Mission:

Vision of the Institution
 To become the center of academic excellence in the area of education by providing
quality education programmes at par with the national and international standards to
the rural women, inculcating in them our culture, heritage and values along with
complete education.

Mission of the Institution
 Serving the humanity
 Continue the legacy of women’s empowerment
 To prepare the socialized Human capable of responding to the global demands and
meeting the challenges of life.
 To rejuvenate the teaching – learning process with ICT and value embedded
education in the context of modernization and social change.
 To address to the ever emerging issues and problems of Society and individual and to
discover the remedial measures.
 To ensure the contribution of all stakeholders in all sustainable development of the
society.
 Be the torch bearers of our cultural heritage and ethos.
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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The college has tried the following steps: To serving the humanity which is natural for women are guided in useful ways by the
institution by engaging students in community service. Through its clubs,
associations, and support service as well as by networking with all stakeholders a
number of extension activities are being carried out to fulfill the goals of Institutional
Social Responsibility.
 Being a women college, Hindu Kanya Mahavidyalaya has transcended the mere need
for women empowerment, and gone beyond this issue to commit itself to building a
skilled, career-oriented community of women, by training them in employability skills
and entrepreneurial skills. Towards, this end the college is conducting a number of
enrichment courses, skill development workshops/training programmes and Campus
Placement processes.
 Best practices like celebration of folk festival “BAISHAKHI”, national festivals, the
recent activities under the aegis of “Pradhanmantry’s Swatcha Bharath Abhiyan”,
National Integration Day to commemorate Sardar Patel’s Birth Anniversary, etc, are
some of the efforts of the institution to make women the torch bearers of cultural
heritage, inclusivity and an enlightened society.

6.1.2 What is the role of top management, Principal and Faculty in design and
implementation of its quality policy and plans?
 The top management which comprises the President, Secretary and the other members
of Management, seek a regular, comprehensive, Strategic Plan from the Principal
about the overall development of the college. This plan which is presented before the
Managing committee, involves the perspective vision, planning and implementation
of initiatives for the future. Principal of Hindu Kanya Mahavidyalaya, who is a
management representative in the college supervises the construction of this Strategic
Plan which is based on the inputs of HODs and faculty.
 The IQAC of the college is actively involved in the design and implementation of
quality policy of the college through its meetings, recommendations, data collection
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and storage, observation of evolving trends in Higher Education and planning
institutional activities accordingly.
 Several committees are constituted under the leadership of the Principal of the college
to continuously guide, monitor, and assess the execution of various activities as
planned and scheduled.

6.1.3 What is the involvement of the leadership in ensuring?

The policy statements and action plans for fulfillment of the stated mission:
 The policy statements and action plans are sought from the institution by the top
management. This is done through the Strategic Plans submitted by the college which
are periodically reviewed by the management. The College Management has the
Principal and the Vice-Principal on its Council and they act as bridge between the
Management and other stakeholders. Absolute autonomy is given to the College
besides all the necessary support structures for the realization of Mission and Vision.

Formulation of action plans for all operations and incorporation of the same into the
institutional strategic plan:
 The leadership observes whether all areas of institutional development consisting
curricular, co-curricular and extra-curricular domains have been given due importance
in the action plan. According to the instructions of the management the action plans
for all operations are prepared by the college and the same is incorporated in to the
institutional strategic plan
Interaction with stakeholders:
 The college management takes in to account the views of all stakeholders (employees,
students, parents, alumni, representatives from the public, academia, industry etc) for
all the relevant decisions. These views of the stakeholders are obtained through the
constant interaction of management representatives, the Principal, the Vice-Principal
and HOD’s with the stakeholders. For example, the views of parents through parentHINDU KANYA MAHAVIDYALAYA, DHARIWAL
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teacher council meetings, the views of students through their elected representatives,
Principal IQAC meetings, etc., are obtained and conveyed to the top management.

Proper support for policy and planning through need analysis, research inputs and
consultations with the stakeholders:
 Regular Staff Meetings, College Council Meeting (meeting of the HODs), Internal
Academic Audit through departmental inspections by the principal, etc. are ways and
means by which need analysis is done. Research inputs are obtained through IQAC,
Research Committee and Principal. Meetings of the Office bearers of Student
Association and Class Representatives with the Principal, Parent-Teachers Meeting,
Alumni Association Meetings, etc form the grounds for consultation with the
stakeholders. For example, SWOC analysis of the institution was conducted with
different stakeholders. Periodic meetings of the Public Work Committee with
Principal and Engineers are held to review the progress of infrastructural
developments.

Reinforcing the culture of excellence:
 The leadership continuously nurtures and reinforces excellence by rewarding
achievements through a number of scholarships, merit prizes, endowment prizes and
cash incentives for the students. For faculty, there are several welfare schemes like
advance salary payment, health insurance, Festival Advance for non-teaching staff,
etc, and provision of opportunities for advanced learning. Interest-free loan for the
education of children of non-teaching staff is also provided.

Champion organizational change:
 The leadership is in tune with changes in systems and practices of higher education
and accordingly champions organizational changes to cope with it.
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6.1.4 What are the procedures adopted by the institution to monitor and evaluate
policies and plans of the institution for effective implementation and
improvement from time to time?
 The College Management gives autonomy to the Principal, Vice-Principal and HoDs
in this regard.
 Periodic review meetings are organized at various levels to monitor, evaluate policies
regarding quality, implementation of decisions of the management and the
Government, curriculum delivery, improving various processes and procedures etc.
 Regular feedback at various levels from all the stakeholders also helps in this regard.

Hindu Kanya Mahavidyalaya has also constituted various committees, associations and cells
to monitor and evaluate policies and plans for effective implementation and improvement
from time to time.

i) IQAC :The IQAC plans the curriculum based on the university guidelines.

ii) Examination Cell:This cell centrally schedules and conducts all internal and university
examinations. The cell also generates performance reports of students
with pass percentages and backlog subjects for planning remedial
classes.

iii)

Discipline Committee :This committee maintain continuous surveillance and take preventive
measures to check indiscipline on the campus.

iv)

Grievance Redressal Cell:It attends to staff and students complaints and provides the solutions
for the same.

v)

Placement Cell:This cell is to liaison with

industries to organize training activities

as well as campus recruitment drives.
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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vi)

Women Cell:To ensure a safe and a secure atmosphere for women employees and
students.

vii)

Canteen Committee:To ensure hygienic conditions in the canteen as well as cost of the
food.

viii)

Cultural Committee:To explore and promote cultural talents of the students.

ix)

Sports Committee:It facilitates all sports activities like procuring sports goods, training
students and preparing them for participation in intra-college, intercollege, inter- university and national competitions.

x)

Student Mentoring & Counseling Committee:-

Each faculty member takes care of 18 to 20 students. He/she
attends to academic and psychological problems of students. The
faculty members meet each student of his/her batch once in a week and
maintain a file on each student recording their incremental progress.
These faculty members of a particular class are coordinated by a class
coordinator. The class coordinators in turn are guided by course
coordinator and then by IQAC. Principal is the convener of IQAC
with the help of course coordinator compiles the list of average
students, slow learners and students with indifference and plans
appropriate programs for them to perform better both academically and
psychologically.
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6.1.5 Give details of the academic leadership provided to the faculty by the top
management?
 In consultation with the higher authorities of the college, the top management
provides academic leadership to the faculty through well structured systems and
procedures. The Management also provides ample opportunities for acquiring higher
qualifications, pursuing research activities and excelling at all levels of institutional
operations. It has also set aside a seed grant for encouraging research projects by
faculty. It deputes staff to attend Refresher and Orientation Courses and also
encourages faculty to enroll for M. Phil. and Ph. D. programmes.
 Complete transparency and adherence to rules are maintained while promoting
faculty to higher positions, assigning important duties, etc.
 The management provides absolute autonomy to the Principal and teachers in matters
of academics and innovation is always encouraged

6.1.6 How does the college groom leadership at various levels?
 Besides the Management, the direct leadership of the College lies with the Principal,
Vice-Principal and the HoDs.
 Various Committees are constituted involving teachers and non-teaching staff which
directly take care of implementation of various programs Senior faculty, by virtue of
their experience and wisdom are made conveners of important committees like
Committee for Anti sexual harassment, Research Committee, etc or coordinators of
activities like seminar organization, cultural fests, etc.
 HoDs are provided leadership to ensure smooth conduct of classes, curriculum
delivery, conduct of tests etc on time according to the calendar of events.
 Office leadership is provided to the Administrative Officer for efficient execution of
procedures related to day-to-day administration, human resource management and
financial operations.
 In all of the above instances, proper training, mentoring, industry-institution
interfacing, faculty development programmes, workshops, skill development
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programmes are facilitated to the needful so that they become successful leaders in
their chosen fields.

6.1.7

How does the college delegate authority and provide operational autonomy to
the departments / units of the institution and work towards decentralized
governance system?

 Though the top management supervises the design of plans and policies, the actual
governance of the institutional affairs is brought about by a decentralized system
which gives autonomy to departments/units at operational levels.
 The Principal is the highest authority at the college apart from the Secretary, who is a
management representative. The Principal has all the administrative and financial
powers. Financial autonomy for all routine operations within the budget approved by
the top management, all external correspondence, co-ordination with regulatory
bodies and affiliating University are the privileges of the Principal. Principal is in
charge of appraisal and is the disciplining authority.
 The Vice-Principal also plays leadership role along with the Principal. In recent years,
also handles academic and administrative matters and is Principal-in-charge when the
Principal is on leave.
 The curriculum implementation through teaching-learning-evaluation, maintenance of
attendance, discipline of students, refining teaching pedagogy, etc are the
responsibility of the individual departments and therefore that of the Head of the
Department. The departments have operational autonomy (academic and financial) to
plan and execute their activities with the approval of the Principal.
 The extra-curricular activities are conducted by the conveners of committees, support
services, the Physical Education Director, etc., who have decision making powers
within the limitations set by the institution.

6.1.8

Does the college promote a culture of participative management? If ‘yes’,
indicate the levels of participative management.
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 All executive decisions are taken in the meetings of College Council consisting of all
HODs and the Principal in the presence of the Director. Such decisions are also taken
in IQAC meetings. Starting new courses, construction of academic calendar,
implementation of rules and regulations of regulatory bodies like UGC, DPI, GNDU,
etc are discussed and decided in the College Council.
 At the departmental level, the HOD holds meetings with the faculty to decide issues
like syllabus delivery, assessments, organizing guest lectures, educational tours, etc.
 This style of participative management is also maintained in some committees by
taking students as members. For example, students sit on meetings of committees like
Canteen Committee, IQAC, etc and take part in decision making.

6.2

Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated quality policy?

How is it

developed, driven, deployed and reviewed?
 The quality policy of Hindu Kanya Mahavidyalaya is to sustain and enhance the
overall quality through bringing about positive developments in areas of teaching
learning and evaluation, research, infrastructure, student progression and governance.
 The Quality Policy is developed by IQAC in consultation with the Principal, VicePrincipal and other members of the IQAC including students and nonteaching staff.
 The IQAC is committed to follow the principles enunciated by NAAC for
achievement of quality, its sustenance and enhancement.
 The Quality process is driven through the Principal, Vice Principal, HODs, faculty
and supporting staff. It is deployed through financial, academic and administrative
operations that benefit all the stakeholders. The quality policy is reviewed from time
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to time based on feedback from different stakeholders and the changes are
incorporated.

6.2.2 Does the Institute have a perspective plan for development? If so, give the
aspects considered for inclusion in the plan.
 The developmental Plan of Hindu Kanya Mahavidyalaya is elaborated in the
Perspective Plan. The Perspective Plan of the College also serves as the Quality Plan
which will be submitting AQAR to NAAC. It includes extension of building,
providing additional facilities, introduction of new courses, employing highly
qualified teachers etc. Departmental level committees are formed for further academic
growth and infrastructure development of the college. The members of these
committees consider several factors while preparing future plans.
 Some aspects considered for inclusion in the plan are:

1. Widen the scope and range of the courses offered by introducing more subjects for
Degree and Post Graduate courses. Introduce viable and relevant carrier oriented /skill
development courses.
2. Enhance ICT based teaching in all departments.
3. Purchase more Books, Journals and modern Laboratory equipments.
4. Wi-Fi Connection in the Campus.
5. Promotion of Research and Publications.
6. More extension activities.

6.2.3 Describe the internal organizational structure and decision making processes.
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The policy decisions are taken by College Management Committee headed by
President/Secretary. The IQAC of college has been Constituted Principal is the Head of
IQAC and IQAC has constituted the different cells & important Committees for the effective
implementation of the policies decided by the managing committee. The Principal is
responsible for Administrative Office, Library, Physical Directorate, Academic Departments,
Exam Cell, and Placement Cell.
6.2.4 Give a broad description of the quality improvement strategies of the
institution for each of the following
• Teaching & Learning

 Recruiting faculty with high academic credentials, providing assistance to faculty
through orientation/faculty development programmes, increasing ICT based teaching
facilities, continuing the successful mentoring system and making learning a studentcentric activity.
• Research & Development
 Deputing faculty to pursue research through UGC-FDP leave, providing seed money
for faculty to carry out research projects, encouraging faculty/student research
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projects funded by external agencies, increasing research publications, starting PG
courses as well as PhD programmes and funding seminars/workshops/conferences.
• Community engagement

 Fulfilling Institution Social Responsibility through extension activities like adoption
of school, protecting environment through better waste management and celebrating
our cultural roots through folk festivals.
• Human resource management

 Retaining skilled faculty through welfare measures, retraining administrative staff
through skill development programmes, encouraging merited students through
incentives and having transparency in administration.
• Industry interaction

 Increasing industry-academia interface through guest lectures, workshops, internships,
educational tours and MOU’s with reputed industries for add-on courses. Encouraging
faculty to undertake collaborative research with industries and industrial consultancy

6.2.5 How

does

the

Head

of

the

institution

ensure

that

adequate

information (from feedback and personal contacts etc.) is available for the
top management and the stakeholders, to review the activities of the
institution?
 The Strategic Plan presented by the Principal to the top management is the
consolidated effort of all faculties through their departmental Heads. Through this
Plan the top management obtains information about the stakeholder perception of
institutional development.
 The feedback obtained through student feedback, HOD’s appraisal, Grievance Cell,
visiting academicians, etc is conveyed to the top management by the Principal. All
official letters, requests, proposals, reports are prepared through a brainstorming
session involving management representatives, Principal, faculty, non-teaching staff
and students. Then they are conveyed to the top management through proper channels

6.2.6 How

does the management encourage and support involvement of the

staff in improving the effectiveness and efficiency of the institutional
processes?
HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 13

Criteria-Wise-Analytical Report

SSR

 The management representatives, addresses the staff frequently through their presence
at important occasions, festivals, cultural activities, etc.
 The management has instituted a number of welfare measures for staff which act as
incentives to greater involvement of the staff in institutional processes.
 Management maintains transparency and fair mindedness through a common HR
policy for the employees. This helps in improving the effectiveness of the staff.
 Management also seeks the reports about feedback system, remedial system,
grievance redressal, staff review meetings, IQAC involvement, etc.

6.2.7 Enumerate the resolutions made by the Management Council in the last year
and the status of implementation of such resolutions.
 Please refer Annexure 6.2.7 for management committee resolutions

6.2.8 Does the affiliating university make a provision for according the status of
autonomy to an affiliated institution? If ‘yes’, what are the efforts made by
the institution in obtaining autonomy?
 The affiliating university will confer the status of autonomy upon a college that is
permanently affiliated, with concurrence of the state government and University
Grants Commission.

6.2.9 How does the Institution ensure that grievances / complaints are
promptly attended to and resolved effectively? Is there a mechanism to
analyze the nature of grievances for promoting better stakeholder
relationship?
 In order to address grievances/complaints from students, there is a Grievance
Redressal Cell, Anti-ragging Committee, Committee for anti-sexual harassment,
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Women’s Cell, mentoring system, Counseling Centre, Canteen Committee and
Student Association. There is also a formal feedback extraction system.
 To address the complaints of parents regular Parent-Teacher meetings are conducted.
 To address the Grievances related to faculty and other employees, regular staff
meetings are conducted by the Principal. There is also a Staff Association with office
bearers which can convey grievances related to staff members to the concerned
authorities.

6.2.10 During the last four years, had there been any instances of court cases filed
by and against the institute? Provide details on the issues and decisions of
the courts on these?
 NO

6.2.11 Does the Institution have a mechanism for analyzing student feedback on
institutional performance? If ‘yes’, what was the outcome and response of
the institution to such an effort?
 Student feedback is obtained regularly both on academic performances of teachers
and on institutional performance particularly. For example the student feedback on
infrastructural or maintenance issues has been collected through formal student
feedback system as well as through Grievance Redressal Cell and any complaints
there in have been promptly dealt with.

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institution to enhance the professional
development of its teaching and non-teaching staff?

Hindu Kanya Mahavidyalaya encourages the enhancement of the professional
development of its teaching and non-teaching staff in the following ways:HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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 Faculty members are motivated to upgrade this academic qualification and to do
research. Sabbatical leaves are provided for faculty to pursue their Ph.D.
 Internet bandwidth, referred journals and exposure to experts from industry, and
professors from academic institutes of repute.
 Registration fee, TA and DA will be provided to faculty to attend conferences
and workshops conducted elsewhere.
 Computer training is given to non-teaching staff for the smooth conduct of
administrative block.
 The faculty is encouraged to send major/minor research projects and seminars to UGC
for enhancing their academic bio-data.

6.3.2 What are the strategies adopted by the institution for faculty empowerment
through training, retraining and motivating the employees for the roles and
responsibility they perform?

The institution has adopted the following strategies for faculty empowerment by
adopting following strategies:
 By organizing seminars/workshops/extension lectures in the campus.
 By sanctioning duty leave to the teachers.
 By providing the best possible support to the teacher so that they can keep themselves
updated

with

latest

advancement

in

their

subject

by

participating

in

seminars/workshops/extension lectures.
 By involving the faculty members in decision making of the administration.
 By electing them as conveners and member of various committees in the college.
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 By appreciating and honoring the good work done by them.

6.3.3 Provide details on the performance appraisal system of the staff to evaluate
and ensure

that information

on multiple

activities is appropriately

captured and considered for better appraisal.
 Every member of the faculty is asked to fill up the self-appraisal form at the end of
the academic year.
 At the time of Convocation and Prize Distribution the students are asked to fill the
forms.
 All these forms are analyzed by the IQAC of the college.
 The finalized proposals are discussed with the Principal for onward submission to the
top management.
 This mechanism helps to improve the qualification and academic level of the
institution.

6.3.4 What is the outcome of the review of the performance appraisal reports by the
management and the major decisions taken? How are they communicated to
the appropriate stakeholders?
 The review of performance of staff members through annual performance appraisals
enables the institution to measure the competencies of its human resources. Staff
members who have performed their assigned roles efficiently are considered for
shouldering the higher responsibilities.
 The shortcomings of the staff as revealed by their appraisals are reviewed by top
management along with Principal and HOD’s. For redressal, information is conveyed
to the concerned staff members, remedial action is initiated and support is provide for
such staff members to overcome their drawbacks.
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6.3.5 What

are the welfare

schemes available for teaching

and non teaching

staff? What percentage of staff have availed the benefit of such schemes in
the last four years?
 Advanced salary is paid by the management for its entire staff on the 1st of every
month, from college fund before the actual payment by the State Government.
 Every employee and his family are covered by health insurance and the premium is
paid by the management.
 Health check-up and other medical facilities are provided for the employees and their
family members at concessional rate in Dhillon Hospital.
 50% concession in fee is given for the children of the employees during the admission
to any course.
 Loan facility is provided to the employees.
 Festival advance is available for the non-teaching staff.
 Educational loan for the children of non-teaching staff is available.
 There have been instances of management extending financial support to its staff
during medical emergencies and critical illness.
 Transportation facility is provided to higher authorities for their regular commute to
work. It is also extended for faculty in cases of travelling for assigned work. If not,
staff can also claim conveyance charges for the same.
 The registration fee of faculty attending conferences and workshops is reimbursed.
 The management employees have the facility of leave encashment.
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 The management exhibits small courtesies like sending Birthday Cards to employees
and distributing sweet boxes for Diwali.

6.3.6 What are the measures taken by the Institution for attracting and
retaining eminent faculty?
 Regular disbursement of salary & other monitoring benefits.
 Duty leaves for attending academic leased activities.
 Facility to avail different types of amenities sanctioned by University and
Punjab Government.

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of
available financial resources?

The institution has self framed set mechanism to monitor effective and efficient
use of available resources. The details are as follows: One of the responsibilities of IQAC is to monitor effective utilization of
financial resources.
 Different accounts are maintained for different grants.
 An effort is made to limit the specific expenditure up to the availability of amount
source.
 Allocation of funds to various departments as per their requirement.
 Payments done after the verification of purchase officer and accountant.
 Quotations are demanded from reputed firms.
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 Orders are placed to those firms which provide the best quality at the lowest price
under suitable terms and conditions.
 Full fledged accounts department under the supervision of well qualified accountant.
 Pre –sanction (of any expenditure) from the Principal.
 Payments by cheques only three Layered Membership:
 Monitoring by –Bursar
 Principal
 Top Management
 Sign by two of the following 03 members: Principal
 Secretary
 President The institute’s balance sheet and all remittances and expenses are audited by a
chartered Accountant.

6.4.2 What are the institutional mechanisms for internal and external audit? When
was the last audit done and what are the major audit objections?
Provide the details on compliance.

The accounts of the college are regularly audited.
 There is an internal as well as external mechanism for the audit of the accounts of the
institutions. The management committee appoints the internal auditors to audit the
accounts. They audit the financial accounts annually.
External audit: External audit is done by different agencies of the Punjab:-
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 The pre-audit cell of DPI Colleges Punjab, Chandigarh (Audit has been done upto
2015-2016)
 Deputy Controller (Finance & Accounts), Internal Inspection Organization (Finance)
Gurdaspur 2010-11.
 AG, Punjab, Chandigarh Govt. (Audit has been done up to 2013-2014).
 There were no major audit objections in the reports.

6.4.3 What are the major sources of institutional receipts/funding and how is the
deficit managed? Provide audited income and expenditure statement of
academic and administrative activities of the previous four years and the
reserve fund/corpus available with Institutions, if any.

The major sources of institutional receipts are:
 Student Fee
 Grant-in-aid from Punjab. Govt.
 UGC Grants
 Donations from various organizations.
 Rent from college canteen, hostel and shopping complex.

The college receives 95% of deficit as grant in aid from the Punjab Government and rest of
5% is the responsibility of the governing body of the college and same is managed with the
help of internal resources and grants.

The following reserve funds have been available with the college in the last four years.

The audited income, and expenditure statement of administrative activities of the previous
four years is available in Annexure 6.4.3.

6.4.4 Give details on the efforts made by the institution in securing additional
funding and the utilization of the same (if any).
 Whenever there is a need for additional funds, these are arranged from the following
sources:
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 Major source of funding is fee, so the efforts are done to increase the strength of the
students.
 For development grants, UGC/MLAs/MPs/Ministers from Punjab Government.
 Short term bank loans
 Advances against fixed deposit receipts
 Donatations from students & Management committee

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)
a.

Has the institution established an Internal Quality Assurance Cell (IQAC)? If
‘yes’, what is the institutional policy with regard to quality assurance
and how has it contributed in institutionalizing the quality assurance
processes?

 The College has a functional IQAC since the 2015. The institutional policy with
regard to quality assurance is to sustain and enhance quality in all areas of academics
and administration so that the vision and mission of the college are translated to
reality. This policy has contributed to quality assurance through initiation of activities
based on the changing needs of higher education like faculty improvement,
curriculum enrichment, research up gradation, ICT based infrastructure, staff welfare
schemes, environmental awareness and best practices

b.

How many decisions of the IQAC have been approved by the management /
authorities for implementation and how many of them were actually
implemented?
 IQAC of the college is very active and regularly makes decisions during its meetings
which are related to quality enhancement. Some major decisions of the IQAC which
were approved by management/authorities and implemented are:
 Physical Infrastructural Development- Drinking water facility at each Floor.
Renovation of students Canteen, Principal’s office, Office, students’ washrooms at
each floor of the college building.
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 Construction of modern Central Computer Lab.
 Construction of a Conference Room and Seminar Hall
 Extension, renovations and purchase of modern and necessary equipments for all the
science laboratories.
 Transparent and Technology oriented Admission procedure.
 Customize Software and LAN Installation.
 Computer and Internet connection in all departments
 Library Automation, increase in journal procurement, INFLIBNET, etc
 Extension activities like school adoption, celebration of important National &
International days.
 Green initiatives like vermin-composting, WOW (wealth out of waste), a tie-up with
Dhariwal Municipal Committee for waste management, etc.
 Teachers’ recruitment through advertisements
c.

Does the IQAC have external members on its committee?
 Yes, The IQAC has two external members as advisors.

d.

How do the students and Alumni contribute to the effective functioning of IQAC?
 There are student and alumni representatives in IQAC. The students, during meetings
give their opinions regarding quality improvement in teaching learning, infrastructural
facilities, etc. The alumni representatives give their perspectives on issues like
promotion

of

research

culture,

industry-academia

interactions,

consultancy

opportunities, etc

e. How does the IQAC communicate and engage staff from different constituents of the
institution?
 The IQAC is composed of members from different stakeholder sections like faculty,
students, parents, alumni, administration staff and management as well as external
members. The decisions made by this core committee are communicated to
stakeholders through circulars, notice boards, college website, newsletter, etc. The
staffs from different departments are engaged to carry out the activities decided by the
committee.
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6.5.2 Does the institution have an integrated framework for Quality assurance of the
academic and

administrative activities?

If

‘yes’, give details

on its

operationalisation.
 The IQAC acts as a facilitator of quality assurance in academic and administrative
activities. All important decisions pertaining to promoting the quality culture of the
institution are made in IQAC core committee meetings. These are both academic and
administrative decisions. The resolutions of the committee are then conveyed to the
management for approval. Following this, a specific committee is constituted which
oversees the implementation of the decision with constant monitoring by higher
authorities. All tools of institutional machinery like human resources, finances, etc,
are engaged in the process. The resulting success of the venture is then recorded and
stored as data in IQAC for future reference.

6.5.3 Does the institution provide training to its staff for effective implementation of
the Quality assurance procedures? If ‘yes’, give details enumerating its impact.
 Yes, the institution provides training to its staff for effective implementation of the
Quality Assurance procedures. The efforts undertaken in the last few years are
Computer Training workshops are organized frequently for teaching and staff.
Training for the use of software installed in office for non-teaching staff. Internet
based guidance is provided to the staff. Small interactive sessions to help the staff
toward in a better way.

6.5.4 6.5.4 Does the institution undertake Academic Audit or other external review of
the academic provisions? If ‘yes’, how are the outcomes used to improve the
institutional activities?
 The Principal or Vice-Principal conducts an internal academic audit of all
departments twice a year in the form of departmental inspections, besides the review
meetings by HoDs.
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 The institution is affiliated to Guru Nanak Dev University which has a set mechanism
to audit the academic working of the college. The university sends a team of experts
called Local Inspection Committee to conduct academic audit every year. The
committee minutely observes the working of the institution in all its aspects,
comments on the performance and suggests important changes required. A similar
inspection also takes place when a new course is introduced.
 The outcomes of these different types of audits are used in reviewing existing
procedures, taking remedial actions where needed and initiating changes
recommended by external auditing agencies.

6.5.5 How is the internal quality assurance mechanisms aligned with the requirements
of the relevant external quality assurance agencies/regulatory authorities?
 In case of Hindu Kanya Mahavidyalaya the external regulatory agency is the
affiliating university i.e. Guru Nanak Dev University. As a college seeking affiliation
renewals on a periodic basis, the institution complies with the requirements of the
university
 Since the college is also an aided institution, it aligns itself with the quality related
requirements of DPI Colleges. Such as the faculties are deputed for Orientation
Programmes and Refresher Courses as per DPI Colleges regulations for faculty
promotion
 IQAC the internal quality sustaining body of the college aligns itself with UGC to
update itself about quality benchmarks, implement the required processes for quality
enhancement and facilitate the accreditation process. It has eminent academicians as
its external members and representation from all sections of stakeholders. Armed with
a quality policy, the IQAC through explicit support from the management, conducts
sensitization/training/workshops, recommends initiating new courses, infrastructural
improvement, etc.

6.5.6 What institutional mechanisms are in place to continuously review the teaching
learning

process?

Give

details

of

its

structure, methodologies of

operations and outcome?
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 The departmental inspection by higher authorities on a regular basis when Teacher’s
dairies, time-tables, completion of syllabus, leave availed, etc are checked, forms an
important tried and tested mechanism to review teaching –learning process
 The analysis of results obtained by students in University examinations is also a
mechanism of reviewing teaching-learning.
 The student feedback analysis is another way of reviewing the same.
 The review is also done during the meetings of College Council.
 The management also reviews the Perspective Plans submitted by the college.
 The outcome of these types of continuous review has resulted in designing new
teaching pedagogy, using technology intensively for teaching and making teaching
student-centric

6.5.7 How does the institution communicate its quality assurance policies, mechanisms
and outcomes

to the various internal

and external stakeholders?

 The institution communicates its quality assurance policies, mechanisms and
outcomes to its various stakeholders through Alumni Association meetings, Parent
teacher interactions, website, circulars, newsletter, college annual magazine,
Souvenir, news papers, notice boards, etc.

Any other relevant information regarding Governance Leadership and
Management which the college would like to include.
 The top management consists of President, Secretary and members who are
accomplished, eminent men and women in the fields of education, industry,
bureaucracy, law, etc.
 Staff training programmes have been conducted even for higher authorities like
Principal and Vice-Principal by the management.
 The management is highly benevolent and quality oriented. They are supportive for
all the activities of the institution and encourage Internal Quality Assurance.
 Budget provision is made keeping in view the requirement of college to maintain
quality
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Criteria-VII: Innovations and Best Practices

7.1 Environment Consciousness

 Environment awareness is the need of today’s to establish a balance with nature.
Hindu Kanya Mahavidyalaya Dhariwal is fully aware of its responsibility towards
environment consciousness for this the college has maintained an eco friendly
environment by making the campus lush green with beautiful lawns with flower
beds. The college has an eco friendly campus with play ground.

7.1.1 Does the Institute Conduct a Green Audit of its campus and facilities?

 The College has constituted a Green Audit Committee comprising four members
of the faculty with the HOD as its Convener. The committee has developed a
system of audit to assess environmental practices of the institution regarding
different aspects such as energy conservation, paper reduction, waste management
and general environmental awareness of the stakeholders of the institution.

7.1.2 What are the initiatives taken by the college to make the campus eco friendly?
 Energy Conservation.

 Classrooms, corridors and labs are well-ventilated, naturally-lit, reducing the
dependence on artificial lighting or fans. The use of Air-conditioners is also
minimal with the equipment restricted to only those rooms where it is absolutely
essential.
 Purchase of Eco-friendly computers (with one server), replacing the CRT
monitors with LCD / LED monitors are some of the measures towards energy
conservation. CFL bulbs are used for lighting.
 Every year “Earth Hour” is observed by switching off lights, fans etc.
 Efforts are made to maintain the campus a plastic-free zone
 As a symbol of energy conservation and pollution reduction, a “no vehicle day” is
observed when faculty and students commute to college by public transport
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 The college has a building maintenance committee which attends to leakage of
water through taps, pipes, drains, etc immediately there by conserving water.
Faculty and staff are sensitized towards saving water and using it economically
 Use of renewable energy:
 The college is planning to install solar panels so that solar lighting and heating
can be facilitated

 Water harvesting:
Conserving water has become a prime environmental concept.
 The security of clear water is increasing at the global level.
 Roof top water after raining is used for washing.
 Rain water is poured in the soak pits are dug in the garden to recharge the
germinated water.
 Leaking taps and pipes are repaired immediately and well maintained.
 Aqua filtered Clean Water coolers have been installed at various convenient
places for drinking purpose they reduce the need for bottled water and cold drinks.



Check dam construction- NIL



Efforts for Carbon neutrality:
 Carbon capture is by way of a number of trees and plants (plantation) in and
around the building which houses the class rooms, admin block etc. which can be
treated as Carbon Sink. The purpose is also served through planting saplings in the
campus (VAN-MAHOTSAV).
 The Chemicals used in laboratories are carefully drained out after proper.
 Vermi-composting is being carried out. The fallen dry leaves in the campus, the
wet waste from the cafeteria are made use of for producing organic manure. The
rich natural manure that is generated is used for the plants in the garden.



Plantation:
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 The students of Eco club assisted by the expert gardeners supervise the plants for
their healthy growth and protection . Proper wire as well as hedge fencing is
there around every garden. Metal tree guards are also used where required.

 One of the best large nursery in the Punjab provide the different varieties of the
plants and give proper guide lines for their maintenance. The Plants are treated
with vermin composites and pesticides when needed. The Pruning and cutting
and ability spray of water is done efficiently so that the plants give

a shinning

and charming look. The growth of weeds especially harmful like Parthenium is
checked. The plants are not only green in ground soil but also in pots to cover the
maximum indoor and outdoor areas. The students

of Life Sciences are

encouraged to grow and propagate the plants by various methods taught in
subject so a small

nursery

of the college has

been developed. The Slogans

quotations regarding love and protection of the nature have been written on the
walls of the campus. VAN-MAHOTSAV Programmes are organized twice a year
for plantation not only in the campus but at other public places also. Various
Environmental days are celebrated enthusiastically by the students and teachers.
The lectures, Seminars are organized at the
 National and inter college levels by the environment Expert. Eco Club students
encourage the students to use cloth bags instead of polythene bags and to avoid
bottled water, canned and junk food and proper management of solid waste.


Hazardous waste management:
 A “Ban Plastic Day” was observed to create awareness about ill effects of using
plastic on the environment.
 The canteen of the college are instructed to use only paper cups for serving
beverages.
 Garbage segregation at source is carried out at the College Cafeteria where
separate bins are installed for the collection of dry, wet garbage and plastic.
Students are also advised to adhere to this norm of garbage segregation. At the
beginning of the academic year the freshers are sensitized regarding the
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importance of waste segregation and their role in maintaining a clean
environment.
 With a concern for clean environment and a belief in the concept of ‘Reduce,
Reuse and Recycle’ to save the natural resources, the College has been supporting
the “Wealth out of Waste” (WOW). The old books, news-papers, magazines and
loose papers from the library as well as office are collected and periodically sent
for recycling. Payment is also received against the quantity of paper supplied. This
initiative is a small contribution towards conservation of natural resources, energy
conservation and environment protection. Through this initiative, we are also a
part of the Rural Development
 The College has an active Eco-Club, which regularly conducts awareness
programs to sensitize students about environment issues. Lectures by eminent
environmentalists / academics, tree-planting programs, garden cleaning,
celebration of environment day, Water Day, No vehicle day, Earth hour etc.,
participation in programs to protect the trees, street plays on environment issues,
exhibition cum sale of eco-friendly products, exhibition of photographs of flora,
fauna during various seasons by professional photographers, visits to Botanical,
Medicinal plant gardens, trekking etc. are some of the activities of the club to
create environment consciousness among the students.
 The NSS volunteers of the college also engage in activities related to environment
issues. Such as they cleaned up the streets under the “SWATCH BHARATH
ABHIYAN”.


E-waste management:

 Computer and their accessories are sold as scrap after their lifetime.
 Donation of old workable electronic equipment.
 Reuse of the original functioning equipment if possible.
 Use of pen drives, flash drives and hard disks are encouraged for e-data storage
than the use-and-throw CDs

7.2 Innovations
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7.2.1 Give details of innovations introduced during the last four years which have
created a positive impact on the functioning of the college.

 In order to bring about holistic development of students and empower women to
face global challenges, the college has introduced several innovations in last four
years, in academic, administration, co-curricular and extracurricular areas.


Academic
 Introduction of add-on/enrichment courses, PG course. Applications have also
been filed for additional PG and B. Voc. courses.
 Workshops, training programmes, national/seminars, screening movies, teaching
at heritage sites etc., have enriched the teaching-learning process.
 A digitalized, automated central library with plenty of print and electronic
resources, internet facility, INFLIBNET etc. Institutional membership to libraries
of premier institutes
 Systematic student feedback system formally carried out. Online Performance
Tracking System to record student attendance, register internal assessment marks
and sending information to parents



Administrative
 A number of welfare measures for staff and students like advance salary payment,
festival advance, educational loans, fee concession for children of employees,
medical facilities at concessional rates for employees. Cash incentives, merit
prizes, scholarships for students. Health insurance for staff and students
 Office Automation is being implemented
 Uniform HR policy regarding employee rights and duties



Up gradation of Technology:
 The campus is well connected through the WI-FI network. The whole institution
including has been up graded with the latest innovation and inventions of
technology. Administrative block has been fully computerized. The whole nonteaching staff has been given training to use and upkeep the computer and
internet so that the record of students and staff can be maintained more
effectively. All the departments have been upgraded with computer and internet
facility so that faculty can use the latest techniques for their research. The college
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library is also up graded the library has been converted open shelf for the
easy and convenient access of books. The INFLIBNET facilities have been
provided in library so that easy browsing of books and journals can be done. The
complete access and the password have been provided to the students. The ICT
services are installed in the campus to keep pace with the latest Techniques.


Infrastructural facilities:

 The college concentrates on the continual development of infrastructure facilities
Hindu Kanya Mahavidyalaya Spread across 2.5 acres of lush green environment.
Classrooms.
 Fully computerized library.
 24 Hours internet browsing facility is available in all the departments.
 Well equipped laboratories.
 Fully Air conditioned Common Room is available for girl students.
 The entire individual department have adequate no of LCD projectors. These are
under regular service contract and periodical inspection is carried out by supplier.



On Campus Accommodation:

 A Comfortable guest house with all facilities for guests. The college provides
hostel accommodation to Students


Financial aid to needy students:
 Financial aid is available to students who belong to poor background, SC,
ST, BC and Sikh communities. Some Aid finding is based on performance like
scholarships that reward student for good grades in Exams and outstanding
athletic achievements. There is also provision of fee concession for poor and
deserving students.



Book Bank:
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 There is a book bank for needy students and there are miscellaneous books on
various subjects. Different clubs and local societies provide fund for the book
bank. Members of alumni also provide donation for the book bank. In last 3
academic years, many students got benefit of the facility.



Coaching school for personality development:

 Personality development programs are organized by college on regular basis.
Seminar and extension lectures are organized by college facilities to improve the
vision of students. Short term courses are provided to students like communication
skills program to improve their skills i.e. listening, speaking, reading and writing.
Soft skill development programme conducted for the students specially belongs
to Arts group.



Industrial visits and tours:

 Industry visits are arranged for students in batches to reputed establishments. The
main objectives of arranging these visits are for students to gain an insight into a
working environment related to a subject area. Students gain a perspective of what
has been disseminated in classroom.


Reform in internal examination and evaluation system

 Class tests are Conducted along with two house tests to improve the performance
of students. Remedial classes for week students are provided on regular basis.
Preliminary examinations are conducted for practical papers. According to
University rules, from the last three years, the college has started table marking
system for the evaluation of house test exams held during in the mid of academic
session. Students who have not qualified the house test exams, again they have to
appear for re test and detained as per college rules.
 Parents-teachers meet is the regular feature of the college.
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 We invite various experts from different fields whose views expressed in
extension lectures. The experts also take queries and doubts of students and
faculty members. Different departments organize in-house seminars and also
inter college seminars where Teachers are encouraged to present papers prepared
by them.


Innovative administrative practices

 The college has an Internal Quality Assurance Cell [IQAC] to review the quality
dimensions of the institution. The thrust involves monitoring as well as exploring
the awareness of improving. The quality of services Academic and administrative,
Audit Committees are appointed for evaluation. Team work and decision through
various representative committees are part of college culture. Efforts are taken to
infuse value in the minds of the students through value based courses and
extension lectures. Over the years, the strength of the faculty members, the
research scholars and students have been increased at a great phase.

 Various support services like NSS and various co-curricular activities, sports
activities are provided to students. NSS Unit of College provides opportunity to
students to participate in various urban and rural projects. Its objective is to train
student to understand educational, socio economic health and hygiene problems of
weaker sections of society and to inculcate in them social awareness, a sense of
belonging, fellow feeling and line for handwork.



Innovative curricular programs

 Group discussions and seminars are organized on current issues. Inter department
and inter college competitions like debate, quiz. Declamation etc. are organized by
college. The curriculums for different courses offered by college are updated by
including the emerging trends. The college engages experts and guides of these
fields to train students for various contents. It is an important feature of the
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college that aims at exploring the talent of the fresher to further polish it to
perfection.


All round development of students
 The college promotes all round development of student’s personality by providing
facilities in games and sports. The college consistently strives to provide stimuli
for the intellectual development of the students and firmly believes in upholding
the dignity, uniqueness and value of each student. It provides a diverse platform
for student’s talents and skill in sports, cultural and intension activities. The
college tries to transmit its goal and missions to the students through the subject
taught in classroom. The encouragement of student’s talent is one of the prime
features of the college. The college provides many abundant opportunities
students to display their aesthetic, literary and musical talents students are
expressed to the best in science and technology which provides study and teachers
through the process of particles. It builds logical thinking and enhances problems
solving skills.



Feedback of teachers, curriculum, library and overall functioning of college

 At Hindu Kanya Mahavidyalaya we care about what our students think. We
collect student’s feedback in a variety of different ways and use it to improve the
experience of students which is why our success remains consistently higher than
any of our local competitions. We have been asked by parents, guardians to share
this information on our website as it shows to you that by choosing Hindu Kanya
Mahavidyalaya, you are making the right choice for high quality teaching, for
results. For each of travel and for overall of students satisfaction.

 Management in also responsible for the overall functioning of the college. It is
responsible for the quality of service that the college offers to learners and the
local community, as well as the college’s financial health and its

strategic

planning.
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7.3 Best Practices

7.3.1 Elaborate on any two best practices in the given format at page no. 98,
which

have contributed

to the achievement

of the

Institutional

objectives and/or contributed to the Quality improvement of the core
activities of the college.

Best Practice-I
1. Title: STUDENT SUPPORT THROUGH MENTORING
2. Goal:
 To provide intellectual and emotional support to girl students throughout their
critical, formative college years by being their empathetic, caring and nurturing
mentors so that they emerge as dynamic empowered women from the portals of
the institution.
3. The Context: Ever since its inception in 1967, the college has been deeply committed to
emancipation and empowerment of women by providing them holistic education.
The institution is fully aware of the fact that education is the most important
means of liberating women since it is through education that women can
overcome psycho-social pressures and societal prejudices that adversely affect
their well being. It is also important that education should not mean mere
progression to higher classes and obtaining a degree. It should be a process by
which the personality of the student is developed to an extent where the student
acquires high level of intellectual, emotional and spiritual quotient with greater
degree of employability, skill quotient and holistic personality.
4. The Practice:
 The student mentoring process has been a time-tested practice in the institution
which has met with enduring success and has proven to be beneficial to the
students from the point of view of their all round development.
 Under this system every faculty member is assigned a group of students, usually
between 18 and 20 in number. The teacher becomes the mentor for this group
throughout their stay in the college. The teacher-mentor takes the responsibility of
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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guiding these students through their academic life by caring for their intellectual,
emotional and physical well being.
 The faculty receives training for this purpose. They are trained in mentoring skills
by eminent academicians, psychologists and behavioral therapists through a three
day working organized by the College.
 The trained mentors of the college then work under the guidance of the
coordinator of the mentoring system. Suggestions and advice are also sought from
the professional in-house counselor in these matters
 Periodic meetings are conducted and the instruments are regularly refined.
 The mentoring Booklet contains all the details of students including counselling
issues, academic performance etc. Semester wise results are also recorded to
monitor the progress of the students. All details of the student recorded by the
mentor throughout the mentorship are kept strictly confidential. Any reference to
the student during mentors meeting is made without naming the student.
 The mentor calls his/her students for an initial meeting where he/she will
introduce themselves as mentors, brief the students about the mentoring process.
From then on, the mentor has the responsibility of establishing a relationship with
the students where there is mutual trust, respect, sensitivity and an empathetic
understanding. The mentor provides a support system to the student which is
conducive to academic growth of the student as well as her holistic development.
 The mentor tracks the student’s progress or lack of it through the record of her
attendance, performance in tests/exams and participation in co-curricular as well
as extracurricular activities. Any shortcoming noticed is immediately attended to
by the mentor who may try to solve the issue in a number of ways.
 If the student has problems related to learning, then mentor helps her by dealing
with the specific issue. Counseling issues involve learning issues, memory issues,
emotional issues, financial hardships, family related anxiety, absenteeism, etc.
Students are appropriately provided help through counseling and facilitation.
 The mentor tries to motivate slow learners to perform better, inspire bright
students to excel and steer those interested in sports and other extracurricular
activities in the right direction. She may help students to discover their latent
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talents, encourage them, learn their aptitudes for various subjects, offer career
guidance and also save those about to drop-off by timely action.

5.

Evidence of Success:

 The mentoring process has stood the test of time and has evolved in to a
successful system of student support. It has become a classical way of making
students to learn better, dealing with obstacles to their progress and achieving
overall excellence.
 Mentors have been able to deal with student absenteeism very well with this
system. There are many incidences where the students have started attending
classes regularly
 Students with emotional problems have been identified and successfully treated by
this system. Such students have gone on to develop a positive self-image,
overcome their anxieties, handle their feelings better and improve their academic
performance.
 Students who face psycho-social problems like eve teasing, sexual harassment, etc
have been immensely helped by mentoring system. The student became a
confident, bold youngster who not only overcame her problem but also graduated
with high marks.
6.

Problems Encountered and Resources Required:
 Mentoring requires a high level of commitment to the cause of student support. It
makes a demand on the time and energy of the mentor, which sometimes the
mentor may not be in the position to fulfill. Semester system also has imposed
certain limitations.
 Certain family issues seem beyond redressal through counseling.
 The question of financial resources does not apply at all for mentoring as it is a
completely low-cost, high-benefit system which only demands the time and
involvement of the mentor.

7.

Notes (Optional):
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 Mentoring system is time tested in the institution. The College tries to
continuously improvise format, feedback system and interaction procedures to
make the practice work effectively and efficiently.

8.

Contact Details:

Name of the Principal

Dr. Gurjinder Kaur

Name of the Institute:

Hindu Kanya Mahavidyalaya

Address:

G.T. Road, Dhariwal,
District: Gurdaspur,
State: Punjab

Pin Code

143531

Accredited Status

Nil

Work Phone

01874-275164

Fax

01874-275678

Website

www.hkmv.in

e-mail

collegehkmv@gmail.com

Contact

9888276014

Best Practice-II
1. Title:- HONOURING CULTURAL HERITAGE
2. Goal:
 To make the students revisit their cultural roots, appreciate the past glory of our
region through the folk festival of BASHAKHI. To familiarize students and faculty
with customs, rituals and lifestyles of our ancient village folk so that we honour
our cultural heritage and wisdom therein even as we live our lives as modern,
global citizens.
3. The Context:
 The college encourages its students to become skilled, employable graduates
ready to face the challenges of a globally competitive life. This is facilitated
through ICT based teaching-learning, sophisticated infrastructure, vibrant sports
culture, excellent cultural platforms to display talents, etc. However, the
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institution also emphasizes greatly on honoring our roots by respecting the
goodness of our bygone civilizations. The Vision and Mission Statement of our
institution clearly says that our mission is to make women torch bearers of our
cultural heritage and ethos. To fulfil this mission we celebrate the folk festival,
BAISHAKHI, regularly, by organizing a cultural extravaganza which showcases
the traditional practices, life styles, cuisine and ceremonies of our ancestors which
are known to us today through folklore, which is called “BAISHAKHI” in Punjab.
The BAISHAKHI,is an important genre of Punjabi Culture which depicts the lives,
rituals, hardships and the joys of simple villagers of the bygone era. BAISHAKHI,
means a fair or a grand festival.
4. The Practice:
 The “BAISHAKHI” is celebrated in the institution usually in the month of April,
during which crops are harvested and the harvest is worshipped. By having this
fest in April the college symbolically celebrates the harvest season which was and
still is a time of prosperity and happiness for our farmers. “BAISHAKHI” is
followed by another important event in Punjab,

known as “LOHRI” which

literally translates in to “Groundnut Fair”. “LOHRI” is a cultural and religious
event. Great festivities and trade mark the three day event.
 The faculties and students successfully recreate the ambience of “BAISHAKHI”
by organizing two-day events which give us a glimpse of the glorious past.
Village ethos is re-created on the campus.
 Punjab is rich in its “BHANGRA & GIDDA” dance forms of Punjabi
SABHYCHAR. Both the dances are performed by students as well as external
professional groups. The colorful and vibrant village market is showcased. The
traditional games played during those times, the costumes and jewellery worn by
the people, the rituals performed by them are exhibited. The conventional cuisine
of the times is displayed.
 An important ceremony, like for instance a mock marriage of LOHRI times is
enacted and is greatly enjoyed by the amused spectators An exhibition cum sale of
traditional clothes, jewellery and other accessories is also organized.
5. Evidence of Success:
 LOHRI & BASHAKHI are much awaited event in the college which in itself is a
measure of its success
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 The appreciation of the Gidda dance forms and music has increased as is evident
from the manner in which students perform these dances frequently even in other
cultural events. This is change from the usual dances performed to popular film
songs, fashion shows, etc.

6. Problems Encountered and Resources Required:

 There is no dearth of human resources for this event as students vie with each
other to participate in it
 The event is organized with institutional funding. But the festival gives an
opportunity for students to sell items like foods, clothes, jewellery, etc and make
decent profits. It is a form of “earn while you learn” process.
7. Notes (Optional)
 The festival has earned great praise from the stalwarts of Kannada literature, art
and theatre. The efforts of the institution to create awareness among students
about our past glory are appreciated by public and media. The event has been
covered by local TV.
8. Contact Details:

Name of the Principal

Dr. Gurjinder Kaur

Name of the Institute:

Hindu Kanya Mahavidyalaya

Address:

G.T. Road, Dhariwal,
District: Gurdaspur,
State: Punjab

Pin Code

143531

Accredited Status

Nil

Work Phone

01874-275164

Fax

01874-275678

Website

www.hkmv.in

e-mail

collegehkmv@gmail.com

Contact

9888276014
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01. Evaluative Report of Department of Hindi
1. Name of the Department:

Department of Hindi

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. (Elective Hindi).
4. Names of Interdisciplinary courses and the departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011
B. Semester System-From2012-2013 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Professors

-

Associate Professors

-

Asst. Professors
10.

Filled

-

01

01

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designatio Specialization No. of Years
n

No. of Ph.D.

of

Students

Experience

guided for
the last 4
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years

Dr. Bosky

M. A. (Hindi),

Maingi

M. Phil.,

Asstt. Prof.

Hindi Katha

10-Years.

Nil.

Sahitya

Ph.D. B.Ed.
11.

List of senior visiting faculty.
Response:- Dr. Chanchal Bala, Deptt. Of Hindi, Khalsa College for Women Amritsar.

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. (Elective Hindi) Student Teacher Ratio = 30:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.
01.

16.

NAME
Dr. Bosky Maingi

QUALIFICATION
M. A. (Hindi), M. Phil., Ph.D. B.Ed.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty
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Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:Name
Dr. Bosky

Paper Published National
Total=32

International Articles

Level

level

15

08

09

Books
01

Maingi
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects .
i.

Percentage of students who have done in-house projects including inter
departmental/programme-Nil

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil
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26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.A.

Applications
received

Selected

30

Enrolled
M
F

30

Nil

Pass percentage

30

99%

27. Diversity of Students.
Response:Name of the
Course
B.A.

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

No

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
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merit holders from time to time as far as possible
32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02

33.

Teaching methods adopted to improve student learning.

Response:- 1. Special Tests are arranged for weak and failure students.
2. Group Discussions are organized.
3. Lecture cum Discussion Method.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.

Response:- 1. Students are involved in a number of special activities through NSS camps
and Sports.
2. Social Welfare Programms:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Rallies are organized to make aware rural society
about societal problems i.e. female feticide,
population explosion, dowry, corruption,
pollution, illiteracy etc.
35.

SWOC analysis of the Department and Future plans
Response:A. Strengths:

i) Dedicated Staff.
iii) Rich Library

B. Challenges: i) Hindi Language is National Language and this is non
Hindi Speaking Area (Distt. Gurdaspur) itself is a
challenge for students for this backward Area.
ii) Lack of Speaking Skill.
C. Opportunities: Endeavors to organize Extension Lectures.
D. Challenges: 1. Hindi Language is in itself a challenge for the students of Punjabi
Background.
2. Motivating these students to excel in Hindi language.
Future Plans:

i) Special Attention to promote National Language.
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ii) Help to Poor Students to Continue Study.
iii) By given free books and Fee Concessions.
iv) To Increase Departmental Activities, Seminars, Discussions.
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02. Evaluative Report of (P.G.) Department of Punjabi
1. Name of the Department:

Department of Punjabi

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- A. B.A. with General Punjabi.
B. B.A. with Elective Punjabi.
C. Basic Punjabi.
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:-

A.

General Punjabi- 1) Arts (Elective Punjabi Also)

B.

General and Basic- 2) Computer Science. Dept.Punjabi.

C.

General and Basic- 3) Commerce Dept. Punjabi.

D.

General and Basic- 4) Science Dept. Punjabi.

5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

03

03

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
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Response:Name

Qualification

Designatio Specialization No. of Years
n

No. of

of

Ph.D.

Experience

Students
guided for
the last 4
years

Dr. Harjinder Kaur

M. A.

Asstt. Prof.

07-Years.

Nil.

Asstt. Prof.

05-Years

Nil.

01-Year

Nil.

(Punjabi), M.
Phil., UGCNET, Ph.D.
Ms. Meenakshi

M. A.

Sharma

(Punjabi),
B.Ed

Dr. Rajinder Kaur

M. A.

Asstt. Prof.

Criticism

(Punjabi), M.
Phil., UGCNET, Ph.D.
11.

List of senior visiting faculty.
Response:1. Dr. Harjeet Kaur, Deptt. Of Punjabi, Guru Nanak Dev University, Amritsar.
2. Dr. Harjinder Singh, Layalpur Khalsa College, Jalandhar.
3. Dr. Harmeet Kaur, Pt. Mohan Lal S.D. College for Girls, Fatehpur Churian.

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1
B.Sc. (Non-Med) Student Teacher Ratio = 20:1
B. C. A. Student Teacher Ratio = 40:1
B. Com. Student Teacher Ratio = 20:1
B. Sc. (Economics). Student Teacher Ratio = 60:1
M.A. Student Teacher Ratio = 30:1
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14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.

16.

NAME

QUALIFICATION

01.

Dr. Harjinder Kaur

M. A. (Punjabi), M. Phil., UGC-NET, Ph.D.

02.

Ms. Meenakshi Sharma

M. A. (Punjabi), B. Ed

03.

Dr. Rajinder Kaur

M. A. (Punjabi), M. Phil., UGC-NET, Ph.D.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:Name

Paper Published

National Level

Dr. Harjinder Kaur

15

15

Nil

01

Dr. Rajinder Kaur

02

02

Nil

01
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20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.Sc.(Non-Med.)
B.Com.
B.C.A.
B.A.
B.Sc. (Economics)
M.A (Punjabi)

Applications
received
03
23
28
184
28
11

Selected

03
23
28
184
28
11

Enrolled
M
F
Nil
Nil
Nil
Nil
Nil
Nil

Pass
percentage

03
23
28
184
28
11

Result awaited
97%
Result awaited
98%
99%
Result awaited

27. Diversity of Students.
Response:Name of the

% of students
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Course

from the same
state
100%

from other States

abroad

Nil

Nil

B.Com.

100%

Nil

Nil

B.C.A.

100%

Nil

Nil

B.A.

100%

Nil

Nil

B.Sc. (Economics)

100%

Nil

Nil

B.Sc.(Non-Med.)

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
50%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

Language Lab

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02
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33.

Teaching methods adopted to improve student learning.

Response:- 1. Students are given small assignments and seminars for the
enhanced learning process.
2. Special Tests are arranged for weak and failure students.
3. Group Discussions are organized.
4. Lecture cum Discussion Method.
5. Use of ICT & Language Learning lab.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.

Response:- 1. Students are involved in a number of special activities through NSS camps
and Sports.
2. Social Welfare Programms:
i) Blood Donation Camps
ii) Social Activities through NSS Camps.
iii) Drugs Di-addiction Camps.
35.

SWOC analysis of the Department and Future plans
Response:A. Strengths:

i) Dedicated Staff.

B. Weakness:

i) To Develop the Interest in Punjabi Literature.
ii) Lack of Speaking Skill.

C. Opportunities: Endeavors to organize National Seminar and Extension Lectures.
D. Challenges: 1. Lack of interest towards Punjabi Language
2. Motivating these students to excel in Punjabi language.
Future Plans:

i) Special Attention to promote Regional Language.
ii) Help to Poor Students to Continue Study.
iii) By given free books and Fee Concessions.
iv) To Increase Departmental Activities, Seminars, Discussions.
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03. Evaluative Report of Department of Sanskrit
1. Name of the Department:

Department of Sanskrit

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Elective Sanskrit
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

01

01

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designat Specialization No. of Years
ion

No. of

of

Ph.D.

Experience

Students
guided for
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the last 4
years
Ms. Suman Nanda

M. A. M. Phil.,

Asstt.

Uttar

Prof.

Ramcharit Ki

25-Years.

Nil.

Kala aur
Sanskriti
11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.
01.

16.

NAME
Ms. Suman Handa

QUALIFICATION
M. A.(Sanskrit) M. Phil.,

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:
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Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)

Applications
received
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B.A.

10

10

Nil

10

100%

27. Diversity of Students.
Response:Name of the
Course
B.A.

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
50%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

Language Lab

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02
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33.

Teaching methods adopted to improve student learning.

Response:- 1. Students are given small assignments and seminars for the
enhanced learning process.
2. Special Tests are arranged for weak and failure students.
3. Group Discussions are organized.
4. Lecture cum Discussion Method.
5. Use of ICT & Language Learning lab.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.

Response:- 1. Students are involved in a number of special activities through NSS & Sports.
2. Social Welfare Programms:
i) Blood Donation Camps
ii) Social Activities through NSS Camps.
iii) Drugs Di-addiction Camps.
35.

SWOC analysis of the Department and Future plans
Response:A. Strengths:

i) Dedicated Cooperative Staff.
ii) Sufficient Infrastructure.

B. Weakness:

i) To Develop the Interest in Sanskrit.

C. Opportunities: Endeavors to organize National Seminar and Extension Lectures.
Challenges: 1) Lack of Speaking Skill and Learning Sanskrit Language.
2) Economically Backward Area
Future Plans:
1) Special Attention to Promote Sanskrit Language.
2) Help to Poor students to continue study.
3) Special Attention to weak students in Sanskrit Language.
4) To Promote Inter Departmental Activities
5) To Increase Departmental Activities.
6) More and More free books to economically weak Students.
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04. Evaluative Report of Department of English
1. Name of the Department:

Department of English

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A, B.Com., B.C.A., B.Sc. (Non-Med), B.Sc. Economics
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:
Sr. No.

Program

Level of Study

Name of Department Involve

01.

B.A,

UG

Department of Humanities

02.

B. Com.,

UG

Department of Commerce

03.

B.C.A.,

UG

Department of Computer Science

04.

B.Sc. (Non-Med)

UG

Department of Science

05.

B.Sc. (Economics)

UG

Department of Economics

5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:Sr. No.

Program

Level of Study

Name of Department Involve

01.

B.A,

UG

Department of Humanities

02.

B. Com.,

UG

Department of Commerce

03.

B.C.A.,

UG

Department of Computer Science

04.

B.Sc. (Non-Med)

UG

Department of Science

05.

B.Sc. (Economics)

UG

Department of Economics

7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
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Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

03

03

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Qualification

Name

Designatio Specialization No. of Years
n

No. of

of

Ph.D.

Experience

Students
guided for
the last 4
years

Mrs. Gulshan Sharma

M. A., M. Phil.,

Asstt. Prof.

Drama

26-Years.

Nil.

Ms. Sapna Mahajan

M. A. B.Ed.

Asstt. Prof.

Nil

06-Years

Nil.

Ms. Gurbir Kaur

M. A. B.Ed.

Asstt. Prof.

Nil

01-Year

Nil.

11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1
B.Sc. (Non-Med) Student Teacher Ratio = 20:1
B. C. A. Student Teacher Ratio = 30:1
B. Com. Student Teacher Ratio = 20:1
B. Sc. (Economics). Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
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Response:-Nil
15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.

16.

NAME

QUALIFICATION

01.

Mrs. Gulshan Sharma

M. A., M. Phil.,

02.

Ms. Sapna Mahajan

M. A. B.Ed.

03.

Ms. Gurbir Kaur

M. A. B.Ed.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:Name

Paper Published

National Level

Mrs. Gulshan Sharma

05

05

Nil

Nil

Ms. Sapna Mahajan

02

02

Nil

Nil

Ms. Gurbir Kaur

02

02

Nil

Nil

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Chapter in Books

Books

Page 3

Department Profile

SSR

20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.Sc.(Non-Med.)
B.Com.
B.C.A.
B.A.
B.Sc. (Economics)

Applications
received
03
23
38
184
28

Selected

03
23
38
184
28

Enrolled
M
F
Nil
Nil
Nil
Nil
Nil

Pass
percentage

03
23
38
184
28

100%
100%
100%
100%
100%

27. Diversity of Students.
Response:Name of the
Course

% of students
from the same
state
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B.Sc.(Non-Med.)

100%

Nil

Nil

B.Com.

100%

Nil

Nil

B.C.A.

100%

Nil

Nil

B.A.

100%

Nil

Nil

B.Sc. (Economics)

100%

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
10%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

Language Lab

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-

1. Special classes are arranged for weak students.
2. Special Tests are arranged for weak and failure students.
3. Group Discussions are organized.
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4. Special classes on speaking and listening English are arranged.
33.

Teaching methods adopted to improve student learning.
Response:- 1. Special classes are arranged for weak students.
2. Special Tests are arranged for weak and failure students.
3. Group Discussions are organized.
4. Special classes on speaking and listening English are arranged in
the language Lab.
5. Innovative teaching techniques’ ICT Lab.
6. Teaching in ICT labs & Language Lab.
7. Students are given small assignments and seminars for the
enhanced learning process.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through NSS & Sports.
2. Social Welfare Programs: i) Blood Donation Camps
ii) Indian Heritage Cultural Programs
iii) Drugs Di-addiction Camps.
iv) Go-Green Plantation of Tree.
v) Extra Coaching to students
35.

SWOC analysis of the Department and Future plans.
Response:A. Strengths:

i) Qualified, Dedicated Supportive Faculty.
ii) Good Infrastructure.

B. Weakness:

i) To Develop the Interest in Punjabi Literature.
ii) Lack of Speaking Skill.

C. Opportunities: Endeavors to organize National Seminar and Extension Lectures.
D. Challenges: 1. English Language is in itself a challenge for the students of rural
background
2. Motivating these students to excel in English language.
Future Plans:

i) Special Attention to weak students in English Language.
ii) To promote inter departmental activities.
iii) Special Section for slow Learners.
iv) More free books to economically weaker students.
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05. Evaluative Report of Department of History
1. Name of the Department:

Department of History

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with History
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

01

01

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designat Specialization No. of Years
ion

No. of

of

Ph.D.

Experience

Students
guided for
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the last 4
years
Ms. Ramandeep

M. A. M. Phil.,

Kaur

Asstt.

Role of

Prof.

Swami

07-Years.

Nil.

03 Years

Nil

Vivekananda
in National
Awakening
Ms. Rekha

M.A.

Asstt.

History

Prof
11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.

16.

NAME

QUALIFICATION

01.

Ms. Ramandeep Kaur

M. A. M. Phil.,

02.

Ms. Rekha

M.A.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
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Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.
19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil
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26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.A.

Applications
received

Selected

117

Enrolled
M
F

117

Nil

Pass
percentage

117

100%

27. Diversity of Students.
Response:Name of the
Course
B.A.

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
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merit holders from time to time as far as possible
32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-

Sr. No

Category

Title

01.

Workshop

Importance of Guru Nanak Dev ji’s Mrs. Kulwinder Kaur, B.N.K.
Teachings in Today’s world.
College, Dhariwal

33.

Speaker/Dignitaries

Teaching methods adopted to improve student learning.
Response:-

A) Teaching plan is prepared term wise.

B) Tools is used in teaching

a) Maps
a) Model of Globe
b) Smart Board

C) Diversity of E content

a) E- Book Moral

b) E- Maping

D) Improvement Lecture.
E) Giving Assignment to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through NSS
camps and Sports.
Social Welfare Programming:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Visited in University Library
V) Rallies are organized to make aware rural society about societal problems
i.e. female feticide, population explosion, dowry, corruption, pollution, illiteracy etc

35.

SWOC analysis of the Department and Future plans
Response:-

Strength:
1. Our Principal.
2. Our Staff.
3. Computer Department.
4. Library.
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5. Provide books to poor students.
Weakness:
1.

Lack of knowledge in backwards area.

2. Lack of English communication skill.
Opportunities:
1.

In Research area of History.

2. Civil Services, Education Department, Banking etc.
Challenge:
1. To teach economically weak students.
2. To improve the knowledge of History in Backward Area.
3. To improve the communication Skill languages related to history.
4. To improve the Research Area of History and Culture in Punjab and India.
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06. Evaluative Report of Department of Political Science
1. Name of the Department:

Department of Political Science

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Political Science
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

01

01

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designat Specialization No. of Years
ion

No. of

of

Ph.D.

Experience

Students
guided for
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the last 4
years
Ms. Rajwinder Kaur

M. A. M. Phil.

Asstt.

Indo-US

Prof.

relations

07-Years.

Nil.

during
Clinton’s Era
11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:Sr.NO.
01.

16.

NAME
Ms. Rajwinder Kaur

QUALIFICATION
M. A. M. Phil.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:
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Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil
26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.A.

Applications
received
56
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27. Diversity of Students.
Response:Name of the
Course
B.A.

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-

Sr. No

Category

Title
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01.

33.

Extension
Lectur

The changing counters of Indian Mr. Lalit Kumar
Party System since independence.

Teaching methods adopted to improve student learning.
Response:-

A) Teaching plan is prepared term wise.

B) Tools is used in teaching
C) Diversity of E content

a) Maps
a) E- Book Moral

b) E- Mapping

D) Improvement Lecture.
E) Giving Assignment to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through NSS
camps and Sports.
Social Welfare Programming:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Visited in University Library
V) Rallies are organized to make aware rural society about societal problems
i.e. female feticide, population explosion, dowry, corruption, pollution, illiteracy etc

35.

SWOC analysis of the Department and Future plans
Response:-

Strength:
1. Our Principal.
2. Our Staff.
3. Computer Department.
4. Library.
5. Provide books to poor students.
Weakness:
1.

Lack of knowledge in backwards area.

2. Lack of English communication skill.
Opportunities:
1.

In Research area of .Political Science.

2. Civil Services, Education Department, Banking etc.
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Challenge:
1. To teach economically weak students.
2. To improve the knowledge about Political Science. in Backward Area.
3. To improve the communication Skill languages related to Political
Science..
4. To improve the Research Area of Political Science in Punjab and India.
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07. Evaluative Report of Department of Physical Education
1. Name of the Department:

Department of Physical Education

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Physical Education
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

02

02

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designatio

Specializati

n

on

No. of Years

No. of

of

Ph.D.

Experience

Students
guided for

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 1

Department Profile

SSR

the last 4
years
Ms. Mandeep Kaur

M. P. Ed.

Asstt. Prof.

-

02-Years.

Nil.

Ms. Amanjeet

M. P. Ed

Asstt. Prof.

-

02-Years.

Nil.

11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-

15.

Sanctioned

Filled

Support Staff (Technical)

01

01

Administrative Staff

01

01

Total

02

02

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:Sr.NO.

16.

NAME

QUALIFICATION

01.

Ms. Mandeep Kaur

M. P. Ed.

02.

Ms. Amanjot

M. P. Ed

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

Nil
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18.

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
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Page 3

Department Profile

SSR

Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.A.

Applications
received

Selected

Enrolled
M

39

39

Pass
percentage

F

Nil

39

100%

27. Diversity of Students.
Response:Name of the
Course
B.A.

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

0%

0%

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

Yes

Number of students receiving financial assistance from college, university,
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government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible
32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-Nil

33.

Teaching methods adopted to improve student learning.
Response:-

A) Teaching plan is prepared term wise.

B) Tools is used in teaching
C) Diversity of E content

a) Maps
a) E- Book Moral

b) E- Mapping

D) Improvement Lecture.
E) Giving Assignment to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through Sports.
Social Welfare Programming:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Visited in University Library
V) Rallies are organized to make aware rural society about societal problems
i.e. female feticide, population explosion, dowry, corruption, pollution, illiteracy etc

35.

SWOC analysis of the Department and Future plans
Response:-

Strength:
1. Our Principal.
2. Our Staff.
3. Library.
4. Provide books to poor students.
Weakness:
1.

Lack of knowledge in backwards area.

2. Lack of awareness.
3. Lack of educated Parents
4. Least Interest regarding Sports among Girls.
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Opportunities:
1.

Good Infrastructure & Vast Play Ground.

2.

Availability of Coaches of Different Games.

1.

To encourage the parents of Girls.

2.

To provide job opportunity.

Challenge:
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08. Evaluative Report of Department of Economics
1. Name of the Department:

Department of Economics

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Economics
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2010-2011Semester System.
B. Semester System-From2011-2012 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

01

01

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designat Specialization No. of Years
ion

No. of

of

Ph.D.

Experience

Students
guided for
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the last 4
years
Ms. Sandeep

M. A.

Asstt.

(Economics),

Prof.

-

01-Years.

Nil.

B.Ed.
11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1
B.Sc. Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:Sr.NO.
01.

16.

NAME
Ms. Sandeep

QUALIFICATION
M. A. (Economics), B.Ed.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:
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Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)

Applications
received
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B.A.
B.Sc. (Economics)

20
20

20
20

Nil
Nil

20
20

100%
100%

27. Diversity of Students.
Response:Name of the
Course
B.A.
B.Sc. (Economics)

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

100%

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
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with external experts.
Response:-Nil.
33.

Teaching methods adopted to improve student learning.
Response:-

A) Teaching plan is prepared term wise.

B) Tools is used in teaching
C) Diversity of E content

a) Maps
a) E- Book Moral

b) E- Mapping

D) Improvement Lecture.
E) Giving Assignment to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through NSS
camps and Sports.
Social Welfare Programming:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Visited in University Library
V) Rallies are organized to make aware rural society about societal problems
i.e. female feticide, population explosion, dowry, corruption, pollution, illiteracy etc

35.

SWOC analysis of the Department and Future plans
Response:-

Strength:
1. Our Principal.
2. Our Staff.
3. Computer Department.
4. Library.
5. Provide books to poor students.
Weakness:
1.

Lack of knowledge in backwards area.

2. Lack of communication skills.
Opportunities:
1.

In Research area of .Economics

2. Civil Services, Education Department, Banking etc.
Challenge:
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1. To teach economically weak students.
2. To improve the Economy of Backward Area.
3. To improve the communication Skill languages related to Economics
4. To improve the Research Area of Economics.
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09. Evaluative Report of Department of Sociology
1. Name of the Department:

Department of Sociology

2. Year of Establishment:

2014

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Sociology
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2011-2012
B. Semester System-From2012-2013 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

01

01

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designat Specialization No. of Years
ion

No. of

of

Ph.D.

Experience

Students
guided for
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the last 4
years
Mrs. Sumeli

M. A.

Asstt.

(Sociology)

Prof.

-

02-Years.

Nil.

UGC-NET
11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:1

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:Sr.NO.
01.

16.

NAME
Mrs. Sumeli

QUALIFICATION
M. A. (Sociology) UGC-NET

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty
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Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.A.

Applications
received
30

HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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30

Enrolled
M
F
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Pass
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27. Diversity of Students.
Response:Name of the
Course

% of students
from the same
state
100%

B.A.

% of students
from other States

% of students from
abroad

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-Nil.

33.

Teaching methods adopted to improve student learning.
Response:-

A) Teaching plan is prepared term wise.
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B) Tools is used in teaching
C) Diversity of E content

a) Maps
a) E- Book Moral

b) E- Mapping

D) Improvement Lecture.
E) Giving Assignment to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through NSS
camps and Sports.
Social Welfare Programming:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Visited in University Library
V) Rallies are organized to make aware rural society about societal problems
i.e. female feticide, population explosion, dowry, corruption, pollution, illiteracy etc

35.

SWOC analysis of the Department and Future plans
Response:Strength:
1. Our Principal.
2. Our Staff.
3. Computer Department.
4. Library.
5. Provide books to poor students.
Weakness:
1.

Lack of knowledge in backwards area.

2. Lack of communication skills.
Opportunities:
1.

In Research area of .Sociology.

Challenge:
1. To teach economically weak students.
2. To improve the knowledge about Sociology in Backward Area.
3. To improve the communication Skill languages related to Sociology
4. To improve the Research Area of Sociology.

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 5

Department Profile

SSR

10. Evaluative Report of Department of Philosophy
1. Name of the Department:

Department of Philosophy.

2. Year of Establishment:

2014

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Philosophy.
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- A. Semester System
6. Participation of the department in the courses offered by other Departments.
Response:- Nil
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

02

02

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designatio

Specializatio

n

n

No. of

No. of

Years of

Ph.D.

Experience

Students
guided for
the last 4
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years

Dr. Gagandeep Kaur

M. A., Ph .D.

Asstt. Prof.

Indian

05-Years.

Nil.

14-Years.

Nil.

Metaphysics
Mrs. Kanchan Sharma

M. A. M. Phil

Asstt. Prof.

John
Dewey’s
Philosophy

11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:2

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:Sr.NO.

16.

NAME

QUALIFICATION

01.

Dr. Gagandeep Kaur

M. A., Ph .D.

02.

Mrs. Kanchan Sharma

M. A., M. Phil

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
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among the faculty members and the students.
19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- 05 Books published by Dr. Gagandeep Kaur.
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
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Name of the
Course/program
(refer question no. 4)
B.A.
27. Diversity of Students.

Applications
received

Selected

Enrolled
M

24

24

Pass
percentage

F

Nil

24

100%

Response:Name of the
Course
B.A.

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
30%
02%
05%
10%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
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Response:-Nil.
33.

Teaching methods adopted to improve student learning.
Response:-

A) Teaching plan is prepared term wise.

B) Tools is used in teaching
C) Diversity of E content

a) Maps
a) E- Book Moral

b) E- Mapping

D) Improvement Lecture.
E) Giving Assignment to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- 1. Students are involved in a number of special activities through NSS
camps and Sports.
Social Welfare Programming:
i) Blood Donation Camps
ii) Indian Heritage Cultural Programs,
iii) Drugs Di-addiction Camps.
iv) Visited in University Library
V) Rallies are organized to make aware rural society about societal problems
i.e. female feticide, population explosion, dowry, corruption, pollution, illiteracy etc

35.

SWOC analysis of the Department and Future plans
Response:Strength:
1. Our Principal.
2. Our Staff.
3. Computer Department.
4. Library.
5. Provide books to poor students.
Weakness:
1.

Lack of knowledge in backwards area.

2. Lack of communication skills.
Opportunities:
1.

In Research area of .Philosophy

Challenge:
1. To teach economically weak students.
2. To improve the knowledge about Philosophy of Education.
3. To improve the Knowledge related to Philosophy.
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4. To improve the Research Area of Philosophy.
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11. Evaluative Report of Department of Mathematics
1. Name of the Department:

Department of Mathematics.

2. Year of Establishment:

1973

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.A. with Mathematics.
B. Sc.(Non-Medical) with Mathematics.
B.Sc. (Economics) with Mathematics.
B.C.A
M.Sc. (C.S.) with Mathematics.
4. Names of Interdisciplinary courses and the Departments/units involved.
Response:Sr. No.

Program

Level of Study

Name of Department Involve

01.

B.A,

UG

Department of Humanities

02.

B.C.A.,

UG

Department of Computer Science

03.

B.Sc. (Non-Med)

UG

Department of Science

04.

B.Sc. (Economics)

UG

Department of Economics

05.

M.Sc. (C.S.)

PG

Department of Computer Science

5. Annual/ semester/choice based credit system (program wise)
Response:- A. Annual-up to 2011-2012Semester System.
B. Semester System-From2012-2013 (Onwards)
6. Participation of the department in the courses offered by other Departments.
Response:- BCA & M. Sc. (CS)
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned
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Professors

-

-

Associate Professors

-

-

02

02

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designatio

Specializati

n

on

No. of Years

No. of

of

Ph.D.

Experience

Students
guided for
the last 4
years

Mr. Abhishek

M. Sc. UGC NET

Asstt. Prof.

-

1.5-Years.

Nil.

Ms. Jyoti Joshi

M. Sc.

Asstt. Prof.

-

06-Years

Nil.

11.

List of senior visiting faculty.
Response:Mr. Vishal, Head, Department of Mathematics, S.S.M. College, Dinanagar.
Mr. Surinder Dhingra, Head Department of Mathematics Khalsa College of Amritsar

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.A. Student Teacher Ratio = 60:3
B.Sc.(Economics) Student Teacher Ratio = 60:3
B.Sc.(Non-Medical) Student Teacher Ratio = 60:3
M.Sc.(CS) Student Teacher Ratio = 30:2

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:Sr.NO.

NAME
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16.

01.

Mr. Abhishek

M. Sc. UGC NET

02.

Ms. Jyoti Joshi

M. Sc.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- 01 (International)
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student Projects.
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil
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23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil

26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.Sc. (Non-Med.)
B.C.A.,
B.Sc. (Eco.)
M.Sc. (C.S.)
27. Diversity of Students.

Applications
received
03
30
09
14

Selected

Enrolled
M
F

03
30
09
14

Nil
Nil
Nil
Nil

Pass
percentage
03
30
09
14

100%
100%
100%
100%

Response:Name of the
Course

% of students
from the same
state
100%

% of students
from other States

% of students from
abroad

Nil

Nil

B.C.A.,

100%

Nil

Nil

B.Sc. (Non-Med)

100%

Nil

Nil

B.Sc. (Economics)

100%

Nil

Nil

M.Sc. (C.S.)

100%

Nil

Nil

B.A,

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
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Student progression
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

Against % enrolled
02%
05%
10%

Details of Infrastructural facilities.

31.

Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with ICT facility

Yes

d)

Laboratories:

No

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:- The college is always to provide financial assistance to the poor, needy and
merit holders from time to time as far as possible

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-Nil.

33.

Teaching methods adopted to improve student learning.
Response:-

Tools used for teaching like smart boards and audio visual aids



Lecturer cum Problem Solving Methods.



Use of ICT.



Assignments given to the students.



Presentations by students.



Books given to merit holders and poor students.



Class room discussions

34. Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:35.

1. Encourage the students to donate blood in Blood Donation Camp.

SWOC analysis of the Department and Future plans
Response:-
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A. Strengths:
Mathematics Deptt. has dedicated, sincere and qualified staff.
B. Weakness:
Fewer Opportunities in academics due to the rural border area.
Lesser flexibility of university curriculum as compared to industry demands.
C. Opportunities:


Teaching.



Banking/ Insurance.



Defense.



Researchers.



Doctorate.

D. Challenges:
 Highly dynamic field.
 Gaps occur in University curriculum and industry requirements.
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12. Evaluative Report of Department of Chemistry
1. Name of the Department:

Department of Chemistry.

2. Year of Establishment:

2016

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.Sc. (Non-Med.).
4. Names of Interdisciplinary courses and the departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- B.Sc. (Non-Med.).-Semester System.
6. Participation of the department in the courses offered by other Departments.
Response:- B. Sc. (Non-Med.)
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Professors

-

Associate Professors

-

Asst. Professors

10.

Filled

-

01

01

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designation Specialization No. of Years

No. of

of

Ph.D.

Experience

Students
guided for

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 1

SSR

Department Profile

the last 4
years
Ms. Prabhjit

M. Sc. UGC-

Asstt. Prof.

-

01-Year.

Nil.

NET
11.

List of senior visiting faculty.
Response:- Prof. B. S. Manhas, Principal, DAV, College, Hoshiarpur.

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.Sc. (Non-Medical) Student Teacher Ratio = 60:01

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-

15.

01

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.
01.

16.

NAME
Ms. Prabhjit

QUALIFICATION
M. Sc.(Chemistry) UGC-NET

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
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students


Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student projects .
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil
26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.Sc.(Non-Med.)

Applications
received
03

Selected

03

Enrolled
M
F
Nil

Pass
percentage
03

27. Diversity of Students.
Response:HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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Name of the Course

B.Sc.(Non-Med.)

% of students
from the
same state
100%

% of students from
other States
Nil

% of
students
from abroad
Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
-

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with Staff & Students:-

05

d)

Laboratories:

02

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:-02

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02

33.

Teaching methods adopted to improve student learning.
Response:- 1. ICT based Teaching learning Process.
2. Seminars with power point presentation are conducted in the classes
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and subject related interactive CD’s are shown.
3. Power point presentations completion on various topics related
with chemistry.
4. Practical Training for conceptual Learning.
5. Group Discussions.
6. Seminars By students.
7. Project work assigned to students.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- Save water Drive

35.

SWOC analysis of the Department and Future plans
Response:A. Strengths:
The department has
(i)

Dedicated, Qualified and Sincere faculty Members.

(ii)

Emphasis on seminar, class room discussions & Presentations.

(iii)

Project Work.

(iv)

Above all, Principal and Management of the college are highly supportive and
provide any kind of help, whenever required to the students and the teachers.

B. Weakness:
Less opportunities in local industries as this college is situated in Rural, Border Belt.
Lesser flexibility of university curriculum as compared to industry demands.
C. Opportunities:


Govt. Sector



Public Sector Companies



Entrepreneurship



Highly multi-disciplinary in nature

D. Challenges:
 Highly dynamic field.
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 Gaps occur in University curriculum and industry requirements.
 This college being a rural college, lying in boarder belt,10 KM from INDOPAK international boarder is facing following problem:
 Most of the students have Punjabi language as medium of instruction, study &
examination; it is a big challenge to teach them the subject in which the
medium of examination is English.
Future Plans:


To enhance research activities among students & faculty.



The Department is planning for organizing more National/International Seminars.



Plan to establish coaching centre to prepare students for UGC NET and other
Examinations.

HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 6

SSR

Department Profile

13. Evaluative Report of Department of Physics
1. Name of the Department:

Department of Physics

2. Year of Establishment:

2016

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.Sc. (Non-Med.).
4. Names of Interdisciplinary courses and the departments/units involved.
Response:- Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- B.Sc. (Non-Med.).-Semester System.
6. Participation of the department in the courses offered by other Departments.
Response:- B. Sc. (Non-Med.)
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

02

02

Asst. Professors

10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designation Specialization No. of Years

No. of

of

Ph.D.

Experience

Students
guided for
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the last 4
years
Ms. Rabia Pandit

M. Sc.NET

Asstt. Prof.

-

01-Year.

Nil.

M. Sc.

Asstt. Prof.

-

01-Year.

Nil.

Ms. Ramandeep Kaur
11.

List of senior visiting faculty.
Response:- Prof. B. S. Manhas, Principal, DAV, College, Hoshiarpur.

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.Sc. (Non-Medical) Student Teacher Ratio = 60:01

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-

15.

Sanctioned

Filled

Support Staff (Technical)

01

01

Administrative Staff

01

01

Total

02

02

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.

16.

NAME

01.

Ms. Rabia Pandit

02.

Ms. Ramandeep Kaur

QUALIFICATION
M. Sc.NET
M. Sc.

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

Nil
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Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student projects .
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil
26. Student profile programme/course wise:
HINDU KANYA MAHAVIDYALAYA, DHARIWAL

Page 3

SSR

Department Profile

Response:Name of the
Course/program
(refer question no. 4)
B.Sc.(Non-Med.)
B.C.A. II Sem

Applications
received

Selected

Enrolled
M
F

Pass
percentage
100%

27. Diversity of Students.
Response:Name of the Course

B.Sc.(Non-Med.)

% of students
from the
same state
100%

B.C.A. II Sem

100%

% of students from
other States
Nil

% of
students
from abroad
Nil

Nil

Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

Against % enrolled
-

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with Staff & Students:-

05

d)

Laboratories:

01
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Number of students receiving financial assistance from college, university,
government or other agencies.
Response:-02

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02

33.

Teaching methods adopted to improve student learning.
Response:- Through conducting weekly, Monthly tests, demonstration by teachers on
relevant practicals.

34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:- Students join NSS , Youth welfare society and other Social Extension

activities in the college.
35.

SWOC analysis of the Department and Future plans
Response:Strengths:
1. Dedicated staff
2. Library
3. Staff Cooperation.
Weakness:
1. Lack of speaking skills.
2. Economically Backward Area.

Opportunities:
1. In Defense
2. Research Area
3. Medical Physics.
4. Civil services, Banking
Future Plans:
1. Special Attention to promote Physics and Mathematics.
2. Help to poor students to continue study.
3. Special attention to weak students in Physics.
4. To promote inter Department activities.
5. More and More free books to economically weak students.
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14. Evaluative Report of P.G. Department of Computer Science
1. Name of the Department:

Department of Computer Science

2. Year of Establishment:

2008

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.C.A.
PG- M.Sc. (Computer Science)
4. Names of Interdisciplinary courses and the departments/units involved.
Response:- Nil
Sr. No.
01.

Program

Level of Study

B.C.A.,

Name of Department Involve

UG



Department of Physics



Department of Mathematics



Department of Computer



Department of English

5. Annual/ semester/choice based credit system (program wise)
Response:- UG- B.C.A.- Semester System
PG- M.Sc. (Computer Science)Semester System.
6. Participation of the department in the courses offered by other Departments.
Response:The department is actively involved in all the Seminars, Conferences and
Workshops organized by other departments.
Department also provides the support services to other departments. Apart from this,
PG Department of Computer Science participates actively in the courses offered by
other departments.
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned
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Professors

-

-

Associate Professors

-

-

05

05

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)
Response:Name

Qualification

Designation

Specialization

No. of

No. of

Years of

Ph.D.

Experienc

Students

e

guided
for the
last 4
years

Ms. Deepika Mahajan

B.Tech

Asstt. Prof.

Network Security

3,5-Years

Nil.

M. Sc. M.Tech

Asstt. Prof.

Database

2.5-Years

Nil.

Ms. Manisha Sharma

M.Sc

Asstt. Prof.

-

3-Years

Nil.

Ms. Ritu Abrol

M.Sc

Asstt. Prof.

-

2-Years

Nil.

Ms. Baldeep

M.Sc

Asstt. Prof.

-

1-Year

Nil.

Ms. Nidhi Thakur

11.

List of senior visiting faculty.
Response:- Mr. Kamaldeep Singh, SSM, College, Dinanagar

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.C. A. Student Teacher Ratio = 60:01
M.Sc. Student Teacher Ratio = 30:01

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:Sanctioned
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Support Staff (Technical)

01

01

Administrative Staff

01

01

Total

02

02

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.

16.

NAME

QUALIFICATION

01.

Ms. Deepika Mahajan

B.Tech

02.

Ms. Nidhi Thakur

03.

Ms. Manisha Sharma

M.Sc

04.

Ms. Ritu Abrol

M.Sc

05.

Ms. Baldeep

M.Sc

M. Sc. M.Tech

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
Response:-

18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Total 19 publications
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20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student projects .
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
Response:- Nil
26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B.C.A.
M.Sc. (CS)

Applications
received
30
14

Selected

30
14

Enrolled
M
F
Nil
Nil

Pass
percentage
30
14

100%
Result awited

27. Diversity of Students.
Response:Name of the Course

B.C.A.
M.Sc. (CS)

% of students
from the same
state
99%

% of students from
other States
Nil

% of
students
from abroad
Nil

99%

Nil

Nil

28. How many students have cleared national and state competitive examinations
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such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

31.

Against % enrolled
80
22%
15%

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with Staff & Students:-

05

d)

Laboratories:

02

Number of students receiving financial assistance from college, university,
government or other agencies.
Response:-02

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02

33.

Teaching methods adopted to improve student learning.

Response:- Tools used for teaching : smart boards and audio visual aids


Projects based learning.



Use of ICT.



Assignments given to the students.



Presentations by the students.



Books given to merit holders and poor students.
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Class room discussions. .
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.
Response:

Department organized Faculty Development Programme on “Uses of Audio
Visual Teaching Aids”.



Department organized Computer Awareness Camp for Parents/Grand Parents and
Senior Citizens. The main idea behind this camp to make this generation
comfortable with the latest computer technology and make them familiar with
online facilities available; Some of which are given below:

i.
Online Bill Payment
ii. Mobile Banking
iii. Online Pension Status
iv.
Online Railway Reservation
v.
Internet Searching
vi.
Online Banking
vii.
Library Management System
viii. Notepad
 Extra Coaching to Poor and Needy students.
 Encourage the students to donate blood in Blood Donation Camps.
 Creating awareness among students regarding ill-effects of intoxication.
35. SWOC analysis of the Department and Future plans
Response:S: Strength
The Computer department has
(i)

Dedicated, Qualified and Sincere teaching staff; two teachers with M.Tech.
Qualification.

(ii)

Emphasis on seminar, class room discussions & Presentations.

(iii)

Project Work.

Above all, our Principal and Management of the college are highly supportive and provide
any kind of help, whenever required to the students and the teachers.

W: Weakness
i.
ii.

Less opportunities in local industries as this college is lying in Rural, Border Belt.
Lesser flexibility of university curriculum as compared to industry demands.
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Ad-hoc appointments ratio is towards higher end.

O: Opportunities:
i. IT Sector
ii. Banking / Insurance/Securities Sector
iii. Hospital Management
iv.
Govt. Sector
v. Public Sector Companies
vi.
Front Office
vii.
Teaching
viii.
Entrepreneurship
C: Challenges


Highly dynamic field.



Gaps occur in University curriculum and industry
requirements.



This college being a rural college, lying in boarder belt,10
KM from INDO-PAK international boarder is facing
following problem:

Most of the students have Punjabi language as medium of
instruction, study & examination, it is a big challenge to teach
them the subject of Computer Science in which the medium of
examination is English.
Future Plans:


Promotion of Research Based Activities.



The Department is planning for organizing National

Seminars.
 Plan to establish Software Development Centre
for generating financial resources.


Plan to establish coaching centre to prepare students for
UGC NET and other Examinations.
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15. Evaluative Report of Department of Commerce
1. Name of the Department:

Department of Commerce.

2. Year of Establishment:

2014

3. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.).
Response:- UG- B.Com. (Regular)
4. Names of Interdisciplinary courses and the departments/units involved.
Response:Sr. No.

Program

Level of Study

01.

B.Com. (Regular)

UG

Name of Department Involve


Department of Computer Sc.



Department of English.



Department of Punjabi.



Department of Economics

Nil
5. Annual/ semester/choice based credit system (program wise)
Response:- UG- B.Com. (Regular)-Semester System.
6. Participation of the department in the courses offered by other Departments.
Response:- UG- B.Com. (Regular)
7. Courses in collaboration with other universities, industries, foreign institutions,
etc.
Response:-

Nil

8. Details of courses/programs discontinued (if any) with reasons.
Response:-

N/A

9. Number of teaching posts.
Response:Sanctioned

Filled

Professors

-

-

Associate Professors

-

-

03

03

Asst. Professors
10.

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
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/Ph.D. / M. Phil. etc.,)
Response:Qualification

Name

Designation Specialization No. of Years

No. of

of

Ph.D.

Experience

Students
guided for
the last 4
years

Ms. Isha Sharma

M.Com

Asstt. Prof.

-

01.5-Years.

Nil.

Ms. Alisha Mahajan

M.Com

Asstt. Prof.

-

06-Months.

Nil.

Ms. Bhavya Vij

M.Com

Asstt. Prof.

-

06-Months.

Nil.

11.

List of senior visiting faculty.
Response:- Nil

12.

Percentage of lectures delivered and practical classes handled (program wise) by
temporary faculty.
Response:-

13.

Nil

Student -Teacher Ratio (program wise).
Response:- Programme= B.Com. Regular, Student Teacher Ratio = 60:01

14.

Number of academic support staff (technical) and administrative staff; sanctioned
and filled.
Response:-Nil

15.

Qualifications of teaching faculty with D.Sc./ D. Lit. / Ph.D/ M. Phil. /PG.
Response:SR.NO.

16.

NAME

QUALIFICATION

01.

Ms. Isha Sharma

M.Com

02.

Ms. Alisha Mahajan

M.Com

03.

Ms. Bhavya Vij

M.Com

Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received.
Response:-

17.

Nil.

Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received.
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Response:18.

Nil

Research Centre /facility recognized by the University.
Response:-Although the college has not a research centre recognized by the university,
yet the college has constituted a research committee to encourage research activities
among the faculty members and the students.

19.

Publications:


Publication per faculty



Number of papers published in peer reviewed journals (national / international) by faculty and
students



Number of publications listed in International Database (For Eg: Web of Science, Scopus,
Humanities International Complete, Dare Database - International Social Sciences Directory,
EBSCO host, etc.)



Monographs



Chapter in Books



Books Edited



Books with ISBN/ISSN numbers with details of publishers

Response:- Nil
20. Areas of consultancy and income generated.
Response:-

No paid consultancy Services offered so far.

21. Faculty as members in a) National committees b) International Committees.
Response:- Nil
22. Student projects .
i.

Percentage of students who have done in-house projects including inter
departmental/programme

ii.

Percentage of students placed for projects in organizations outside the institution
i.e.in Research laboratories/Industry/other agencies
Response:- Nil

23. Awards/ Recognitions received by faculty and students.
Response:-

Nil.

24. List of eminent academicians and scientists/ visitors to the department.
Response:-

Nil

25. Seminars/ Conferences/Workshops organized & the source of funding.
a) National
b) International
HINDU KANYA MAHAVIDYALAYA, DHARIWAL
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Response:- Nil
26. Student profile programme/course wise:
Response:Name of the
Course/program
(refer question no. 4)
B. Com. (Regular)

Applications
received

Selected

40

40

Enrolled
M
F
Nil

Pass
percentage
40

100%

27. Diversity of Students.
Response:Name of the Course

B. Com. (Regular)

% of students
from the
same state
100%

% of students from
other States
Nil

% of
students
from abroad
Nil

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc?
Response:- Nil
29. Student progression.
Response:Student progression
UG to PG
PG to M. Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
 Campus selection.
 Other than campus recruitment
Entrepreneurship/Self-employment
30.

Against % enrolled
30%
-

Details of Infrastructural facilities.
Infrastructural facilities.

Response:-

a)

Library:

Yes

b)

Internet facilities for Staff & Students

Yes

c)

Class rooms with Staff & Students:-

05

d)

Laboratories: Computer Lab

01
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Number of students receiving financial assistance from college, university,
government or other agencies.
Response:-02

32.

Details on student enrichment programs (special lectures / workshops / seminar)
with external experts.
Response:-02

33.

Teaching methods adopted to improve student learning.
Response:-

I) Focus on students active participation in class.
II) Frequent Discussion sessions.
III) Getting immediate feedback from students after completion of
Lecture in the class.
IV) Techno Friendly Techniques like Power Point Presentations by
the students.
V) Industrial and Other Commercial Organization Visits to acquaint
the students with present working situations and practical aspects.
34.

Participation in Institutional Social Responsibility (ISR) and Extension activities.

Response:- 1. Rallies are organized to make aware rural society about societal problems i.e.
female feticide, population explosion, dowry, corruption, pollution, illiteracy etc.
1. Free coaching to needy and Poor Students after college hours.
2. Career Counseling for the students.
3. Creating awareness among students regarding ill effects of intoxication.
35.

SWOC analysis of the Department and Future plans
Response:A. Strengths:
1) The Biggest strength of Commerce Department is our supporting principal who always
provides help, whenever required.
2) The Department cannot perform well without the faculty. Therefore the experience
staff with young blood acts as the pillars of the department.
3) The students with bright minds act as main strengths for smooth running of
department.
4) The Department provides book bank where the books are provided by the students for
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the students.
5) Adequate infrastructural facilities like class room, Wi-Fi campus, interactive books
promotes proper teaching to students.
B. Weakness:
1) The Rural or backward surrounding is our bigger drawback.
2) Less or improper Training Avenues to students due to lack of industrial units in the
region..
3) The students are mostly from economically poor section, therefore they do not afford,
paying for extracurricular activities.
4) Lack of aided posts i.e. 95% grant in Aid Post, so

no government funding is

available.
5) Placement avenues are very low.
C. Opportunities:
1.

It is noticeable that there is an increase in the demand of Commerce student due to
emerging job avenues, resulting from globalization.

2.

There is also an advantage of demographic dividend of Commerce Field.

3. Unexploited sectors like Banking, Insurance, and Taxation are being developed.
D. Challenges:
1. There is an utmost requirement to improve the quality of education due to the
competition of Private Education System.
2. Competition from adjoining institution is another challenge for our
department.
3. Another challenge is the changing Economic scenario, which requires regular
updating in the Commerce Syllabus.
Future Plans:
1.

Our Department is looking forward to introduce job oriented courses or vocational
courses in the field of Accounting and Taxation, Banking and Insurance.

2.

The Commerce Department will establish an accounting Lab cum Commerce Room for
the students.

3.

Opening of Coaching Centre for Entrance Exam like CPT, CAT, MAT, and Banking
Exams is also on Priority List.
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SWOC ANALYSIS OF THE INSTITUTION
Strengths:
 Cordial working atmosphere.
 Emphasis on qualitative education along with in calculation of moral values.
 Focus on bringing new job oriented programs and add on courses.
 Institution has a special motive to provide education to the students who belong to
economically weaker sections of the society.
 Fee concessions, scholarships to the poor, needy and sportsmen of this rural belt.
 The fusion of traditional and modern technical education to the students.
 Efficient and dedicated teaching staff.
 Learner centric teaching approach and ICT usage for teaching.
 Excellent college results. Also 90%-100% class wise pass percentage.
 Transparent admission procedure and administration.
 Upgraded laboratory with new modern equipments.
 Computerized library.
 Library with open shelf system.
 The infrastructure of college has been expanded to cope with the present needs and
requirements of students.
 The whole campus has internet connectivity and Wi- Fi.
 Extensive extension activities through NSS.
 An environment awareness programs by Eco club of the college.
 Gender sensitization through women cell.
 Labs have been renovated with new gadgets and equipments.
 Well maintained dispensary for first aid facility.
 Coaching classes for competitive exams.
 Annual college magazine.
 Vast campus with eco friendly environment with rush green lawns.
 The girls’ hostel provides requisite facilities to the boarders.
 The college has a vast play ground with a basketball court.
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-------------------------------------------------------------------------------------------------------------------- Transportation facility.
 A committed and well qualified faculty.
 A centrally located campus, well connected by different means of transport.
 Value based education with emphasis on women’s empowerment and respect to our cultural
heritage.

 Involved in appreciable community service through NSS and other support services.
 A vibrant sports culture.
 An efficient, proactive and benevolent management.
 Good infrastructure with spacious classrooms, well equipped labs, well designed offices and
other facilities.

 An Educational system which caters well to different sections of the society.
 Cordial interpersonal relationships between stakeholders like teachers, students, parents, etc.
 An environment which promotes academic freedom for active research .

Weakness:
 Shortage of teaching and non-teaching staff as Govt. has imposed banned on fresh
recruitment, so the staff is recruited on Adhoc basis from the management funds.
 The socio economic background most of the students is responsible for poor language
competence (particular in English).Leading to the unsatisfactory level of Comprehension
and Communication Level.
 The government has not released 95% grant to all the colleges since 18 months.
Therefore hindering many future plans for development.
 Lack of motivational Courses for staff.
 Rural Background of the area leads to the unawareness of society towards

the global

competent.
 The Punjab Government’s unconcerned attitudes towards higher Education.
 Lack of collaborative research.
 Limited scope for consultancy services.
 Inadequate industry-academia interface.
 Limited opportunities to open PG/Enrichment courses.
 Limited scope for expansion of the building.
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Opportunities:
 Supportive Management.
 Benevolent attitude of staff towards students.
 Number of grants offered by UGC.
 Safe campus for girl students.
 Being a rural area the study related to agriculture, organic farming etc. can be of
importance.
 Introduction of new courses like M.Sc. Physics, M C A, MA Economics can be
increased the potentiality and scope of employability of this rural belt.
 Knowledge and Learning of ICT

can be enlightening for the rural students.

 Opportunities to initiate more PG, job oriented, and enrichment courses.
 Opportunities for up gradation of ICT to impart high quality education.
 Opportunities for tie-ups and MoU’s with leading organizations.
 Scope for franchising with foreign universities.
 Opportunities for initiating foreign language courses.
 Opportunities to attain autonomous and deemed university status

Challenges:
 Increase finance resources.
 Efforts to change the mind set up of students and parents
 Improve upon communication skill of students.
 Enhancing student enrolment for basic Sciences and Humanities.
 Competition from mushrooming colleges.
 Creation of Tech-savvy environment.
 Lack of bridge courses to bridge the knowledge gap.
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Declaration by the Head of the Institution
1. I certify that the data included in this Self-Study Report (SSR) are true to the
best of my knowledge.
2. This SSR is prepared by the institution after internal discussions, and no part
thereof has been outsourced.
3. I am aware that the Peer Team will validate the information provided in this
SSR during the PEER TEAM visit.

PLACE: DHARIWAL
Date:

PRINCIPAL

ANNEXURES

HINDU KANYA MAHAVIDYALAYA
DHARIWAL-143519
DISTT:- GURDASPUR (PB)

Feedback from Students on Course
Questionnaire No. 1
Programme: ………………..
Department: ………………..

Session:.........................

Students are required to rate the course on the following attributes using the 4 -point scale
shown.
4.00

3.00

2.00

A

Very Good

1.50

B

C

Good

Satisfactory

0.0

D
Unsatisfactory

Course- …………………
A
Very Good
1.

Parameters
Depth of the course content
including project work if any

2.

Extent of coverage of course

3.

Applicability/relevance to real life
situations

4.

Learning value (in terms of
knowledge,
concepts,
manual
skills, analytical abilities and
broadening perspectives)

5.

Clarity and relevance of textual
reading material

6.

Relevance of additional source
material (Library)

7.

Extent of
students

8.

Overall rating

effort

required

B
Good

C
Satisfactory

D
Unsatisfactory

by

Signature of Students

HINDU KANYA MAHAVIDYALAYA
DHARIWAL-143519
DISTT:- GURDASPUR (PB)

Student Feedback on Teachers
Questionnaire No. 2
Department: …………………
Programme: …………………

Session.................

Please rate the teacher on the following attributes using the 4 -point scale shown
4.00
3.00
2.00
1.50
A
B
C
D

Very Good

Good

Satisfactory

0.0

Unsatisfactory

Name of the Teacher: .........................................................................................................
A
B
Very Good Good

C
Satisfactory

D
Unsatisfactory

Parameters
1. Knowledge base of the teacher (as perceived by
you)
2. Communication Skills (in terms of articulation
and comprehensibility)
3. Sincerity / Commitment of the teacher
4. Interest generated by the teacher
5. Ability to integrate course material with
environment/other issues, to provide a broader
perspective
6. Ability to integrate content with other courses
7. Accessibility of the teacher in and out of the
class (includes availability of the teacher to
motivate further study and discussion outside
class)
8. Ability to design quizzes /Tests /assignments /
examinations and projects to evaluate students
understanding of the course
9. Provision of sufficient time for feedback
10. Overall rating

Signature of Students

HINDU KANYA MAHAVIDYALAYA
DHARIWAL-143519
DISTT:- GURDASPUR (PB)

Questionnaire No. 3

Students’ overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)
Department : Education

Course : B.Ed.
Year

...

Your responses will be seen only after your course results have been finalized and recorded.
The information will be used only for the improvement of the course and teaching in future.
You need not disclose your name if you do not wish to.
You may tick more than one answer to a question to the extent that they do not contradict
each other.
1. The syllabus of each course was
a) Adequate

b) inadequate

c)

d) dull

Challenging

2. Background for benefiting from the course was
a) More than adequate

b) adequate

c)

d) cannot say

Inadequate

3. Was the course easy or difficult to understand?
a) Easy

b) manageable

c)

d) very difficult

Difficult

4. How much of the syllabus was covered in the class?
a) 85 to 100%

b) 70 to 85%

c)

d) less than 55%

55 to 70%

Signature of Students

5.

6.

What is your opinion about the library material and facilities for the course?
a) More than adequate

b) adequate

c)

d) very poor

Inadequate

To what extent were you able to get material for the prescribed readings?
a) Easily

b) with some difficulty

c)

d) with great difficulty

Not available at all

7. How well did the teacher prepare for the classes?
a) Thoroughly

b) satisfactorily

c)

d) indifferently

Poorly

8. How well was the teacher able to communicate?
a) Always effective

b) sometimes effective

c)

d) generally ineffective

Just satisfactorily

9. How far the teacher encourages student participation in class?
a) Mostly yes

b) sometimes

c)

d) always

Not at all

10. If yes, which of the following methods were used?
a) Encouraged to raise questions
c)

b) get involved in discussion in class

Encourage discussion outside class d) did not encourage

11. How helpful was the teacher in advising?
a) Very helpful

b) sometimes helpful

c)

d) did not advice

Not at all helpful

12. The teacher’s approach can best be described as
a) Always courteous

b) sometimes rude

c)

d) cannot say

Always indifferent

Signature of Students

13. Internal assessment was
a) Always fair

b) sometimes unfair

c) Usually unfair

d) sometimes fair

14. What effect do you think the internal assessment will have on your course grade?
a) Helps to improve
c) No special effect

b) discouraging
d) sometimes effective

15. How often did the teacher provide feedback on your performance?
a)

Regularly/in time

c) Often/ late

b) with helpful comment
d) without any comments

16. Were your assignments discussed with you?
a) Yes, fully

b) yes, partly

c)

d) sometimes discussed

Not discussed at all

17. Were you provided with a course contributory lecture too at the beginning?
a)

Yes

b) no

If yes, was it helpful?
a)

Yes

b) no

18. If you have other comments to offer on the course and suggestions for the teacher you
May do so in the space given below or on a separate sheet.

Signature of Students

Hindu Kanya Mahavidyalaya, G.T. Road, Dhariwal, Gurdaspur (Punjab)
Time Table for session 2016-17
Class

08:2009:00
(O)

(Ist semester)
BA/B.Sc(Eco)
B.Sc(Non Med)
B.Com
BCA
(III Semester)
BA/B.Sc(Eco)

09:00-09:940
(I)

09:40-10:20
(II)

10:20-11:00
(III)

11:00-11:40
(IV)

11:40-12:20
(V)

12:20-01:00
(VI)

01:00-01:40
(VII)

01:40-02:20
(VIII)

Elec.Hindi(R.N.2),Eng(6),
Pbi(5),
Sanskrit(3)

History(5)/Maths(8)

Phy.Edu(2)/Computer
lab

Gen. English(4)

Pol.Sci(1)

Sociology(3)/Economics(5)

Philosophy(6)

Gn.Pbi.(4)

Math s(I)(8)

Chemistry Lab

Gen. English

Physics lab

Physics(Lab)(3-4 day)
______________

MAths(2)(5)

Business Organization

Business
communication

Gen.Eng.

Business
Statics

Phy.Edu.(9)/
Computer lab

History(4)/
Maths (II)(R.N.7)

EVS(1)(1-3)
G. Punjabi(4-6)

ECO(2)/
Sociology(7)

Chemistry(I)
Financial A/C
Elec. Hindi
(R.N.4)

B.Sc (Non
Med)

Maths (I)(7)
Philosophy(12)
Maths(I)(7)

G.Eng(4)

Ele.Sanskrit(3)
/Eng(2)/Pbi(4)

“

---

------------

----

----

------

Eco(R.N1)/
Sociology(6)

Ele. Hindi(R.N.2)
/Eng(6)/Pbi(8)
/Srkt(3)

History(5)/
Maths(I)(7)

G.Pbi.(4)

Pol.Sci.

“
--------

Maths (2)(7)
----

B.Com

Comp.fundamental

---------

BCA

(V Semester)
BA/B.Sc(Eco)

G.Eng.(R.N 4)

B.Sc(Non
Med)
B.Com

Maths(II)(2)/
Pol.Sci.(1)

Philosophy
(2)

Operation Research(9)

Maths(II)
E.Commerce

------------

Maths(I)(3)
Mgt.Accounting
Indirect Tax Laws

BCA

Phy.Edu(1)/
computer

Specialization
Course
I(Banking
Service
Management)
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IEQA SUBMISSION DATE-21/02/2017
INSTITUTIONAL ELIGIBILITY FOR QUALITY ASSESSMENT(IEQA)
QUESTIONNAIRE
1 COLLEGE DETAILS
Name of the college
Location of the college

HINDU KANYA
MAHVIDYALAYA
RURAL

Year of establishment

1967

G. T. Road, DHARIWAL,
DISTT.GURDASPUR, (PUNJAB)
Punjab
www.hkmv.in
01874
01874

City

Other

Pin Code
E-Mail
Phone No
Fax

143519
collegehkmv@gmail.com
275164
275678

Designation

principal

Phone number
Fax
E-Mail

275164
275678
collegehkmv@gmail.com

2 ADDRESS
Address
State
Website
Phone STD Code
Fax STD Code

3 HEAD OF THE INSTITUTION
Name
Status of appointment

Dr. Gurjinder Kaur
PERMANENT

4 CONTACT DETAILS OF HEAD OF THE INSTITUTION
Phone std code
Fax std code
Mobile

01874
01874
+917837539523

5 DOES THE COLLEGE FUNCTION FROM
a. MAIN CAMPUS
OWN BUILDINGS
RENTED BUILDINGS

AREA OF THE CAMPUS IN ACRES
1.25
0.0

TOTAL BUILT UP AREA IN sq.m.
2925.73
0.0

AREA OF THE CAMPUS IN ACRES
0.0
0.0

TOTAL BUILT UP AREA IN sq.m.
0.0
0.0

b. SATELLITE CAMPUS
OWN BUILDINGS
RENTED BUILDINGS

6 NAME OF THE UNIVERSITIES TO WHICH THE COLLEGE IS AFFILIATED OR CONSTITUENT
University1
Nature of relationship with the
university
University2
Nature of relationship with the
university
University3
Nature of relationship with the
university

Guru Nanak Dev University,
Amritsar
AFFILIATED

Other
If affiliated, status of affiliation

PERMANENT

Other
If affiliated, status of affiliation
Other
If affiliated, status of affiliation

7 STATUTORY PROFESSIONAL REGULATORY COUNCIL(S)
Does the college offer any programme recognized by any Statutory Professional Regulatory Council(s)?
no
Programmes offered
Name of the Regulatory Council(s)

8 COLLEGE FUNCTIONING
Type of college
Nature of funding

WOMENS
GRANT-IN-AID

Time of functioning
Management

DAY COLLEGE
PRIVATE

Recognition under Ugc Act.1956

2f & 12b

9 MANAGEMENT/TRUST DETAILS
Name of the Management

HINDU PUTRI PATHSHALA
SOCIETY, DHARIWAL

Track ID-PBCOGN26928

College Name-HINDU KANYA
MAHVIDYALAYA
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10 MANAGEMENT/TRUST OF THE COLLEGE IS REGISTERED UNDER
Society's registration Act of 1960

yes

Relevant Act of the respective state yes
Govt.

Any other(please specify)

11 NUMBER OF DEGREES OFFERED BY THE COLLEGE
UG
Research
Total

5
0
7

PG
Others

2
0

12 DETAILS OF DEGREES OFFERED(B.A., M.A., B.Com., M.Com., B.Sc., M.Sc., M.Phil., Ph.D., etc.,)
Arts

B.A, B.SC(ECONOMICS), M.A
(PUNJABI)
B.SC.(NON- MED.), BCA,M.SC.
(COMPUTER SCIENCE)

Science

Commerce

B.COM (REGULAR)

Education

Health Science
Engineering & Technology
Management
Others
Is the college opting for Assesment & Accreditation of Teacher Education department separately?
Is the college opting for Assesment & Accreditation of Physical Education department separately?
Number of departments

no
no
15

13 TOTAL NUMBER OF STUDENTS(EXCLUDING THOSE IN SELF-FINANCING PROGRAMMES)
UG

PG

Male
General
SC/ST
OBC
Total
Grand Total

Female
0
0
0
0

M.Phil/Ph.D

Male
86
54
46
186

Female
0
0
0
0

Male
0
0
0
0

0
0
0
0

Value Added
Courses(Certificate/Diploma)
Male
Female
0
0
0
0
0
0
0
0

0
0
0
0

Value Added
Courses(Certificate/Diploma)
Male
Female
0
12
0
5
0
4
0
21

Female
0
0
0
0

186

14 TOTAL NUMBER OF STUDENTS IN SELF-FINANCING PROGRAMMES
UG

PG

Male
Female
General
0
SC/ST
0
OBC
0
Total
0
Grand Total
132
Total number of students in the college

M.Phil/Ph.D

Male
42
20
27
89

Female
0
0
0
0

Male
14
3
5
22

Female
0
0
0
0

318

15 NUMBER OF TEACHING,TECHNICAL AND ADMINISTRATIVE STAFF
Permanent
Male
Teachers with PG
Teachers with M.Phil.
Teachers with Ph.D
Teachers with NET/SLET
Technical staff
Administrative staff
Support staff
Total no. of teachers

Temporary
Male

Female
0
0
0
1
2
2
0
0

2
2
5
5
3
2
0
9

0
0
0
0
0
0
0
0

16 SUPPORT SERVICES
Number of titles of books
Number of journals
Number of e-resources
Does the college have a registered Alumni Association?
Does the college have a functional Placement Cell?

17 UNIT COST OF EDUCATION

5640
36
4000
yes
yes

Total
Male

Female
15
2
0
0
0
0
0
17

Female
0
0
0
1
2
2
0
0

17
4
5
5
3
2
0
26

Track ID-PBCOGN26928
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Unit Cost=Total annual expenditure divided by no. of students enrolled 34235.0
Unit cost calculated excluding salary component
15216.0

18 MENTION FIVE ACADEMIC MILESTONES OF THE COLLEGE
First
Second
Third
Fourth
Fifth

MS. PRABHJOT KAUR GOT GOLD MEDAL IN HEPKIDOBOXING AT
UNIVERSITY LEVEL
SECOND POSITION IN BASE BALL AT UNIVERSITY LEVEL
THIRD POSITION IN SOFT BALL AT UNIVERSITY LEVEL
10 STUDENTS OF OUR COLLEGE GOT PLACED ADITYA BIRLA
GROUP THROUGH CAMPUS PLACEMENT.
COLLEGE CONVERTED FROM DEGREE COLLEGE TO
MULTIFACULTY POST GRADUATE COLLEGE IN DHARIWAL
TOWN

Section 2: Institutional Data Questionnaire
1. The college has in place a structured internal quality assurance system for ensuring continuous quality monitoring or
improvement
2. Library has reading room facilities for students and faculty separately
3. The college uses the students feedback for analysis and improvement purposes
4. Basic computer literacy is ensured for all students in a structured way such as add on courses
5. The college provides financial aid to at least 10% of the general category students
6. The college has a mechanism for counselling students
7. An annual in-house academic calendar is prepared and implemented by the college
8. The college has a mechanism for addressing grievances of students and staff
9. The college promotes scholarly activities of the faculty beyond the syllabus
10. Internet facility is available in the college for faculty and students
11. The college campus is differently-abled friendly
12. The college has a formal mechanism to promote research activities of its students and faculty.
13. The college has adequate sports facility
14. The college has developed a short term and a long term plan for its development and growth
15. Percentage of classrooms equipped with LCD projector
16. Percentage of teachers using audio-visual aids including computer-aided teaching
17. The average number of extension activities organised by the college during the last four years
18. Average percentage utilization of annual allocated funds for the last four years
19. Maintenance expenditure on infrastructure as percentage of the total annual budget
20. Average pass percentage of graduating students
21. Computer students ratio
22. Percentage of faculty benefitted from UGC and other staff development programmes (average of last four years)
23. Percentage of permanent teachers with Ph.D. qualification
24. Percentage of classes taught by guest faculty or temporary teachers
25. Students teacher ratio
26. Percentage of faculty positions filled against sanctioned posts
27. Number of add-on courses conducted by the college
28. Awards received by the students in sports and cultural activities in the last four years
29. Percentage of teachers having on-going or completed research projects in the last four years
30. Number of academic seminars or conferences or workshops that the college has organized (average of last four years)
31. Number of Journals subscribed in the library National or International
32. Percentage of students admitted against the reservation category as per Government of India norms

YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
>50%
>40%
>6
>75%
>4%
>70%
<1:30
>10%
>40%
20-50%
<30:1
>80%
3-5
State or
University Level
>25%
>4
>20
>75%

Certificate
This is to certify that the information given in the IEQA application is true to the best of my knowledge and ability and if the same is found to be
false or misleading, I authorize NAAC to initiate any action which it deems fit including withholding the outcome of the Peer Team Visit.

